MODERN INSTITUTE OF TECHNOLOGY

Affiliated H.N.B. Garhwal University (A Central University) Srinagar Garhwal, Sri Dev Suman Uttarakhand
University, Tehri-Garhwal and Uttarakhand Board of Technical Education, Roorkee, Approved by AICTE, NCTE,
PCI, and Govt. of Uttarakhand, UGC Recognized Under Section -2(F)

DHALWALA, RISHIKESH — 249 201, UTTARAKHAND

Ravi Juyal Date: 03/04/2024

Grievance Redressal Committee-2023-2024
Meeting Notice

The members of Grievance Redressal Cell are informed that meeting is scheduled on 06/04/2024 at 12:30
pm in Director’s Office. The following members are requested to attend the meeting.

S.No. | Name Designation
1. Sh. Ravi Juyal Director
2 Dr.L.M.Joshi HOD, Dept. of Commerce
3 Mr. Ajay Tomar HOD, Dept. of Pharmacy
4. Mr. Pradeep Pokhriyal HOD, Dept of CS/IT
5 Ms. Madhuri Kaushish Lily Associate Professor, Dept of Science
Mr. Rajesh Singh Asst. Prof., Dept of Education
7. Ms. Ankita Dhoundiyal B.Ed. student (Boys grievance representer)
8. ShivaniRaturi M.Ed. student (Girls grievance representer)

Agenda:1. To read and confirm the minutes of the previous meeting.2 To review grievances if any.
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DIRECTOR
MODERN INSTITUTE OF TECHNOLOGY
DHALWALA, RISHIKESH



MODERN INSTITUTE OF TECHNOLOGY

Affiliated H.N.B. Garhwal University (A Central University) Srinagar Garhwal, Sri Dev Suman Uttarakhand
University, Tehri-Garhwal and Uttarakhand Board of Technical Education, Roorkee, Approved by AICTE, NCTE,
PCl, and Govt. of Uttarakhand, UGC Recognized Under Section -2(F)

DHALWALA, RISHIKESH — 249 201, UTTARAKHAND

Ravi W Date: 06/04/2024
Dinector

Minutes of Grievance Redressal Committee Meeting held on 06/04/2024

S.No. Agenda Topics Duration
Meeting attended | Director, Members of the Committee
by:
Absent from Nil
meeting:
Date: Saturday, April, 06, 2024
Time: 12:30 PM-12:50 PM
Location: Director’s Office

Topic #1: Welcome and Introduction
Dr. L.M.Joshi, HOD, Commerce welcomed
all the members of the committee present.

Topic #2: To read and confirm the minutes 05 Minutes
of the previous meeting.

Director read the minutes of the previous
meeting of the Grievance Redressal
Committee of the institution held.

Topic #3: To review grievances if any. |0 Minutes
As such there were no grievances lodged,
Director thanked all the members and
meeting was adjourned.




S.No. Name of the | Department | Grievances | Action Remarks
student/staff taken
1. Nil - Nil - --

DIRECTOR
MODERN INSTITUTE OF TECHNOLOGY
DHALWALA, RISHIKESH




MODERN INSTITUTE OF TECHNOLOGY

Affiliated H.N.B. Garhwal University (A Central University) Srinagar Garhwal, Sri Dev Suman Uttarakhand
University, Tehri-Garhwal and Uttarakhand Board of Technical Education, Roorkee, Approved by AICTE, NCTE,
PCI, and Govt. of Uttarakhand, UGC Recognized Under Section -2(F)

DHALWALA, RISHIKESH — 249 201, UTTARAKHAND

Ravi Juyal Date: 04/11/2023

Grievance Redressal Committee-2023-2024
Meeting Notice

The members of Grievance Redressal Cell are informed that meeting is scheduled on 09/11/2023 at 02:30
pm in Director’s Office. The following members are requested to attend the meeting.

S.No. | Name Designation
1. Sh. Ravi Juyal Director
2 Dr.L.M.Joshi HOD, Dept. of Commerce
3 Mr. Ajay Tomar HOD, Dept. of Pharmacy
4. Mr. Pradeep Pokhriyal HOD, Dept of CS/IT
5 Ms. Madhuri Kaushish Lily Associate Professor, Dept of Science
Mr. Rajesh Singh Asst. Prof., Dept of Education
7. Ms. Ankita Dhoundiyal B.Ed. student (Boys grievance representer)
8. ShivaniRaturi M.Ed. student (Girls grievance representer)

Agenda:1. To read and confirm the minutes of the previous meeting.2 To review grievances if any.
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DIRECTOR
MODERN INSTITUTE OF TECHNOLOGY
DHALWALA, RISHIKESH



MODERN INSTITUTE OF TECHNOLOGY

Affiliated H.N.B. Garhwal University (A Central University) Srinagar Garhwal, Sri Dev Suman Uttarakhand
University, Tehri-Garhwal and Uttarakhand Board of Technical Education, Roorkee, Approved by AICTE, NCTE,
PCl, and Govt. of Uttarakhand, UGC Recognized Under Section -2(F)

DHALWALA, RISHIKESH — 249 201, UTTARAKHAND

Ravi W Date: 09/11/2023
Dinector

Minutes of Grievance Redressal Committee Meeting held on 09/11/2023

S.No. Agenda Topics Duration
Meeting attended | Director, Members of the Committee
by:
Absent from Nil
meeting:
Date: Thursday, November 09, 2023
Time: 02:30 PM-02:50 PM
Location: Director’s Office

Topic #1: Welcome and Introduction
Dr. L.M.Joshi, HOD, Commerce welcomed
all the members of the committee present.

Topic #2: To read and confirm the minutes 05 Minutes
of the previous meeting.

Director read the minutes of the previous
meeting of the Grievance Redressal
Committee of the institution held.

Topic #3: To review grievances if any. |0 Minutes
As such there were no grievances lodged,
Director thanked all the members and
meeting was adjourned.




S.No. Name of the | Department | Grievances | Action Remarks
student/staff taken
1. Nil - Nil - --

DIRECTOR
MODERN INSTITUTE OF TECHNOLOGY
DHALWALA, RISHIKESH




MODERN INSTITUTE OF TECHNOLOGY

Affiliated H.N.B. Garhwal University (A Central University) Srinagar Garhwal, Sri Dev Suman Uttarakhand
University, Tehri-Garhwal and Uttarakhand Board of Technical Education, Roorkee, Approved by AICTE, NCTE,
PCI, and Govt. of Uttarakhand, UGC Recognized Under Section -2(F)

DHALWALA, RISHIKESH — 249 201, UTTARAKHAND

Ravi Juyal Date: 06/04/2023

Grievance Redressal Committee-2022-2023
Meeting Notice

The members of Grievance Redressal Cell are informed that meeting is scheduled on 12/04/2023 at 11:30
am in Director’s Office. The following members are requested to attend the meeting,.

S.No. | Name Designation
1. Sh. Ravi Juyal Director
2 Dr.L.M.Joshi HOD, Dept. of Commerce
3 Mr. Ajay Tomar HOD, Dept. of Pharmacy
4. Mr. Pradeep Pokhriyal HOD, Dept of CS/IT
5 Ms. Madhuri Kaushish Lily Associate Professor, Dept of Science
Mr. Rajesh Singh Asst. Prof., Dept of Education
7. Mr. Deepak Rana B.Ed. student (Boys grievance representer)
8. Mr. Hema Pant M.Ed. student (Girls grievance representer)

Agenda:1. To read and confirm the minutes of the previous meeting.2 To review grievances if any.
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DIRECTOR
MODERN INSTITUTE OF TECHNOLOGY
DHALWALA, RISHIKESH



MODERN INSTITUTE OF TECHNOLOGY

Affiliated H.N.B. Garhwal University (A Central University) Srinagar Garhwal, Sri Dev Suman Uttarakhand
University, Tehri-Garhwal and Uttarakhand Board of Technical Education, Roorkee, Approved by AICTE, NCTE,
PCl, and Govt. of Uttarakhand, UGC Recognized Under Section -2(F)

DHALWALA, RISHIKESH — 249 201, UTTARAKHAND

Ravi W Date: 12/04/2023
Dinector

Minutes of Grievance Redressal Committee Meeting held on 12/04/2023

S.No. Agenda Topics Duration
Meeting attended | Director, Members of the Committee
by:
Absent from Nil
meeting:
Date: Wednesday, April 12, 2023
Time: 11:30 AM-11:50 AM
Location: Director’s Office

Topic #1: Welcome and Introduction
Dr. L.M.Joshi, HOD, Commerce welcomed
all the members of the committee present.

Topic #2: To read and confirm the minutes 05 Minutes
of the previous meeting.

Director read the minutes of the previous
meeting of the Grievance Redressal
Committee of the institution held.

Topic #3: To review grievances if any. |0 Minutes
As such there were no grievances lodged,
Director thanked all the members and
meeting was adjourned.




S.No. Name of the | Department | Grievances | Action Remarks
student/staff taken
1. Nil - Nil - --

DIRECTOR
MODERN INSTITUTE OF TECHNOLOGY
DHALWALA, RISHIKESH




MODERN INSTITUTE OF TECHNOLOGY

Affiliated H.N.B. Garhwal University (A Central University) Srinagar Garhwal, Sri Dev Suman Uttarakhand
University, Tehri-Garhwal and Uttarakhand Board of Technical Education, Roorkee, Approved by AICTE, NCTE,
PCI, and Govt. of Uttarakhand, UGC Recognized Under Section -2(F)

DHALWALA, RISHIKESH — 249 201, UTTARAKHAND

Ravi Juyal Date: 07/09/2022

Grievance Redressal Committee-2022-2023
Meeting Notice

The members of Grievance Redressal Cell are informed that meeting is scheduled on 09/09/2022 at 11:30
am in Director’s Office. The following members are requested to attend the meeting,.

S.No. | Name Designation
1. Sh. Ravi Juyal Director
2 Dr.L.M.Joshi HOD, Dept. of Commerce
3 Mr. Ajay Tomar HOD, Dept. of Pharmacy
4. Mr. Pradeep Pokhriyal HOD, Dept of CS/IT
5 Ms. Madhuri Kaushish Lily Associate Professor, Dept of Science
Mr. Rajesh Singh Asst. Prof., Dept of Education
7. Mr. Deepak Rana B.Ed. student (Boys grievance representer)
8. Mr. Hema Pant M.Ed. student (Girls grievance representer)

Agenda:1. To read and confirm the minutes of the previous meeting.2 To review grievances if any.
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DIRECTOR
MODERN INSTITUTE OF TECHNOLOGY
DHALWALA, RISHIKESH



MODERN INSTITUTE OF TECHNOLOGY

Affiliated H.N.B. Garhwal University (A Central University) Srinagar Garhwal, Sri Dev Suman Uttarakhand
University, Tehri-Garhwal and Uttarakhand Board of Technical Education, Roorkee, Approved by AICTE, NCTE,
PCl, and Govt. of Uttarakhand, UGC Recognized Under Section -2(F)

DHALWALA, RISHIKESH — 249 201, UTTARAKHAND

Ravi W Date: 09/09/2022
Dinector

Minutes of Grievance Redressal Committee Meeting held on 09/09/2022

S.No. Agenda Topics Duration
Meeting attended | Director, Members of the Committee
by:
Absent from Nil
meeting:
Date: Friday, September 09, 2023
Time: 11:30 AM-11:50 AM
Location: Director’s Office

Topic #1: Welcome and Introduction
Dr. L.M.Joshi, HOD, Commerce welcomed
all the members of the committee present.

Topic #2: To read and confirm the minutes 05 Minutes
of the previous meeting.

Director read the minutes of the previous
meeting of the Grievance Redressal
Committee of the institution held.

Topic #3: To review grievances if any. |0 Minutes
As such there were no grievances lodged,
Director thanked all the members and
meeting was adjourned.




S.No. Name of the | Department | Grievances | Action Remarks
student/staff taken
1. Nil - Nil - --

DIRECTOR

MODERN INSTITUTE OF TECHNOLOGY
DHALWALA, RISHIKESH




MODERN INSTITUTE OF TECHNOLOGY

Affiliated H.N.B. Garhwal University (A Central University) Srinagar Garhwal, Sri Dev Suman Uttarakhand
University, Tehri-Garhwal and Uttarakhand Board of Technical Education, Roorkee, Approved by AICTE, NCTE,
PCI, and Govt. of Uttarakhand, UGC Recognized Under Section -2(F)

DHALWALA, RISHIKESH — 249 201, UTTARAKHAND

Ravi Juyal Date: 10/02/2022

Grievance Redressal Committee-2021-2022
Meeting Notice

The members of Grievance Redressal Cell are informed that meeting is scheduled on 12/02/2022 at 12:30
pm in Director’s Office. The following members are requested to attend the meeting.

S.No. | Name Designation
1. Sh. Ravi Juyal Director
2 Dr.L.M.Joshi HOD, Dept. of Commerce
3 Mr. Ajay Tomar HOD, Dept. of Pharmacy
4. Mr. Pradeep Pokhriyal HOD, Dept of CS/IT
5 Ms. Madhuri Kaushish Lily Associate Professor, Dept of Science
Mr. Rajesh Singh Asst. Prof., Dept of Education
7. Mr. Deepak Rana B.Ed. student (Boys grievance representer)
8. Mr. Hema Pant M.Ed. student (Girls grievance representer)

Agenda:1. To read and confirm the minutes of the previous meeting.2 To review grievances if any.
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DIRECTOR
MODERN INSTITUTE OF TECHNOLOGY
DHALWALA, RISHIKESH



MODERN INSTITUTE OF TECHNOLOGY

Affiliated H.N.B. Garhwal University (A Central University) Srinagar Garhwal, Sri Dev Suman Uttarakhand
University, Tehri-Garhwal and Uttarakhand Board of Technical Education, Roorkee, Approved by AICTE, NCTE,
PCl, and Govt. of Uttarakhand, UGC Recognized Under Section -2(F)

DHALWALA, RISHIKESH — 249 201, UTTARAKHAND

Ravi W Date: 12/02/2022
Dinector

Minutes of Grievance Redressal Committee Meeting held on 12/02/2022

S.No. Agenda Topics Duration
Meeting attended | Director, Members of the Committee
by:
Absent from Nil
meeting:
Date: Saturday, February 12, 2022
Time: 12:30 PM-01:00 PM
Location: Director’s Office

Topic #1: Welcome and Introduction
Dr. L.M.Joshi, HOD, Commerce welcomed
all the members of the committee present.

Topic #2: To read and confirm the minutes 05 Minutes
of the previous meeting.

Director read the minutes of the previous
meeting of the Grievance Redressal
Committee of the institution held.

Topic #3: To review grievances if any. 20 Minutes
One complain came regarding exchange of
heated argument due to some personal
conflict among group of students of IT and
Commerce department. Director called those




students and the committee counseled those
students and peace and harmony have been
resumed among those students. Hence, the

grievance has been resolved. Director
thanked all the members and meeting was
adjourned.
S.No. Name of the | Department | Grievances | Action Remarks
student/staff taken
1. 07 02 02 Resolved --
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DIRECTOR

MODERN INSTITUTE OF TECHNOLOGY
DHALWALA, RISHIKESH




MODERN INSTITUTE OF TECHNOLOGY

Affiliated H.N.B. Garhwal University (A Central University) Srinagar Garhwal, Sri Dev Suman Uttarakhand
University, Tehri-Garhwal and Uttarakhand Board of Technical Education, Roorkee, Approved by AICTE, NCTE,
PCI, and Govt. of Uttarakhand, UGC Recognized Under Section -2(F)

DHALWALA, RISHIKESH — 249 201, UTTARAKHAND

Ravi Juyal Date: 10/12/2021

Grievance Redressal Committee-2021-2022
Meeting Notice

The members of Grievance Redressal Cell are informed that meeting is scheduled on 11/12/2021 at 12:30
pm in Director’s Office. The following members are requested to attend the meeting.

S.No. | Name Designation
1. Sh. Ravi Juyal Director
2 Dr.L.M.Joshi HOD, Dept. of Commerce
3 Mr. Ajay Tomar HOD, Dept. of Pharmacy
4. Mr. Pradeep Pokhriyal HOD, Dept of CS/IT
5 Ms. Madhuri Kaushish Lily Associate Professor, Dept of Science
Mr. Rajesh Singh Asst. Prof., Dept of Education
7. Mr. Deepak Rana B.Ed. student (Boys grievance representer)
8. Mr. Hema Pant M.Ed. student (Girls grievance representer)

Agenda:1. To read and confirm the minutes of the previous meeting.2 To review grievances if any.
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DIRECTOR
MODERN INSTITUTE OF TECHNOLOGY
DHALWALA, RISHIKESH



MODERN INSTITUTE OF TECHNOLOGY

Affiliated H.N.B. Garhwal University (A Central University) Srinagar Garhwal, Sri Dev Suman Uttarakhand
University, Tehri-Garhwal and Uttarakhand Board of Technical Education, Roorkee, Approved by AICTE, NCTE,
PCl, and Govt. of Uttarakhand, UGC Recognized Under Section -2(F)

DHALWALA, RISHIKESH — 249 201, UTTARAKHAND

Ravi W Date: 11/12/2021
Dinector

Minutes of Grievance Redressal Committee Meeting held on 11/12/2021

S.No. Agenda Topics Duration
Meeting attended | Director, Members of the Committee
by:
Absent from Nil
meeting:
Date: Saturday, December 11, 2021
Time: 12:30 PM-01:00 PM
Location: Director’s Office

Topic #1: Welcome and Introduction
Dr. L.M.Joshi, HOD, Commerce welcomed
all the members of the committee present.

Topic #2: To read and confirm the minutes 05 Minutes
of the previous meeting.

Director read the minutes of the previous
meeting of the Grievance Redressal
Committee of the institution held.

Topic #3: To review grievances if any. 20 Minutes
As the students teaching has been impacted
during the lockdown teaching, most students
complained regarding  difficulty in
understanding several topics, hence the




Director instructed all the faculty members
to take extra classes for all the students so
that the student’s difficulty in understanding
for the topics should be resolved. Director
thanked all the members and meeting was

adjourned.

S.No. Name of the | Department | Grievances | Action Remarks
student/staff taken

1. 18 06 06 Resolved --
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DIRECTOR

MODERN INSTITUTE OF TECHNOLOGY
DHALWALA, RISHIKESH




MODERN INSTITUTE OF TECHNOLOGY

Affiliated H.N.B. Garhwal University (A Central University) Srinagar Garhwal, Sri Dev Suman Uttarakhand
University, Tehri-Garhwal and Uttarakhand Board of Technical Education, Roorkee, Approved by AICTE, NCTE,
PCI, and Govt. of Uttarakhand, UGC Recognized Under Section -2(F)

DHALWALA, RISHIKESH — 249 201, UTTARAKHAND

Ravi Juyal Date: 01/02/2021

Grievance Redressal Committee-2020-2021
Meeting Notice

The members of Grievance Redressal Cell are informed that meeting is scheduled on 06/02/2021 at 12:30
pm in Director’s Office. The following members are requested to attend the meeting.

S.No. | Name Designation
1. Sh. Ravi Juyal Director
2 Dr.L.M.Joshi HOD, Dept. of Commerce
3 Mr. Ajay Tomar HOD, Dept. of Pharmacy
4. Mr. Pradeep Pokhriyal HOD, Dept of CS/IT
5 Ms. Madhuri Kaushish Lily Associate Professor, Dept of Science
Mr. Rajesh Singh Asst. Prof., Dept of Education
7. Mr. Deepak Rana B.Ed. student (Boys grievance representer)
8. Mr. Hema Pant M.Ed. student (Girls grievance representer)

Agenda:1. To read and confirm the minutes of the previous meeting.2 To review grievances if any.
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DIRECTOR
MODERN INSTITUTE OF TECHNOLOGY
DHALWALA, RISHIKESH



MODERN INSTITUTE OF TECHNOLOGY

Affiliated H.N.B. Garhwal University (A Central University) Srinagar Garhwal, Sri Dev Suman Uttarakhand
University, Tehri-Garhwal and Uttarakhand Board of Technical Education, Roorkee, Approved by AICTE, NCTE,
PCl, and Govt. of Uttarakhand, UGC Recognized Under Section -2(F)

DHALWALA, RISHIKESH — 249 201, UTTARAKHAND

Ravi W Date: 06/02/2021
Dinector

Minutes of Grievance Redressal Committee Meeting held on 06/02/2021

S.No. Agenda Topics Duration
Meeting attended | Director, Members of the Committee
by:
Absent from Nil
meeting:
Date: Saturday, Febuary 06, 2021
Time: 12:30 PM-12:50 PM
Location: Director’s Office

Topic #1: Welcome and Introduction
Dr. L.M.Joshi, HOD, Commerce welcomed
all the members of the committee present.

Topic #2: To read and confirm the minutes 05 Minutes
of the previous meeting.

Director read the minutes of the previous
meeting of the Grievance Redressal
Committee of the institution held.

Topic #3: To review grievances if any. 10 Minutes
As such there were no grievances lodged,
Director thanked all the members and
meeting was adjourned.Director thanked all
the members and meeting was adjourned.




S.No. Name of the | Department | Grievances | Action Remarks
student/staff taken
1. Nil - Nil - --
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DIRECTOR
MODERN INSTITUTE OF TECHNOLOGY
DHALWALA, RISHIKESH




MODERN INSTITUTE OF TECHNOLOGY

Affiliated H.N.B. Garhwal University (A Central University) Srinagar Garhwal, Sri Dev Suman Uttarakhand
University, Tehri-Garhwal and Uttarakhand Board of Technical Education, Roorkee, Approved by AICTE, NCTE,
PCI, and Govt. of Uttarakhand, UGC Recognized Under Section -2(F)

DHALWALA, RISHIKESH — 249 201, UTTARAKHAND

Ravi Juyal Date: 10/10/2020

Grievance Redressal Committee-2020-2021
Meeting Notice

The members of Grievance Redressal Cell are informed that meeting is scheduled on 15/10/2020 at 02:30
pm in Director’s Office. The following members are requested to attend the meeting.

S.No. | Name Designation
1. Sh. Ravi Juyal Director
2 Dr.L.M.Joshi HOD, Dept. of Commerce
3 Mr. Ajay Tomar HOD, Dept. of Pharmacy
4. Mr. Pradeep Pokhriyal HOD, Dept of CS/IT
5 Ms. Madhuri Kaushish Lily Associate Professor, Dept of Science
Mr. Rajesh Singh Asst. Prof., Dept of Education
7. Mr. Deepak Rana B.Ed. student (Boys grievance representer)
8. Mr. Hema Pant M.Ed. student (Girls grievance representer)

Agenda:1. To read and confirm the minutes of the previous meeting.2 To review grievances if any.
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DIRECTOR
MODERN INSTITUTE OF TECHNOLOGY
DHALWALA, RISHIKESH



MODERN INSTITUTE OF TECHNOLOGY

Affiliated H.N.B. Garhwal University (A Central University) Srinagar Garhwal, Sri Dev Suman Uttarakhand
University, Tehri-Garhwal and Uttarakhand Board of Technical Education, Roorkee, Approved by AICTE, NCTE,
PCl, and Govt. of Uttarakhand, UGC Recognized Under Section -2(F)

DHALWALA, RISHIKESH — 249 201, UTTARAKHAND

Ravi W Date: 15/10/2020
Dinector

Minutes of Grievance Redressal Committee Meeting held on 15/10/2020

S.No. Agenda Topics Duration
Meeting attended | Director, Members of the Committee
by:
Absent from Nil
meeting:
Date: Thursday, October, 15, 2020
Time: 02:30 PM-02:50 PM
Location: Director’s Office

Topic #1: Welcome and Introduction
Dr. L.M.Joshi, HOD, Commerce welcomed
all the members of the committee present.

Topic #2: To read and confirm the minutes 05 Minutes
of the previous meeting.

Director read the minutes of the previous
meeting of the Grievance Redressal
Committee of the institution held.

Topic #3: To review grievances if any. 10 Minutes
As such there were no grievances lodged,
Director thanked all the members and
meeting was adjourned. Director thanked all
the members and meeting was adjourned.




S.No. Name of the | Department | Grievances | Action Remarks
student/staff taken
1. Nil - Nil - --
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DIRECTOR
MODERN INSTITUTE OF TECHNOLOGY
DHALWALA, RISHIKESH




MODERN INSTITUTE OF TECHNOLOGY

Affiliated H.N.B. Garhwal University (A Central University) Srinagar Garhwal, Sri Dev Suman Uttarakhand
University, Tehri-Garhwal and Uttarakhand Board of Technical Education, Roorkee, Approved by AICTE, NCTE,
PCI, and Govt. of Uttarakhand, UGC Recognized Under Section -2(F)

DHALWALA, RISHIKESH — 249 201, UTTARAKHAND

Ravi Juyal Date: 01/10/2019

Grievance Redressal Committee-2019-2020
Meeting Notice

The members of Grievance Redressal Cell are informed that meeting is scheduled on 05/10/2019 at 12:30
pm in Director’s Office. The following members are requested to attend the meeting.

S.No. | Name Designation
1. Sh. Ravi Juyal Director
2 Dr.L.M.Joshi HOD, Dept. of Commerce
3 Mr. Ajay Tomar HOD, Dept. of Pharmacy
4. Mr. Pradeep Pokhriyal HOD, Dept of CS/IT
5 Ms. Madhuri Kaushish Lily Associate Professor, Dept of Science
Mr. Rajesh Singh Asst. Prof., Dept of Education
7. Mr. Deepak Rana B.Ed. student (Boys grievance representer)
8. Mr. Hema Pant M.Ed. student (Girls grievance representer)

Agenda:1. To read and confirm the minutes of the previous meeting.2 To review grievances if any.
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DIRECTOR
MODERN INSTITUTE OF TECHNOLOGY
DHALWALA, RISHIKESH



MODERN INSTITUTE OF TECHNOLOGY

Affiliated H.N.B. Garhwal University (A Central University) Srinagar Garhwal, Sri Dev Suman Uttarakhand
University, Tehri-Garhwal and Uttarakhand Board of Technical Education, Roorkee, Approved by AICTE, NCTE,
PCl, and Govt. of Uttarakhand, UGC Recognized Under Section -2(F)

DHALWALA, RISHIKESH — 249 201, UTTARAKHAND

Ravi W Date: 05/10/2019
Dinector

Minutes of Grievance Redressal Committee Meeting held on 05/10/2019

S.No. Agenda Topics Duration
Meeting attended | Director, Members of the Committee
by:
Absent from Nil
meeting:
Date: Saturday, October, 15, 2019
Time: 12:30 PM-12:50 PM
Location: Director’s Office

Topic #1: Welcome and Introduction
Dr. L.M.Joshi, HOD, Commerce welcomed
all the members of the committee present.

Topic #2: To read and confirm the minutes 05 Minutes
of the previous meeting.

Director read the minutes of the previous
meeting of the Grievance Redressal
Committee of the institution held.

Topic #3: To review grievances if any. 10 Minutes
As such there were no grievances lodged,
Director thanked all the members and
meeting was adjourned. Director thanked all
the members and meeting was adjourned.




S.No. Name of the | Department | Grievances | Action Remarks
student/staff taken
1. Nil - Nil - --
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DIRECTOR
MODERN INSTITUTE OF TECHNOLOGY
DHALWALA, RISHIKESH




MODERN INSTITUTE OF TECHNOLOGY

Affiliated H.N.B. Garhwal University (A Central University) Srinagar Garhwal, Sri Dev Suman Uttarakhand
University, Tehri-Garhwal and Uttarakhand Board of Technical Education, Roorkee, Approved by AICTE, NCTE,
PCl, and Govt. of Uttarakhand, UGC Recognized Under Section -2(F)

DHALWALA, RISHIKESH — 249 201, UTTARAKHAND

Ravi Juyal Date: 03/04/2024
Dinector
WOMEN CELL AGAINST SEXUAL HARASSMENT 2023-2024
Meeting Notice

The members of WOMEN CELL AGAINST SEXUAL HARASSMENT are
informed that meeting is scheduled on 06/04/2024 at 1:00 pm in Director’s Office.
The following members are requested to attend the meeting.

S.No. | Name Designation

1. Sh. Ravi Juyal Director

2. Prof. Koushalya Dangwal | Coordinator and HOD, Dept. of Science

3. Dr. Anita Pandey Assistant Professor, Department of
Science

4, Dr. L.M.Joshi HOD, Dept. of Commerce

5. Ms. Swati Naithani Assistant Professor, Dept of CS & IT

6. Mrs. Geeta Chandola Asst. Prof., Dept of Education

7. Mrs Shalini Rawat Assistant Professor, Dept of Pharmacy

8. Mrs Pooja Rawat Assistant Professor, Dept of Polytechnic




9. Ms. Priyanka Kumain

Student Nominee, Dept. of Education

Agenda:1. To read and confirm the minutes of the previous meeting.

2 To review grievances if any.
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DIRECTOR
MODERN INSTITUTE OF TECHNOLOGY
DHALWALA, RISHIKESH



TE OF TECHNOLOGY

Affiliated H.N.B. Garhwal University (A Central University) Srinagar Garhwal, Sri Dev Suman Uttarakhand
University, Tehri-Garhwal and Uttarakhand Board of Technical Education, Roorkee, Approved by AICTE, NCTE,

PCl, and Govt. of Uttarakhand, UGC Recognized Under Section -2(F)

DHALWALA, RISHIKESH — 249 201, UTTARAKHAND

Rai Juyal

Dinector

Date: 06/04/2024

Minutes of Women Cell against Sexual Harassment Meeting held on

06/04/2024

S.No.

Agenda Topics

Duration

Meeting attended

by:

Director, Members of the Committee

Absent
meeting:

from

Nil

Date:

Saturday, April, 06, 2024

Time:

01:00 PM-01:15 PM

Location:

Director’s Office

Topic #1: Welcome and Introduction

Prof. Koushalya Dangwal, HOD, Dept. of
Science welcomed all the members of the
committee present.

Topic #2: To read and confirm the minutes
of the previous meeting.

Director read the minutes of the previous
meeting of the Women Cell against Sexual
Harassment of the institution held.

05 Minutes

Topic #3: To review grievances if any.
As such there were no grievances lodged,
Director thanked all the members and

05Minutes




meeting was adjourned.

S.No. Name of the | Department | Grievances | Action Remarks
student/staff taken
1. Nil - Nil - --

A

DIRECTOR
MODERN INSTITUTE OF TECHNOLOGY
DHALWALA, RISHIKESH




MODERN INSTITUTE OF TECHNOLOGY

Affiliated H.N.B. Garhwal University (A Central University) Srinagar Garhwal, Sri Dev Suman Uttarakhand
University, Tehri-Garhwal and Uttarakhand Board of Technical Education, Roorkee, Approved by AICTE, NCTE,
PCl, and Govt. of Uttarakhand, UGC Recognized Under Section -2(F)

DHALWALA, RISHIKESH — 249 201, UTTARAKHAND

Ravi Juyal Date: 03/11/2023
Dinector
WOMEN CELL AGAINST SEXUAL HARASSMENT 2023-2024
Meeting Notice

The members of WOMEN CELL AGAINST SEXUAL HARASSMENT are
informed that meeting is scheduled on 04/11/2023 at 02:00 pm in Director’s
Office. The following members are requested to attend the meeting.

S.No. | Name Designation

1. Sh. Ravi Juyal Director

2. Prof. Koushalya Dangwal | Coordinator and HOD, Dept. of Science

3. Dr. Anita Pandey Assistant Professor, Department of
Science

4, Dr. L.M.Joshi HOD, Dept. of Commerce

5. Ms. Swati Naithani Assistant Professor, Dept of CS & IT

6. Mrs. Geeta Chandola Asst. Prof., Dept of Education

7. Mrs Shalini Rawat Assistant Professor, Dept of Pharmacy

8. Mrs Pooja Rawat Assistant Professor, Dept of Polytechnic




9. Ms. Priyanka Kumain

Student Nominee, Dept. of Education

Agenda:1. To read and confirm the minutes of the previous meeting.

2 To review grievances if any.

J

/

DIRECTOR
MODERN INSTITUTE OF TECHNOLOGY
DHALWALA, RISHIKESH



TE OF TECHNOLOGY

Affiliated H.N.B. Garhwal University (A Central University) Srinagar Garhwal, Sri Dev Suman Uttarakhand
University, Tehri-Garhwal and Uttarakhand Board of Technical Education, Roorkee, Approved by AICTE, NCTE,

PCl, and Govt. of Uttarakhand, UGC Recognized Under Section -2(F)

DHALWALA, RISHIKESH — 249 201, UTTARAKHAND

Rai Juyal

Dinector

Date: 04/11/2023

Minutes of Women Cell against Sexual Harassment Meeting held on

04/11/2023

S.No.

Agenda Topics

Duration

Meeting attended

by:

Director, Members of the Committee

Absent
meeting:

from

Nil

Date:

Saturday, November 04, 2023

Time:

02:00 PM-02:15 PM

Location:

Director’s Office

Topic #1: Welcome and Introduction

Prof. Koushalya Dangwal, HOD, Dept. of
Science welcomed all the members of the
committee present.

Topic #2: To read and confirm the minutes
of the previous meeting.

Director read the minutes of the previous
meeting of the Women Cell against Sexual
Harassment of the institution held.

05 Minutes

Topic #3: To review grievances if any.
As such there were no grievances lodged,
Director thanked all the members and

0 Minutes




meeting was adjourned.

S.No. Name of the | Department | Grievances | Action Remarks
student/staff taken
1. Nil - Nil - --

A

DIRECTOR
MODERN INSTITUTE OF TECHNOLOGY
DHALWALA, RISHIKESH




MODERN INSTITUTE OF TECHNOLOGY

Affiliated H.N.B. Garhwal University (A Central University) Srinagar Garhwal, Sri Dev Suman Uttarakhand
University, Tehri-Garhwal and Uttarakhand Board of Technical Education, Roorkee, Approved by AICTE, NCTE,
PCl, and Govt. of Uttarakhand, UGC Recognized Under Section -2(F)

DHALWALA, RISHIKESH — 249 201, UTTARAKHAND

Ravi Juyal Date: 06/04/2023
Dinector
WOMEN CELL AGAINST SEXUAL HARASSMENT 2022-2023
Meeting Notice

The members of WOMEN CELL AGAINST SEXUAL HARASSMENT are
informed that meeting is scheduled on 12/04/2023 at 11:00 am in Director’s
Office. The following members are requested to attend the meeting.

S.No. | Name Designation

1. Sh. Ravi Juyal Director

2. Prof. Koushalya Dangwal | Coordinator and HOD, Dept. of Science

3. Dr. Anita Pandey Assistant Professor, Department of
Science

4, Dr. Rita Khatri Assistant Professor, Dept. of Commerce

5. Ms. Swati Naithani Assistant Professor, Dept of CS & IT

6. Mrs. Geeta Chandola Asst. Prof., Dept of Education

7. Mrs Shalini Rawat Assistant Professor, Dept of Pharmacy

8. Mrs Pooja Rawat Assistant Professor, Dept of Polytechnic




Agenda:1. To read and confirm the minutes of the previous meeting.

2 To review grievances if any.

R /

DIRECTOR
MODERN INSTITUTE OF TECHNOLOGY
DHALWALA, RISHIKESH



TE OF TECHNOLOGY

Affiliated H.N.B. Garhwal University (A Central University) Srinagar Garhwal, Sri Dev Suman Uttarakhand
University, Tehri-Garhwal and Uttarakhand Board of Technical Education, Roorkee, Approved by AICTE, NCTE,

PCl, and Govt. of Uttarakhand, UGC Recognized Under Section -2(F)

DHALWALA, RISHIKESH — 249 201, UTTARAKHAND

Rai Juyal

Dinector

Date: 12/04/2023

Minutes of Women Cell against Sexual Harassment Meeting held on

12/04/2023

S.No.

Agenda Topics

Duration

Meeting attended

by:

Director, Members of the Committee

Absent
meeting:

from

Nil

Date:

Wednesday, April 12, 2023

Time:

11:00 AM-11:15 AM

Location:

Director’s Office

Topic #1: Welcome and Introduction

Prof. Koushalya Dangwal, HOD, Dept. of
Science welcomed all the members of the
committee present.

Topic #2: To read and confirm the minutes
of the previous meeting.

Director read the minutes of the previous
meeting of the Women Cell against Sexual
Harassment of the institution held.

05 Minutes

Topic #3: To review grievances if any.
As such there were no grievances lodged,
Director thanked all the members and

0 Minutes




meeting was adjourned.

S.No. Name of the | Department | Grievances | Action Remarks
student/staff taken
1. Nil - Nil - --

A

DIRECTOR
MODERN INSTITUTE OF TECHNOLOGY
DHALWALA, RISHIKESH




MODERN INSTITUTE OF TECHNOLOGY

Affiliated H.N.B. Garhwal University (A Central University) Srinagar Garhwal, Sri Dev Suman Uttarakhand
University, Tehri-Garhwal and Uttarakhand Board of Technical Education, Roorkee, Approved by AICTE, NCTE,
PCl, and Govt. of Uttarakhand, UGC Recognized Under Section -2(F)

DHALWALA, RISHIKESH — 249 201, UTTARAKHAND

Ravi Juyal Date: 07/09/2022
Dinector
WOMEN CELL AGAINST SEXUAL HARASSMENT 2022-2023
Meeting Notice

The members of WOMEN CELL AGAINST SEXUAL HARASSMENT are
informed that meeting is scheduled on 09/09/2022 at 11:00 am in Director’s
Office. The following members are requested to attend the meeting.

S.No. | Name Designation

1. Sh. Ravi Juyal Director

2. Prof. Koushalya Dangwal | Coordinator and HOD, Dept. of Science

3. Dr. Anita Pandey Assistant Professor, Department of
Science

4, Dr. Rita Khatri Assistant Professor, Dept. of Commerce

5. Ms. Swati Naithani Assistant Professor, Dept of CS & IT

6. Mrs. Geeta Chandola Asst. Prof., Dept of Education

7. Mrs Shalini Rawat Assistant Professor, Dept of Pharmacy

8. Mrs Pooja Rawat Assistant Professor, Dept of Polytechnic




Agenda:1. To read and confirm the minutes of the previous meeting.

2 To review grievances if any.

R /

DIRECTOR
MODERN INSTITUTE OF TECHNOLOGY
DHALWALA, RISHIKESH



TE OF TECHNOLOGY

Affiliated H.N.B. Garhwal University (A Central University) Srinagar Garhwal, Sri Dev Suman Uttarakhand
University, Tehri-Garhwal and Uttarakhand Board of Technical Education, Roorkee, Approved by AICTE, NCTE,

PCl, and Govt. of Uttarakhand, UGC Recognized Under Section -2(F)

DHALWALA, RISHIKESH — 249 201, UTTARAKHAND

Rai Juyal

Dinector

Date: 09/09/2022

Minutes of Women Cell against Sexual Harassment Meeting held on

09/09/2022
S.No. Agenda Topics Duration
Meeting attended | Director, Members of the Committee
by:
Absent from Nil
meeting:
Date: Friday, September 09, 2022
Time: 11:00 AM-11:30 AM
Location: Director’s Office
Topic #1: Welcome and Introduction
Prof. Koushalya Dangwal, HOD, Dept. of
Science welcomed all the members of the
committee present.
Topic #2: To read and confirm the minutes 05 Minutes
of the previous meeting.
Director read the minutes of the previous
meeting of the Women Cell against Sexual
Harassment of the institution held.
Topic #3: To review grievances if any. 20 Minutes

Few girls students of Department of Science
complained about eve teasing by few boys




students of Dept. of Pharmacy. Those boys
were identified and given strict warning by
Director against any such act. The boys
apologized to the complainants and the
grievance has been resolved, Director
thanked all the members and meeting was
adjourned.

S.No. Name of the | Department | Grievances | Action Remarks
student/staff taken
1. 06 02 01 Resolved --

o) /

DIRECTOR

MODERN INSTITUTE OF TECHNOLOGY
DHALWALA, RISHIKESH




MODERN INSTITUTE OF TECHNOLOGY

Affiliated H.N.B. Garhwal University (A Central University) Srinagar Garhwal, Sri Dev Suman Uttarakhand
University, Tehri-Garhwal and Uttarakhand Board of Technical Education, Roorkee, Approved by AICTE, NCTE,
PCl, and Govt. of Uttarakhand, UGC Recognized Under Section -2(F)

DHALWALA, RISHIKESH — 249 201, UTTARAKHAND

Ravi Juyal Date: 10/02/2022

Dinector

WOMEN CELL AGAINST SEXUAL HARASSMENT 2021-2022
Meeting Notice

The members of WOMEN CELL AGAINST SEXUAL HARASSMENT are
informed that meeting is scheduled on 12/02/2022 at 12:00 PM in Director’s
Office. The following members are requested to attend the meeting.

S.No. | Name Designation

1. Sh. Ravi Juyal Director

2. Prof. Koushalya Dangwal | Coordinator and HOD, Dept. of Science

3. Dr. Anita Pandey Assistant Professor, Department of
Science

4, Dr. Rita Khatri Assistant Professor, Dept. of Commerce

5. Ms. Swati Naithani Assistant Professor, Dept of CS & IT

6. Mrs. Geeta Chandola Asst. Prof., Dept of Education

7. Mrs Shalini Rawat Assistant Professor, Dept of Pharmacy




8. Mrs Pooja Rawat

Assistant Professor, Dept of Polytechnic

Agenda:1. To read and confirm the minutes of the previous meeting.

2 To review grievances if any.

J

/

DIRECTOR
MODERN INSTITUTE OF TECHNOLOGY
DHALWALA, RISHIKESH



MODERN INSTITUTE OF TECHNOLOGY

Affiliated H.N.B. Garhwal University (A Central University) Srinagar Garhwal, Sri Dev Suman Uttarakhand
University, Tehri-Garhwal and Uttarakhand Board of Technical Education, Roorkee, Approved by AICTE, NCTE,
PCl, and Govt. of Uttarakhand, UGC Recognized Under Section -2(F)

DHALWALA, RISHIKESH — 249 201, UTTARAKHAND

Ravi W Date: 12/02/2022
Dinector

Minutes of Women Cell against Sexual Harassment Meeting held on

12/02/2022

S.No. Agenda Topics Duration
Meeting attended | Director, Members of the Committee
by:
Absent from Nil
meeting:
Date: Saturday February 12, 2022
Time: 11:00 AM-11:15 AM
Location: Director’s Office

Topic #1: Welcome and Introduction

Prof. Koushalya Dangwal, HOD, Dept. of
Science welcomed all the members of the
committee present.

Topic #2: To read and confirm the minutes 05 Minutes
of the previous meeting.

Director read the minutes of the previous
meeting of the Women Cell against Sexual
Harassment of the institution held.

Topic #3: To review grievances if any. 05 Minutes
As such there were no grievances lodged,
Director thanked all the members and




meeting was adjourned. Director thanked all
the members and meeting was adjourned.

S.No. Name of the | Department | Grievances | Action Remarks
student/staff taken
1. Nil - Nil - --

et/

DIRECTOR

MODERN INSTITUTE OF TECHNOLOGY
DHALWALA, RISHIKESH




MODERN INSTITUTE OF TECHNOLOGY

Affiliated H.N.B. Garhwal University (A Central University) Srinagar Garhwal, Sri Dev Suman Uttarakhand
University, Tehri-Garhwal and Uttarakhand Board of Technical Education, Roorkee, Approved by AICTE, NCTE,
PCl, and Govt. of Uttarakhand, UGC Recognized Under Section -2(F)

DHALWALA, RISHIKESH — 249 201, UTTARAKHAND

Ravi Juyal Date: 11/12/2021
Dinector
WOMEN CELL AGAINST SEXUAL HARASSMENT 2021-2022
Meeting Notice

The members of WOMEN CELL AGAINST SEXUAL HARASSMENT are
informed that meeting is scheduled on 14/12/2021 at 12:00 PM in Director’s
Office. The following members are requested to attend the meeting.

S.No. | Name Designation

1. Sh. Ravi Juyal Director

2. Prof. Koushalya Dangwal | Coordinator and HOD, Dept. of Science

3. Dr. Anita Pandey Assistant Professor, Department of
Science

4, Dr. Rita Khatri Assistant Professor, Dept. of Commerce

5. Ms. Swati Naithani Assistant Professor, Dept of CS & IT

6. Mrs. Geeta Chandola Asst. Prof., Dept of Education

7. Mrs Shalini Rawat Assistant Professor, Dept of Pharmacy




8. Mrs Pooja Rawat

Assistant Professor, Dept of Polytechnic

Agenda:1. To read and confirm the minutes of the previous meeting.

2 To review grievances if any.

1
/
/
/
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DIRECTOR
MODERN INSTITUTE OF TECHNOLOGY
DHALWALA, RISHIKESH



TE OF TECHNOLOGY

Affiliated H.N.B. Garhwal University (A Central University) Srinagar Garhwal, Sri Dev Suman Uttarakhand
University, Tehri-Garhwal and Uttarakhand Board of Technical Education, Roorkee, Approved by AICTE, NCTE,

PCl, and Govt. of Uttarakhand, UGC Recognized Under Section -2(F)

DHALWALA, RISHIKESH — 249 201, UTTARAKHAND

Rai Juyal

Dinector

Date: 14/12/2021

Minutes of Women Cell against Sexual Harassment Meeting held on

04/11/2021

S.No.

Agenda Topics

Duration

Meeting attended

by:

Director, Members of the Committee

Absent
meeting:

from

Nil

Date:

Tuesday, December 14, 2021

Time:

12:00 PM-12:15 PM

Location:

Director’s Office

Topic #1: Welcome and Introduction

Prof. Koushalya Dangwal, HOD, Dept. of
Science welcomed all the members of the
committee present.

Topic #2: To read and confirm the minutes
of the previous meeting.

Director read the minutes of the previous
meeting of the Women Cell against Sexual
Harassment of the institution held.

05 Minutes

Topic #3: To review grievances if any.
As such there were no grievances lodged,
Director thanked all the members and

05 Minutes




meeting was adjourned. Director thanked all
the members and meeting was adjourned.

S.No. Name of the | Department | Grievances | Action Remarks
student/staff taken
1. Nil - Nil - --

et/

DIRECTOR

MODERN INSTITUTE OF TECHNOLOGY
DHALWALA, RISHIKESH




MODERN INSTITUTE OF TECHNOLOGY

Affiliated H.N.B. Garhwal University (A Central University) Srinagar Garhwal, Sri Dev Suman Uttarakhand
University, Tehri-Garhwal and Uttarakhand Board of Technical Education, Roorkee, Approved by AICTE, NCTE,
PCl, and Govt. of Uttarakhand, UGC Recognized Under Section -2(F)

DHALWALA, RISHIKESH — 249 201, UTTARAKHAND

Ravi Juyal Date: 01/02/2021
Dinector
WOMEN CELL AGAINST SEXUAL HARASSMENT 2020-2021
Meeting Notice

The members of WOMEN CELL AGAINST SEXUAL HARASSMENT are
informed that meeting is scheduled on 06/02/2021 at 12:00 PM in Director’s
Office. The following members are requested to attend the meeting.

S.No. | Name Designation

1. Sh. Ravi Juyal Director

2. Prof. Koushalya Dangwal | Coordinator and HOD, Dept. of Science

3. Dr. Anita Pandey Assistant Professor, Department of
Science

4, Dr. Rita Khatri Assistant Professor, Dept. of Commerce

5. Ms. Swati Naithani Assistant Professor, Dept of CS & IT

6. Mrs. Geeta Chandola Asst. Prof., Dept of Education

7. Mrs Shalini Rawat Assistant Professor, Dept of Pharmacy

8. Mrs Pooja Rawat Assistant Professor, Dept of Polytechnic




Agenda:1. To read and confirm the minutes of the previous meeting.

2 To review grievances if any.

R /

DIRECTOR
MODERN INSTITUTE OF TECHNOLOGY
DHALWALA, RISHIKESH



TE OF TECHNOLOGY

Affiliated H.N.B. Garhwal University (A Central University) Srinagar Garhwal, Sri Dev Suman Uttarakhand
University, Tehri-Garhwal and Uttarakhand Board of Technical Education, Roorkee, Approved by AICTE, NCTE,

PCl, and Govt. of Uttarakhand, UGC Recognized Under Section -2(F)

DHALWALA, RISHIKESH — 249 201, UTTARAKHAND

Rai Juyal

Dinector

Date: 06/02/2021

Minutes of Women Cell against Sexual Harassment Meeting held on

06/02/2021
S.No. Agenda Topics Duration
Meeting attended | Director, Members of the Committee
by:
Absent from Nil
meeting:
Date: Saturday, February 06, 2021
Time: 12:00 PM-12:15 PM
Location: Director’s Office
Topic #1: Welcome and Introduction
Prof. Koushalya Dangwal, HOD, Dept. of
Science welcomed all the members of the
committee present.
Topic #2: To read and confirm the minutes 05 Minutes

of the previous meeting.

Director read the minutes of the previous
meeting of the Women Cell against Sexual
Harassment of the institution held.




Topic #3: To review grievances if any.

As such there were no grievances lodged,
Director thanked all
meeting was adjourned. Director thanked all
the members and meeting was adjourned.

the members and

05 Minutes

S.No.

Name of the
student/staff

Department

Grievances

Action
taken

Remarks

Nil

Nil

Y

DIRECTOR

MODERN INSTITUTE OF TECHNOLOGY
DHALWALA, RISHIKESH




MODERN INSTITUTE OF TECHNOLOGY

Affiliated H.N.B. Garhwal University (A Central University) Srinagar Garhwal, Sri Dev Suman Uttarakhand
University, Tehri-Garhwal and Uttarakhand Board of Technical Education, Roorkee, Approved by AICTE, NCTE,
PCl, and Govt. of Uttarakhand, UGC Recognized Under Section -2(F)

DHALWALA, RISHIKESH — 249 201, UTTARAKHAND

Ravi Juyal Date: 10/10/2020
Dinector
WOMEN CELL AGAINST SEXUAL HARASSMENT 2020-2021
Meeting Notice

The members of WOMEN CELL AGAINST SEXUAL HARASSMENT are
informed that meeting is scheduled on 15/10/2020 at 02:00 PM in Director’s
Office. The following members are requested to attend the meeting.

S.No. | Name Designation

1. Sh. Ravi Juyal Director

2. Prof. Koushalya Dangwal | Coordinator and HOD, Dept. of Science

3. Dr. Anita Pandey Assistant Professor, Department of
Science

4, Dr. Rita Khatri Assistant Professor, Dept. of Commerce

5. Ms. Swati Naithani Assistant Professor, Dept of CS & IT

6. Mrs. Geeta Chandola Asst. Prof., Dept of Education

7. Mrs Shalini Rawat Assistant Professor, Dept of Pharmacy

8. Mrs Pooja Rawat Assistant Professor, Dept of Polytechnic




Agenda:1. To read and confirm the minutes of the previous meeting.

2 To review grievances if any.

R /

DIRECTOR
MODERN INSTITUTE OF TECHNOLOGY
DHALWALA, RISHIKESH



TE OF TECHNOLOGY

Affiliated H.N.B. Garhwal University (A Central University) Srinagar Garhwal, Sri Dev Suman Uttarakhand
University, Tehri-Garhwal and Uttarakhand Board of Technical Education, Roorkee, Approved by AICTE, NCTE,

PCl, and Govt. of Uttarakhand, UGC Recognized Under Section -2(F)

DHALWALA, RISHIKESH — 249 201, UTTARAKHAND

Rai Juyal

Dinector

Date: 15/10/2020

Minutes of Women Cell against Sexual Harassment Meeting held on

15/10/2020
S.No. Agenda Topics Duration
Meeting attended | Director, Members of the Committee
by:
Absent from Nil
meeting:
Date: Thursday, October 15, 2020
Time: 02:00 PM-02:30 PM
Location: Director’s Office
Topic #1: Welcome and Introduction
Prof. Koushalya Dangwal, HOD, Dept. of
Science welcomed all the members of the
committee present.
Topic #2: To read and confirm the minutes 05 Minutes

of the previous meeting.

Director read the minutes of the previous
meeting of the Women Cell against Sexual
Harassment of the institution held.




Topic #3: To review grievances if any.

Few girls student from Dept. of Commerce
complained about usage of obscene language
by boy’s students of I'T due to some personal
conflict. Director called those boys students
in front of the complainant girls and
condemned their act and given strict warning
to the boys. The guilty boys apologized to
the girls and assured that such incidence
would not be repeated. Hence, the grievance
was resolved. Director thanked all the
members and meeting was adjourned.
Director thanked all the members and
meeting was adjourned.

20 Minutes

S.No.

Name of the
student/staff

Department | Grievances | Action Remarks
taken

05 02 01

Resolved

o) /

DIRECTOR

MODERN INSTITUTE OF TECHNOLOGY
DHALWALA, RISHIKESH




MODERN INSTITUTE OF TECHNOLOGY

Affiliated H.N.B. Garhwal University (A Central University) Srinagar Garhwal, Sri Dev Suman Uttarakhand
University, Tehri-Garhwal and Uttarakhand Board of Technical Education, Roorkee, Approved by AICTE, NCTE,
PCl, and Govt. of Uttarakhand, UGC Recognized Under Section -2(F)

DHALWALA, RISHIKESH — 249 201, UTTARAKHAND

Ravi Juyal Date: 01/10/2019
Dinector
WOMEN CELL AGAINST SEXUAL HARASSMENT 2019-2020
Meeting Notice

The members of WOMEN CELL AGAINST SEXUAL HARASSMENT are
informed that meeting is scheduled on 05/10/2019 at 12:00 PM in Director’s
Office. The following members are requested to attend the meeting.

S.No. | Name Designation

1. Sh. Ravi Juyal Director

2. Prof. Koushalya Dangwal | Coordinator and HOD, Dept. of Science

3. Dr. Anita Pandey Assistant Professor, Department of
Science

4, Dr. Rita Khatri Assistant Professor, Dept. of Commerce

5. Ms. Swati Naithani Assistant Professor, Dept of CS & IT

6. Mrs. Geeta Chandola Asst. Prof., Dept of Education

7. Mrs Shalini Rawat Assistant Professor, Dept of Pharmacy

8. Mrs Pooja Rawat Assistant Professor, Dept of Polytechnic




Agenda:1. To read and confirm the minutes of the previous meeting.

2 To review grievances if any.

R /

DIRECTOR
MODERN INSTITUTE OF TECHNOLOGY
DHALWALA, RISHIKESH



TE OF TECHNOLOGY

Affiliated H.N.B. Garhwal University (A Central University) Srinagar Garhwal, Sri Dev Suman Uttarakhand
University, Tehri-Garhwal and Uttarakhand Board of Technical Education, Roorkee, Approved by AICTE, NCTE,

PCl, and Govt. of Uttarakhand, UGC Recognized Under Section -2(F)

DHALWALA, RISHIKESH — 249 201, UTTARAKHAND

Rai Juyal

Dinector

Date: 05/10/2019

Minutes of Women Cell against Sexual Harassment Meeting held on

05/10/2019

S.No.

Agenda Topics

Duration

Meeting attended

by:

Director, Members of the Committee

Absent
meeting:

from

Nil

Date:

Saturday, October 05, 2019

Time:

12:00 PM-12:15 PM

Location:

Director’s Office

Topic #1: Welcome and Introduction

Prof. Koushalya Dangwal, HOD, Dept. of
Science welcomed all the members of the
committee present.

Topic #2: To read and confirm the minutes
of the previous meeting.

Director read the minutes of the previous
meeting of the Women Cell against Sexual
Harassment of the institution held.

05 Minutes

Topic #3: To review grievances if any.
As such there were no grievances lodged,
Director thanked all the members and

05 Minutes




meeting was adjourned. Director thanked all
the members and meeting was adjourned.

S.No. Name of the | Department | Grievances | Action Remarks
student/staff taken
1. Nil - Nil - --

et/

DIRECTOR

MODERN INSTITUTE OF TECHNOLOGY
DHALWALA, RISHIKESH




MODERN INSTITU

PCl, and Govt. of Uttarakhand, UGC Recognized Under Section -2(F)

DHALWALA, RISHIKESH — 249 201, UTTARAKHAND

Rai Juyal

Dinector

The members of Anti-Ragging Committee are informed that meeting is scheduled
on 04/11/2023 at 1:30 pm in Director’s Office. The following members are

Date: 03/11/2023

Anti Ragging Committee

requested to attend the meeting.

2023-2024

Meeting Notice

S.No. | Name Designation

1. Sh. Ravi Juyal Director

2 Prof. Koushalya Dangwal | Coordinator and HOD, Dept. of Science
3. Mr. Rajesh Singh Asst. Professor Dept. of Education

4 Mr. Ajay Tomar HOD, Dept. of Pharmacy

Mr. Pradeep Pokhriyal

HOD, Dept. of CS/IT

Ms. Akansha Sharma

HOD, Dept. of Commerce

Mr. SudeepSaraswat

Astt. Prof, Dept. of CS/IT

TE OF TECHNOLOGY

Affiliated H.N.B. Garhwal University (A Central University) Srinagar Garhwal, Sri Dev Suman Uttarakhand
University, Tehri-Garhwal and Uttarakhand Board of Technical Education, Roorkee, Approved by AICTE, NCTE,




Agenda:1. To read and confirm the minutes of the previous meeting.

2 To review grievances if any.

R /

DIRECTOR
MODERN INSTITUTE OF TECHNOLOGY
DHALWALA, RISHIKESH



TE OF TECHNOLOGY

Affiliated H.N.B. Garhwal University (A Central University) Srinagar Garhwal, Sri Dev Suman Uttarakhand
University, Tehri-Garhwal and Uttarakhand Board of Technical Education, Roorkee, Approved by AICTE, NCTE,

PCl, and Govt. of Uttarakhand, UGC Recognized Under Section -2(F)

DHALWALA, RISHIKESH — 249 201, UTTARAKHAND

Rai Juyal

Dinector

Date: 04/11/2023

Minutes of Anti Ragging Committee Meeting held on 04/11/2023

S.No. Agenda Topics Duration
Meeting attended | Director, Members of the Committee
by:
Absent from Nil
meeting:
Date: Saturday, November 04, 2023
Time: 01:30 PM-01:45 PM
Location: Director’s Office
Topic #1: Welcome and Introduction
Prof. Koushalya Dangwal, HOD, Dept. of
Science welcomed all the members of the
committee present.
Topic #2: To read and confirm the minutes 05 Minutes
of the previous meeting.
Director read the minutes of the previous
meeting of the Anti-Ragging Committee of
the institution held.
Topic #3: To review grievances if any. 05Minutes

As such there were no grievances lodged,
Director thanked all the members and




meeting was adjourned.

S.No. Name of the | Department | Grievances | Action Remarks
student/staff taken
1. Nil - Nil - --

A

DIRECTOR
MODERN INSTITUTE OF TECHNOLOGY
DHALWALA, RISHIKESH




MODERN INSTITU

PCl, and Govt. of Uttarakhand, UGC Recognized Under Section -2(F)

DHALWALA, RISHIKESH — 249 201, UTTARAKHAND

Rai Juyal

Dinector

The members of Anti-Ragging Committee are informed that meeting is scheduled
on 09/09/2022 at 12:00 PM in Director’s Office. The following members are

Date: 07/09/2022

Anti Ragging Committee

requested to attend the meeting.

2022-2023

Meeting Notice

S.No. | Name Designation

1. Sh. Ravi Juyal Director

2 Prof. Koushalya Dangwal | Coordinator and HOD, Dept. of Science
3. Mr. Rajesh Singh Asst. Professor Dept. of Education

4 Mr. Ajay Tomar HOD, Dept. of Pharmacy

Mr. Pradeep Pokhriyal

HOD, Dept. of CS/IT

Ms. Akansha Sharma

HOD, Dept. of Commerce

Mr. SudeepSaraswat

Astt. Prof, Dept. of CS/IT

TE OF TECHNOLOGY

Affiliated H.N.B. Garhwal University (A Central University) Srinagar Garhwal, Sri Dev Suman Uttarakhand
University, Tehri-Garhwal and Uttarakhand Board of Technical Education, Roorkee, Approved by AICTE, NCTE,




Agenda:1. To read and confirm the minutes of the previous meeting.

2 To review grievances if any.

R /

DIRECTOR
MODERN INSTITUTE OF TECHNOLOGY
DHALWALA, RISHIKESH



TE OF TECHNOLOGY

Affiliated H.N.B. Garhwal University (A Central University) Srinagar Garhwal, Sri Dev Suman Uttarakhand
University, Tehri-Garhwal and Uttarakhand Board of Technical Education, Roorkee, Approved by AICTE, NCTE,

PCl, and Govt. of Uttarakhand, UGC Recognized Under Section -2(F)

DHALWALA, RISHIKESH — 249 201, UTTARAKHAND

Rai Juyal

Dinector

Date: 09/09/2022

Minutes of Anti Ragging Committee Meeting held on 09/09/2022

S.No. Agenda Topics Duration
Meeting attended | Director, Members of the Committee
by:
Absent from Nil
meeting:
Date: Friday, September 09, 2022
Time: 12:00 PM-12:15 PM
Location: Director’s Office
Topic #1: Welcome and Introduction
Prof. Koushalya Dangwal, HOD, Dept. of
Science welcomed all the members of the
committee present.
Topic #2: To read and confirm the minutes 05 Minutes
of the previous meeting.
Director read the minutes of the previous
meeting of the Anti-Ragging Committee of
the institution held.
Topic #3: To review grievances if any. 05Minutes

As such there were no grievances lodged,
Director thanked all the members and
meeting was adjourned.




S.No. Name of the | Department | Grievances | Action Remarks
student/staff taken
1. Nil - Nil - --

© Jr/

DIRECTOR

MODERN INSTITUTE OF TECHNOLOGY
DHALWALA, RISHIKESH




MODERN INSTITUTE OF TECHNOLOGY

Affiliated H.N.B. Garhwal University (A Central University) Srinagar Garhwal, Sri Dev Suman Uttarakhand
University, Tehri-Garhwal and Uttarakhand Board of Technical Education, Roorkee, Approved by AICTE, NCTE,

PCl, and Govt. of Uttarakhand, UGC Recognized Under Section -2(F)

DHALWALA, RISHIKESH — 249 201, UTTARAKHAND

Rai Juyal

The members of Anti-Ragging Committee are informed that meeting is scheduled
on 14/12/2021 at 01:00 PM in Director’s Office. The following members are

Date: 11/12/2021

Anti Ragging Committee

requested to attend the meeting.

2021-2022

Meeting Notice

S.No. | Name Designation

1. Sh. Ravi Juyal Director

2 Prof. Koushalya Dangwal | Coordinator and HOD, Dept. of Science
3. Mr. Rajesh Singh Asst. Professor Dept. of Education

4 Mr. Ajay Tomar HOD, Dept. of Pharmacy

5. Mr. Kamesh Yadav Asst. Professor, Dept. of IT & CS

6. Mr. Pradeep Pokhriyal HOD, Dept. of CS/IT

7. Dr LM Joshi HOD, Dept. of Commerce




Agenda:1. To read and confirm the minutes of the previous meeting.

2 To review grievances if any.

R /

DIRECTOR
MODERN INSTITUTE OF TECHNOLOGY
DHALWALA, RISHIKESH



TE OF TECHNOLOGY

Affiliated H.N.B. Garhwal University (A Central University) Srinagar Garhwal, Sri Dev Suman Uttarakhand
University, Tehri-Garhwal and Uttarakhand Board of Technical Education, Roorkee, Approved by AICTE, NCTE,

PCl, and Govt. of Uttarakhand, UGC Recognized Under Section -2(F)

DHALWALA, RISHIKESH — 249 201, UTTARAKHAND

Rai Juyal

Dinector

Date: 04/11/2021

Minutes of Anti Ragging Committee Meeting held on 04/11/2021

S.No. Agenda Topics Duration
Meeting attended | Director, Members of the Committee
by:
Absent from Nil
meeting:
Date: Tuesday, December 14, 2021
Time: 01:00 PM-01:15 PM
Location: Director’s Office
Topic #1: Welcome and Introduction
Prof. Koushalya Dangwal, HOD, Dept. of
Science welcomed all the members of the
committee present.
Topic #2: To read and confirm the minutes 05 Minutes
of the previous meeting.
Director read the minutes of the previous
meeting of the Anti-Ragging Committee of
the institution held.
Topic #3: To review grievances if any. 05Minutes

As such there were no grievances lodged,
Director thanked all the members and




meeting was adjourned.

S.No. Name of the | Department | Grievances | Action Remarks
student/staff taken
1. Nil - Nil - --

"y

DIRECTOR

MODERN INSTITUTE OF TECHNOLOGY
DHALWALA, RISHIKESH




MODERN INSTITUTE OF TECHNOLOGY

Affiliated H.N.B. Garhwal University (A Central University) Srinagar Garhwal, Sri Dev Suman Uttarakhand
University, Tehri-Garhwal and Uttarakhand Board of Technical Education, Roorkee, Approved by AICTE, NCTE,
PCl, and Govt. of Uttarakhand, UGC Recognized Under Section -2(F)

DHALWALA, RISHIKESH — 249 201, UTTARAKHAND

Ravi Juyal Date: 10/10/2020
Director
Anti Ragging Committee
2020-2021
Meeting Notice

The members of Anti-Ragging Committee are informed that meeting is scheduled
on 15/10/2020 at 01:30 PM in Director’s Office. The following members are
requested to attend the meeting.

S.No. | Name Designation

1. Sh. Ravi Juyal Director

2 Mr. Rajesh Singh Asst. Professor Dept. of Education

3. Mr. Ajay Tomar HOD, Dept. of Pharmacy

4 Dr. S.K.Singh Associate Professor, Dept. of Science
5. Mr. Pradeep Pokhriyal HOD, Dept. of CS/IT

6. Dr. L.M.Joshi HOD, Dept. of Commerce

7. Mr. SudeepSaraswat Astt. Prof, Dept. of CS/IT




Agenda:1. To read and confirm the minutes of the previous meeting.

2 To review grievances if any.

R /

DIRECTOR
MODERN INSTITUTE OF TECHNOLOGY
DHALWALA, RISHIKESH



MODERN INSTITUTE OF TECHNOLOGY

Affiliated H.N.B. Garhwal University (A Central University) Srinagar Garhwal, Sri Dev Suman Uttarakhand
University, Tehri-Garhwal and Uttarakhand Board of Technical Education, Roorkee, Approved by AICTE, NCTE,
PCl, and Govt. of Uttarakhand, UGC Recognized Under Section -2(F)

DHALWALA, RISHIKESH — 249 201, UTTARAKHAND

Ravi W Date: 15/10/2020
Dinector

Minutes of Anti Ragging Committee Meeting held on 15/10/2020

S.No. Agenda Topics Duration
Meeting attended | Director, Members of the Committee
by:
Absent from Nil
meeting:
Date: Thursday, October 15, 2020
Time: 01:30 PM-01:45 PM
Location: Director’s Office

Topic #1: Welcome and Introduction

Dr. LM Joshi, HOD, Dept. of Commerce
welcomed all the members of the committee
present.

Topic #2: To read and confirm the minutes 05 Minutes
of the previous meeting.

Director read the minutes of the previous
meeting of the Anti-Ragging Committee of
the institution held.

Topic #3: To review grievances if any. 05Minutes
As such there were no grievances lodged,
Director thanked all the members and




meeting was adjourned.

S.No. Name of the | Department | Grievances | Action Remarks
student/staff taken
1. Nil - Nil - --

"y

DIRECTOR

MODERN INSTITUTE OF TECHNOLOGY
DHALWALA, RISHIKESH




MODERN INSTITUTE OF TECHNOLOGY

Affiliated H.N.B. Garhwal University (A Central University) Srinagar Garhwal, Sri Dev Suman Uttarakhand
University, Tehri-Garhwal and Uttarakhand Board of Technical Education, Roorkee, Approved by AICTE, NCTE,
PCl, and Govt. of Uttarakhand, UGC Recognized Under Section -2(F)

DHALWALA, RISHIKESH — 249 201, UTTARAKHAND

Ravi Juyal Date: 01/10/2019
Director
Anti Ragging Committee
2019-2020
Meeting Notice

The members of Anti-Ragging Committee are informed that meeting is scheduled
on 05/10/2019 at 01:30 PM in Director’s Office. The following members are
requested to attend the meeting.

S.No. | Name Designation

1. Sh. Ravi Juyal Director

2 Mr. Rajesh Singh Asst. Professor Dept. of Education
3. Mr. Ajay Tomar HOD, Dept. of Pharmacy

4 Dr. KoushalyaDangwal HOD, Dept. of BT & MB

5. Mr. Pradeep Pokhriyal HOD, Dept. of CS/IT

6. Dr. L.M.Joshi HOD, Dept. of Commerce

7. Mr. Sudeep Saraswat Astt. Prof, Dept. of CS/IT




Agenda:1. To read and confirm the minutes of the previous meeting.

2 To review grievances if any.

R /

DIRECTOR
MODERN INSTITUTE OF TECHNOLOGY
DHALWALA, RISHIKESH



TE OF TECHNOLOGY

Affiliated H.N.B. Garhwal University (A Central University) Srinagar Garhwal, Sri Dev Suman Uttarakhand
University, Tehri-Garhwal and Uttarakhand Board of Technical Education, Roorkee, Approved by AICTE, NCTE,

PCl, and Govt. of Uttarakhand, UGC Recognized Under Section -2(F)

DHALWALA, RISHIKESH — 249 201, UTTARAKHAND

Rai Juyal

Dinector

Date: 05/10/2019

Minutes of Anti Ragging Committee Meeting held on 05/10/2019

S.No. Agenda Topics Duration
Meeting attended | Director, Members of the Committee
by:
Absent from Nil
meeting:
Date: Saturday, October 05, 2019
Time: 01:30 PM-01:45 PM
Location: Director’s Office
Topic #1: Welcome and Introduction
Prof. Koushalya Dangwal, HOD, Dept. of
Science welcomed all the members of the
committee present.
Topic #2: To read and confirm the minutes 05 Minutes
of the previous meeting.
Director read the minutes of the previous
meeting of Anti-Ragging Committee of the
institution held.
Topic #3: To review grievances if any. 05Minutes

As such there were no grievances lodged,
Director thanked all the members and




meeting was adjourned.

S.No. Name of the | Department | Grievances | Action Remarks
student/staff taken
1. Nil - Nil - --

"y

DIRECTOR

MODERN INSTITUTE OF TECHNOLOGY
DHALWALA, RISHIKESH
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Jaint Secretary WG I AL e,
| 7% fawil-110 002 (WRT)
UNIVERSITY GRANTS COMMISSION
BAHADUR SHAH ZAFAR MARG
NEW DELHI-110 002 (INDIA)
No.F-.1-16/ 2009(CPP-ii) September, 2008

| ! R
A Vorg eS80 0 s (g1 007 1909

Subject: UGC Regulations en curbing the menace of Ragging in Higher Educational
lnstitutions, 2009,

Sir,

In continuation to this office letter of even no. dated 7th July, 2009 on the above
subject, ! am enclosing a copy of the UGC Regulations on curbing the msnace of
ragging in educational instituions, 2009 published in the Gazette of India dt.4"
July,2008 in (i) English arx! (il) Hindi) frrafeomarey srqa= smany swaae frmr Sl #
R fde Y wfra Reaflarem sem s @ sififiam, 2009 for your information and
necessary action. '

The above regulations are mandatory and shall apply to all Universities
established or incorporated by or under a Central Act, a Provincia! Act er a State/Union
Territory Act and al! Institutions recognised by or affillated to such Universities and all
Institutions deemed to be lniversities under Section (3) of the UGC Act, 1956 with
effect from 4™ July, 2008 I.e. the date of its Publication in the official Giazette.

It is requested that these regulations may please be brought tc the notice of the
Colleges affiliated to your Universitiep(lnstitution.

Yours faithfuily,

TN

{Dev Swarup)

Encl: As above T Joint Sacretary

olc.
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Copy ‘o
1. Al Statrze/ U.Ts Higher. Education Secretaries (List attached).
2. The  Secretary, Govt. of Indiafinistry of Human  Resource
Deve'éopmerm Department of Higher Education, Shastri Bhawan, New Dethi-
110001
3. Sari V. Umashankar, Director, Ministry of Human Resouice Development,
Pyepartment of Higher Education, Shastri Bhawan, New Deihi-110001
4, The Siecretary, Association of Indian Universities (AIV), 18, Comrade Inderjit Gupta
Marg (Kotia), Mew Delhi-110002 \03
5. Al Professional Councils. e %\
"*B.  Psto Chairman/F's to Vém/ps © Seuetary, UGC, New Delhi
{ 7. JS (Web sije) UGC for posting on UGC website.
e Al Regio:&ﬁi( a5, UGC.
9.

Guard file ﬁ( I % ,\JZ,W

(V.K. Jaiswal)
Deputy Secretary
Re.tv 200
O / Cn
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SR EMPLOYEES STATEINSUR ANCE CORPORATION
. New Dethi, the th June 2609 _
No. N-15/13/14/8/2008-P&D—~In pursusnce of powers conferred by Section 46(2) of the Employeas’ State Insurance Act,’

11248 (34 0f 1948), read with Regulation 95-A of the Bmployess' State Insucance (General) Regulations, 1950, the ditéctor General
hias fixed the §st May, 2009 as the date from which the medical benefits 48 laid down in the said Regulation 93-A and the Temil
INadu Employees' State Insurance (Medica! Benefit) Rules, (954 shal} be extended to the famitics of insured persons in the

following area in the State of Tamil Nadu namely i : _ _

Centre ‘ © Areas Comprising the Reverme Villages-of Theni District
UthamapiJayam Udﬁrmpalayam’i‘ahxk, Theni District. " Revenue Villages of Uthamapalayam (South), Utharsapalyam
o : "~ _{North), Theni District, Rayappanpatti, Mallingapuram,
Kohilspuram, Kombai (Bast), Kombai {Wazt) and Hanummanthan
- Pattl of Uthamapalyam Teluk of Theni Distice.
- R.C.SHARMA
Juint Director (P & D)

The 10th June 2000

No, N-15/13/14/6/2008-P&D—In pursunice of powers conferred by Section 46(2) of the Employees' State Insurance Act,
1948 (34 of 1948), read with Regulation 95-A of the Employeas' State Insurance (Genral) Regulations, 1950, the Director General has
fixed the 15t May, 2009 as the date from which the medical beriefits 84 Iid down in the said Regulation 95-A and ihe Tamil Nadu
Employees' State Insurance (Medical Benefit) Rules, 1954 shail be extonded 1o the familics of insured persons in the
following area in the State o Tamnil Nadn namely -~ - - -

Ceatre . ' Arcas Comprising the fcﬂoMngAmRmmeVﬂIages of Theni.
_ . District, S .
Cumburs Uthamapalayars Taluk - 1. Cumbum Municipal Limits of Uthamapalyar Tahuk.

2. Reveruo villages of Keamayakoundantatti, Narayanathevanpatts
--(South), Nexyanathevanpacti (North) Uthamspuram and C.
PudupnﬁiofUthmpalmm'Ihlukof'meni District, _
R.C.SHARMA
s _' ' Joint Director (P&D)

No. N-15/13/14/2/2009-P&D—In pursuance of powers confetred by Section 46(2) of the Employees’ State Insarance Act,
1948 (34 of 1948), read with Regulation 95-A of the Employees’ State Insurance (General) Regulations, 1950, the Director General
has fixed the st May, 2009 as the date from: whick: the medical benefits as laid.down in the sajc Regulation. 95-A and theTamil
Nadu Employees' State Insurance (Medical Benefif) Rules, 1954 shall be extended to the families of insured persons in the
following area in the State of Tamil Nadu namely ;-

Centre _ Areas Comprising the Revenue Villages of
Karaikudi Sub-Urbs Devakottai Taluk, Sivagangai  Perattukottai
District B :
R. C. SHARMA,
Joint Director (P&D)

No. N-15/13/10/2/2008-P&D—1In pussuence of powers counferred by Section 46(2) of the Employees' State Insurance Act,
1948 (34 0f 1948), read with Regulation 95-A of the Employees' State Insurence (General) Regulations, 1950, the dicector General
has fixed the 15t May, 2009 as the date from which the medical banefits us laid down in the said Regulation 95-A snd the Orissa
Employees' State Insurance (Medica) Benefit) Rules, 1957 shall be exterded to the families of insured persons in the following area
w the State of Orissa nametly :—
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“The Revenue villr.ges of Niwendrapus, Sibapur, Kurunti, Khadaga Prasad, Tylasidiha & Nimidha Under the Tahsil of
Dhenkanal in the Distric': of Dhenkanal in the State of Orissa." ‘

R.C. SHARMA
Joint Director (P&D)

No. N-15/13/1:1/10/2008-P&D—{n pursuance of powers conferred by Section 46(2) of the Employees' State Insurance Act,
1948 (34 of 1948), reuc t with Regulation 95-A of the Exployees’ Stato Insurance (General) ' Regulations, 1950, the Director General
has fixed the Ist May, 2009 as the date from which the raedical benetits 25 laid down in the said Regulation 95-A and the Tomil
Nadu Employees’ Stite nsurance {Medical Benefit) Rules; 1954 shall be extended to the families of insured persons in the
following area in the State of Tamil Nadu namely - : J

Centre : Aroas Comprising the following Revenue Villages of theui
. District t-— ' '
Pudukksttat u ee ratic orin District 1, Maravanmadam
' 2. Kootaduniadu
3, Allkularn
4 Kumi cagiri
5. South Silukkanpatti
6. Servaikkadamadam
Sy
8. Sehthilampannai
o R.C.SHARMA
Joiut Direstor (P&D)

The 12th Jurs: 2009

No. N-15/13/1/10/2008-P&L -—In pursuiance of pawers conferred by Section 46(2) of the Employces' State Insurance Act,
1943 (34 of 1948), r:ad with Regule tion 95-A. of the Employees' State Insuragce (Genersl) Regulations, 1950, the Director Generel
has fxed the 1st May, 2009 as U date from which the medical benefits as lid down in the said Regulation 95-A and the Andhra
Pradesh Employees’ State Insurance (Medical Benefit) Rules, 1955 shall e extended to the families of insured persons in the
fo/lowing area in the State of Andhra Pradesh vamely :— ' ,

"All the areas falling vvithin tie Jimits ¢'Revenue Villages of Veljerla-], 11, [ITof Farooqnagar Mandal and Papire&dyguda
K cshampeta Mandal in Meavoobuager Disstrict in Andhre Pradesh™.

R C.SHARMA
Joint Director (P&D)

No. N-157 3/14/7/2608-P&I3—In pursnancs of powers conferred by Section 46(2) of the Esaployees’ State Insurance Act,
1948 (34 of 194 %), read with Regulution %5-A of th: Employess State Insurepice (Ciencral) Regulations, 1950, the Director Genexal
has fixed the 1st May, 2000 as the date from which the medical benefits as lsid down in the said Regulation 95-A and the Tamil
Nadu Bmploy-e 3 State Insurancs (Medical Beneft) Rules, 1954 shall be dxtended to the families of insured persons in the
following rres in the State of Tamil Nadu namely :— '

Centre Areas comprisiug the Revenue villages of
Chinnam.anur 1. Chinnamanur Mupicipal Limits of Uthamapalayam Taluk.

2.The Revenue Villages of Poolunanthapuram, Karkunkatankulam,
Chinnzovelapuran, Muthatepuram, Markayankottai, Pulikuthi, Kutchanuz,
Odaipatti in Uthamépalaysm Taluk of Theni District.

; R. C.SHARMA,
Joint Disector (P&D)
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UNIVERSITY GRANTS COMMISSION

UGC REGULATIONS ON CURBING THE MENACE OF RAGGINGIN
HIGHER EDUCATIONAL INSTITUTIONS, 2009.

(under Section 26 (1)(g) of the University Grants Commission Act, 1956)
New Delhi- 116002, the 1 7th June 2009

F.1-16/2007(CPP-11)

PREAMBLE.

In view of the directions of the Honble Supreme Court in the matter of
“University of Kerala v/s. Coundll, Principals, Colleges and others” in SLP no, 24295 of
2006 dated 16.05.2007 and that dated 8,05.2009 in Civil Appeal number 887 of 2009,
and in consideration of the determination of the Central Government and the University
Grants Commission to prohibit, prevent and eliminate the scourge of ragging including
any conduct by any student or students whether by words spoken or written or by an
act which has the effect of teasing, treating or handling with rudeness a fresher or any
other student, or induiging in rowdy or indisciplined activities by any student or students
which causes or is likely to cause annoyance, hardship or psychological harm or to raise
fear or apprehension thereof iy any fresher or any other student-or asking any student
to do any act which such student will not in the ordinary course do and which has the
effect of causing or generating a sense of shame, or torment or embarrassment sc as
to adversely affect the physigue or psyche of such fresher or any other student, with or
without an intent to derive a sadistic pleasure or showing off power, authority or
superiority by a student over any fresher or any other student, in alt higher education
institutions in the country, and thereby, to provide for the healthy development,
physically and psychologically, of all students, the University Grants Comsrission, in
consultation with the Councils, brings forth this Regulation. |

In exercise of the powers conferred by Clause-{g) of sub-section (1) of Section 26 of
the University Grants Cornmission Act, 1956, the University Grants Commission hereby
makes the following Regulations, namely;

8—139 Gl/2069
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1. Title, commencement and applicability.-

1.1 These regulations shall be called the "UGC Regulations on Curbing the Menace of
Ragging in Higher Edycational Institutions, 2009”.

1.2 They shall come into force from the date of their publication in the Official
Gazette,

1.3 They shall apply to all the nstitutions coming within the definition of an
University under stib-section (f) of section (2} of the University Grants Commission Act,
1958, and to all institutions deemed to be a university under Section 3 of the University
Grants Commission Act, 1956, to all other higher educational institutions, or elements of
such universities or institutions, including its departments, constituent units and all the
premises, whether being acadeiic, residential, playgrounds, canteen, or other such
premises of such universities, deemed universities and higher educational institutions,
whether located within the tampus or outside, and to all means of transportation of
étudents, whether public or private, accessed by students for the pursuit of studies in
such universities, deemed universities and higher educational institutions.

2. Objectives,-

To prohibit any conduct by any student or students whether by words spoken or
written or by an act which has the effect of teasing, treating or handiing with rudeness a
fresher or any other student, or indulging In rowdy or indisciplined activities by any
student or students which causes or is fkely to cause. annoyance, hardship or
psychological harm or to raise fear or apprehension thereof in any fresher or any other
student or asking any student o do any act which such student witl not in the ordinary
course do and which has the effect of causing or;generating & sense of shame, or
torment or embqrrassment S0 as to adversely affect the physique or psyche of such
fresher or any otﬁer student, with or without an intént to derive a sadistic pleasure or
showing off power, authority or superiority by & student over any fresher or any other
student; and thereby, to eliminate ragging in all its forms from universities, deemed
universities and other higher educationa! institutions in the country by prohibiting it
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under “i'j-aése Requlations, preventing its occurrence and punishing those who indufge in

raggin s as provicled for in these Regulations and the appropriate law in force.

3. What constitutes Ragging.- Ragging constitutes one or more of any of the
fallovying acts: '

i

any ronduct by any student or students whether by words spoken or written or
by an ict which has the effect of teasing, treating or handling with rudeness a
frasher or any other student;

indulging in rowdy or indisciplined activities by any student or students which
causes or is likely to cause: annoyance, hardship, physicat or psychological harm
or to rats fear or apprehension thereof in any fresher or any other student;
asking any student to dn any act which such student wiit not in the ordinary
course do and which has the effect of causing or generating a sense of sharme,
or torment or embarrassment so as to adversely affect the physique or psyche
of such fresher or any other student;

any act by a senior student that prevents, disrupts or distwrbs the regular
academic activity of any other student or a fresher;

exploiting the services of a fresher or any other student for completing the
academic tasks assigned to an individual or a group of students.

any act of financlal extortion or forceful expenditure burden put on a fresher or
any other student by students;

any act of physical abuse including all variants of it: sexual abuse, homosexual
assaults, stripping, forcing obscene and lewd acts, gestures, causing baodity harm
or any other danger to health or person;

any act or abuse by spoken words, emalls, post, public insults which would also
include deriving perverted pleasure, vicarious or sadistic thell from actively or
passively participating in the discomfiture to fresher or any other student ;

any act that affects the m'ental health and self-confidence of a fresher or any
other student

with or without an Intent to detive a sadistic pieasure or showing off power, authority or

superiority by a student aver any fresher or any other student.

*
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4. Definitions.-

1)

In these ragulations unless the context otharwise requires,”

a) “Act’ means, the University Grants Cornmission Act, 1956 (3 of 1956);

b) wAcadernic year” means the period from the commencement of admission of
cqudents in any Course of study in the institution up to the completion of
academic requirements for that particular year.

¢) “Anti-Ragging Helpline” means the Helpline established under clause (a) of
Regulation 8.1 of these Pegutations,

a) sCornmission” means the Unlversity Grants Commission;

g) “Courxcil” means a body so constituted by an Act of Pariiament or an Act of
any State Legislature for setting, of co~ordinating or mraintalning standards in the
relevant areas of higher education, such as the All Indla Coundcit for Technical
Education (AICTE), the Bar Council of India (BCL), the Dentat Councit of India
(RTI), the Uistance fducation Council (DEC), the Indian Council of Agricultural
aesearch (ICAR), the. Indian Nursing Council (INC), the Medical Council of India
(MCI), the National Coungll for Teacher Education (NCTE), the Pharmacy Councll
of India (PCI), etc. and the State Higher Education Coundils.

f) “District Level Anti-Ragging Committee” means the Committee, headed by
ke District Magistrate, constituted by the State Government, for the controt and
elrnination of ragging in institutions within the jurisdiction of the district.

g) “Head of the instituton” means the Vice-Chancellor in case of & university or a
deermed to be university, the Principal ot the Director or such other designation
as the executive head of the institution of the caliege is referred.

h) “Fresher” means a student who has i:}een admitted to an institution and whao
is undergoing his/her first year of study in such instituticn.

D) “Institution” means a nigher educatjdnal institutior, including, but not fimited
to an university, &1 deemed to be Liniversity, a college, an institute, an institution
of national impartance set up by an Adt of Parliament or a constituent unit of
such institution, imparting higher education beyond 12 years of schooling leading
to, but not nacestarlly cuiminating in, & degree {graduate, postgraduate and/or
higher level) and/or to a university diplama.

THE GAZETTE OF INDIA, JULY 4, 2009 (ASADHA 13, 1931} (paar Il Sec. 4
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(2)

| j) "NAAC” means the National Academic and Accreditation Council astablished by

the Commission under section 12{ccc) of the Act;

k) “State Level Monitoring Cell” means the body constituted by the State
Govermment for the control and elimination of ragging in institutions within the
jurisdiction of the State, established under a State Law or on the advice of the
Central Government, as the case may be,

Words and expressions used and not defined herein but defined in the Act or.in

the General Clauses Act, 1897, shall have the meanings respectively assigned to them in
the Act or in the Genera! Clauses Act, 1897, as the case may be.

5. Measures for prohibition of ragging at the institution level:-
a) No institution or any part of it thereof, including its elements, Including, but not

6.1

b)

limited to, the departments, constituent units, colleges, centres of studies and all
its premises, whether academic, residentlal, playgrounds, or canteen, whether
located within the campus or outside, and In all means of transportation of
students, whether public or private, accessed by students for the pursuit of
studies in such institutions, shalt permit or condone any reported incident of
ragging in any form; and all institutions shall take all necessary and required
rneasures, induding but not limited to the provisions of thése Regutations, to
achieve the objective of efiminating ragging, within the institutlon or outside,

All institutions shall take action in accordance with these Regulations against
those found guilty of ragging andfor abetting ragging, actively or passively, or
being part of a conspiracy to promote ragging.

Measures for prevention of ragging at the institution level.-
An institution shali take the following steps In regard to admission or registration

of students; namely,

a) Every pubdic declaration of intent by any Institution, in any electronle, audio-

§--139 (/2009

visual or print or any other media, for admission of students to any course of
study shall expressly provide that ragging is totally prohibited in the institution,
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b)

d)

and anyone found guilty of ragging and/or-abetting ragging, whether actively or
passively, or being a part of 4 conspiracy to promote ragging, is lable to be
punished in accordance with these Regulations as well as under the provisions of
any penal law for the time being in force.

The brochure of adrnission/instruction booklet or the prospectus, whether in print
or electronic formet, shall prominently print these Regutations in full.

Provideri that the institution shall alsg draw attention to any law
concerning ragging and i's consequences, as may be appiicable to the institution
publishing such brochure of admission/instruction booktat or the prospectus.

Provided further thai the telephone numbers of the Anti-Ragging Helpiine
and i the important functionaries in the institution, including but not limited to
the Head of the institution, faculty members, members of the Anti-Ragging
Committees and Anti-Ragging Squads, District and Sub-Divisional authorities,
Wardens of hostels, and other functionaries or authorities where relevant, shall
be published in the: brochtire of admission/instruction bookiet or the prospectus,
Where an institulion is affiliated to & University and publishes a brochure of
admission/instruction beoklet or a prospectus, the affiliating university shall
ensure: that the affiliated institution shall comply with the provisions of clause (a)
and clause {b) of Regulation 6.1 of these Regulations.

The application form for admission, enrolment or registration shall contain an
affidanit, mandatority in English and in Hindl and/or in one of the regional
lanyuages known to the applicant, as provided in the English language in
Annemre 1 to these Regulations, to be filled up and signed by the applicant to
the effect thet hejshe has read and understood the provisions of these
Requiations as well as the provisions of any. other law for the time being in force,
ar. is aware of the prohibition of ragging and the punishments prescribed, both
under Jenal laws as well as under these Reguiatlons and also affirm to the effect
that hay/she has not heen expelled and/or debarred by any institution and further
aver that he/she would not indulge, activaly or passively, in the act or abet the
act of ragging and if found guilty of ragging and/or abetting ragging, is liable to

he proceeded against. under these Regulations or under any penal law or any
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g)

h)

‘other law for the time being In force and such action would include but is not

lirnited to debarment or expuision of such studert.

The application form for admission, enrolment or registration shall contain -an
affidavit, mandatorily in English and In Hindl andfor in one of the regional
languages known to the parents/guardians of the applicant, as provided in the
English language in Annexure [ to these Regulations, to be filled up and signed
by the parents/guardians of the appiicant to the effect that hefshe has read and
understood the provisions of these Regulations as well as the provisions of any
other law for the time being in force, and is aware of the prohibition of ragging

and the punishments prescribed, both under penal laws as well as under these:

Regutations and also affirm to the effect that his/her ward has not been expefied
and/or debarred by any irstitution and further aver that hisfher ward would not
indulge, actively or passively, in the act or abet the act of ragging and if found
guilty of ragging and/or abetting ragging, hisfher ward is liable to be proceeded
against under these Regulations or under any penal 1aw or any other law for the
time being In force and such action would include but Is not fimited to debarment
or expulsion of his/her ward.

The application for admission shall be accompanied by a document in the form
of, or annexed to, the School Leaving Certificate/Transfer Certificate/Migration
Certificate/Character Certificate reporting on the inter-personalfsocial behaviourat
pattern of the applicant, to be issued by the school or institution last attended by
the applicant, so that the Institution can thereafter keep watch on the applicant,
if admitted, whose behaviour has been commented in such decument.

A student seeking admission to a hostel forming part of the institution, or
seeking to reside in any temporary premises not forming part of the institution,
including a private commerdally managed iodge or hostel, shall have to submit
additional affidavits countersigned by his/her parents/guardians in the form
prescribed in Annexure I and Annexure 11 to these Regulations respectively along
with his/her application.

Before the commencement of the academic session in any institution, the Head
of the Institution shat convene and address a meeting of various
functionaries/agencies, such as Hostel Wardens, representatives of students,
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parents/ guardians, facufty, district adrriinistration including the police, to discuss
the measures to be taken to prevent ragging ir the institution and steps to be
taken 10 identify thase indulging in or abetting ragging and punish them.

[} The institution shell, to make the community at large and the students in
particular aware of the dehumanizing effect of ragoing, and the approach of the
institution towards those induiging in ragging, prominently display posters
depiciing the provisions of penal law applicable to incidents of ragging, and the
provisions of these Regulations and also any other law for the time being in
forte, and the punishments thereof, shall be prominently displayed on Notice
Buards of all departmerts, hostels and other buildings as weil as at places,
winere students riommally gather and at places, known to be wuinerable to
Cecurrences of rayging incidents.,

i) The institution shall request the media to give adequate publicity to the law
prrohibiting ragging and the negative aspects of ragging and the institution's
rosolve to ban ragging and punish those found guilty without fear or favour,

K) The institution shalt wientify, properly iltuminate and keep a close watch on all
iocations known 1o be vulnerable to occurrences of ragging incidents,

I} The institution shall tighten security in its premises, especially at vuinerable
places and intense policing by Anti-Ragging Squad, refarred to in these
Fegulations ard volunteers, if any, shall be resorted to at such points at odd
nours during th first few months of the academic session.

M) The institution shall utilize the vacation period before the start of the new
acaclemic year to launch a pubviicity campaign against ragging through posters,
leaflets and such other means, as may be desirable or required, to promote the
objectives of these Regufations.

n) The faculties/departmerits/units  of the institution shalt have induction
arrangements, including thuse which anticipate, identify 'and plan to meet any
speciat needs of any specific section of students, in place well in advance of the
beginning »f the academic year with an aim to promote the objectwes of this
Reguiat:on

Q) Every institution shali engage or seek the assistance of professional
counsellors Lefore the cammencement of the academic session, to be available
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* when required by the institution, for the purposes of offering counselling to
frashers and to other students after the commencement of the academic year.

p) The head of the institution shall provide information to the local. pollce and local
auithorities, the details of every privately commercially managed hostels or
Indges issed for residential purposes by students enrolled in the institution and
the head of the institution shall also ensure that the Anti-Ragging Squad shall
ensuire vigil in suich locations to prevent the occutrence of ragging therein.

6.2  An institution shall, on admission or enroiment or registration of students, take
the foilowing steps, namedy,; |
a) Every fresh studient admitted to the institution shall be given a printed ieaflet

detailing to whom hefshe has to turn to for help and guidance for various
puiposes incuding addresses and telephone numbers, so as to enable the
student to cortact the concerned person at any time, if and when required, of
the Ariti-Ragging Helpline referred to in these Regulations, Wardens, Head of the
institution, ali members of the anti-ragging squads and committees, relevant
distric and police authorities: '
b) The institution, through the leafiet specified In clause (a) of Regulation 6.2 of
these Regulations shall explain to the freshers, the arrangements made for their
induction: and orientation which promote efficient and effective means of
intiegrating them fully as students with those already admitted o the institution in
earlier years. _ _

c) The leaflet specified In clause (a) of Regulation 6.2 of these Regulations shalf
inform the freshers about their rights as bona fide students of the institution and
clearly instructing them that they should desist from doing anything, with or
against their will, even i ordered to by the seniors students, and that any
attempt of ragging shall be promptly reported to the Anti-ragging Squad or to
the Warden or to the Head of the institution, as the case may be.

d) The leatiet specified in clause {(a) of Regulation 6.2 of these Regulations shali
contain a calendar of events and activities lald down by the institution to
faclitate and complement familiadzation of freshers with the academic
environiment of the institution,

10—138 GU2309
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The institution shafl, on the arrival of senior students after the first week or after
the second week, @s the case may be, schedute ovientation programmes as
foillows, namely; (i) joint sensitization programme and counseling of both
freshers and senior students by a proféessional counselior, referred to in clause
{0} of Regulation 6.1 of these Reguiations; () joint orientation programme of
freshiers and seniors to be addressed by the Head of the Institution and the
anti -ragging committee;(iii} organizatior on a large scale of cuttural, sports and
other activities to provide a platform for the freshers and seniors to interact in
the presence of faculty members ; (iv) in the hostel, the warden should address
all students; and may vequest two junior colleagues from the college faculty to
23sist the warden by becoming resident tutors for a temporary duration{v) as far
as possible faculty members should dine with the hostel residents in their
respaitive hostels to instil a feeling of confidence among the freshers.

The institution snall set up appropriate cornmittees, including the. course-in-
charge, student advisor, Wardens and some senior students as its members, to
actively monitor, promote and reguiate healthy interaction between the freshers,
‘uninr students and senior students.

Frashers or any other student(s), whether being victims, or withesses, in any
incident of ragging, shall be encouraged to report such occurrence, and the
icientity of such informants shall be protected and shall not be subject to any
adverse conseguence only for the reason far having reported such incidents.
Fach batch of freshers, on iarrival at the institution, shall be divided into small
groups and each such group shall be assigned to a member of the faculty, who
shall interact individually with each member of the group every day for
ascertaining the problerns or difficulties, if any, faced by the fresher in the
nstitution and shall extend necessary help to the fresher in overcoming the
same.

It shall be the respensibility of the member of the faculty assigned to the group
of freshers, to coordinate with the Wardens of the hostels and to make surprise
visits to the rooms In such hostels, where a member or members of the group
arz lodged; and such rnember of faculty shall maintain a diary of his/ner

irteraction with the freshers under his/her charge.



.P ary Oi--55c, 41

THE GAZETTE OF INDIA, JULY 4, 2009 (ASADHA 13, 1931)

4035

)]

k)

Freshers shall be lodged, as far as may be, In a separate hostel block, and where
such fadilities are not available, the Institution shall ensure that access of seniors
to accommaodation allotted to freshers is strictly monitored by wardens, security
guards and other staff of the institition.

A round the cleck vigh against ragging In the hostel premises, in crder to prevent
ragging in the hostels after the classes are ovet, shall be ensured by the
institutiort.

It shall be the responsibliity of the parents/guardians of freshers to promptly
bring any instance of ragging to the notice of the Head of the Institution.

m) Every studerit studying in tha institution and his/her parents/guardians shall

p)

provide the: specific affidavits required under clauses (d), (e) and (g) of
Regulation. 6.1 of these Regulations at the time of admission or registration, as
the case ‘nay be, during sach academic year.

Every institution shall obtain the affidavit from every student as referred to
above i clause {m} of Regulation 6.2 and maintain a proper record of the same
and to ensure Its safe upkeep thereof, Including meintzining the copies of the
affidavit in an electronic form, to be accessed easily when required either by the
Commission or any of the Councils or by the institution or by the affiliating
University or by any other person or organisation authorised to do so.

Every student at the time of his/her registration shall inform ‘he institution about
hisfher place of residence while pursuing the course of study, and in case the
student has not decided his/her place of residence or Intends to change the
same, the details of his place of residence shail be provided immediately on
decidiny the same; and specifically in regard to a private commercially managed
lodge nr hostel where he/she has taken up residence.

The Head of the institution shall, on the basis of the information provided by the
stucient under clause (o) of Regulation 6.2, apportion sectors to be assigned to
rembers of the facuity, so that such member of faculty can maintain vigil and
repott any Inciden’ of ragging outside the campus or en route while commuting
to the institution using any means of transportation of students, whether public
of private.

*
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g} The Head of the institutlon shali, at the end of each academnic year, send a fetter

b)

d)

to the parents/guardians of the students who are completing their first year in
the institution, informing them about these Regulations and any law for the time
being in force prohibiting ragging end the punishments thereof as well as
punishments prescribed under the penal laws, and appealing to them to impress
upen their wards to desist from indulging in ragging on their return to the
institution at the beginning of the academic session next.

Every Instittition shall constitute the following bodies; namely,
Every institution shall constitute a Committee to be known as the Anti-Ragging
Committee to be norninated and headed by the Head of the institution, and
consisiing of representatives of dvil and police administration, local media, Non
Goverprent Organizations involved in youth activities, representatives of faculty
members, representatives of parents, representatives of students belonging to
the freshers' category as well as senior students, non-teaching staff; and shafl
have a diverrse mix of membership in tarms of levels as well as gender,
It shall be tne duty of the Anti-Ragging Committee to ensure compliance with the
provisions of these Reguiations as well as the provisions of any law for the time
being in force concerning ragging; ard also to monitor and oversee the
performane of the Anti-Ragging Squad in prevention of ragging in .the
institution.
Every Instituiion shall also constitute a smaljer body to be known as the Anti-
Ragging Squad to be nominated by the Head of the Institution with such
representatisn as may be considered necessary for malntaining vigil, oversight
and patroiling functions and shali remain mobile, alert and active at all times.
Provitied that the Anti-Ragging Squad shall have representation of various
rembers of the campus comimunity and shall have no outside representation.
It shall be the duty of the Anti-Ragging Squad to be calied upon to make surprise
raids on hosfels, and other places vulnerable to incidents of, and having the
potential of, ragiging and shall be empowered to inspact such places.
It shall also be the duty of the Anti-Ragging Squad to conduct an on-the-spot
erquiry into any incident of ragging referred to it by the Head of the institution
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“or any raember of thé faculty or ;w membémf the staff or any student o any
paref:t or quardian or any employee of a service provider or by any other person;

as the case -may be; and the enqulry report along with recommendations shall be

submitted to the And- Ragglng Oammittee for "action under dause (a) of -

Regula.t!on a.1,
Provided that the Antl- Ragglng Squad shall condud: such encuiry

ohserving a falr and transparent procedure and the prindiples of naturel justice

and after giving adequate opportunity to the student or students accused of

vagging and other witnesses_to place before it the facts, documents and views
concerning the mddent of- ragging, and considering such other relevant

information as méy be requiired.

Every institution shall, at the end of each academbc year; In order to promote the
objectives of these Regulations, ‘constitute. a Mentoring Cell consisting of
stunents volunteering to be Mentors. for freshers, in- the succesting academic
year; and there shalt be as many levels or tiers of Memnrs as the number of

batches in the. Institution, at the rate of one Mentor for six freshers and one

* Mantor of a tigher level for six Mentors of the lower level,

9

h)

Every University shall constitute a“bodly fo be khown as Monitoring -Cell on

Resgging, which shall coordinate with the affilated colleges and institytions under
the domain. of the University to achleve-the ohjectives of these Regulations; and
the Monttcring Cell shall call for reports from the Heads of institutions in regard

10 the activities of the Anti-Ragging Committees; Anti - Ragging Squads, and the
Mentoring Cells at the institutions, and It shall also keep itself abreast of the |

decisions of the District level Anti-Ragging Committee headed by the District
Megistrate, . L

The Monitortng Call shall also review the efforts made by Institutions to publicize
anti-ragging reasures, solidting of affidavits from’ parentsfguardians and from
students, each academic year, to absialn from ragging activities or willingress to
be penafized for violations; and shall function as the prime mover for Initiating

- actiory on the part of the appropr}ate authodtles of the university for amending

the )tambes or Ordinances or Bye-law;s to facilitate the Implementatlon of anti-
ragging measures at the level of the institution,

11—139 Q172009
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6.4 Svery institution ghall take the foliowing other measures, namely;
a) Each hostel or a place where groups of students reside, forming part of
the institution, shall have a full-time Warden, to be appointed by the institution
as per the eligibliity criteria laid down for the post reflecting both the command
and coritrol aspects of maintaining discipline and preventing incidents of ragging
within the hostial, as well as tne softer skltls of counselling and communicating
with the youth outside the class-room situation; and who shall reside within the
hoste!, or at tne very least, in the close vicinity thereof.'
b) The V/arden shali be accessiblz at ail hours and be available on telephone
and other modes of communication, and for the purpose the Warden shall be
provicied with a mabile phone by the institution, the number of which shall be
publicised among ail students residing in the hostel.
) The institution shall review and suitably enhance the powers of Wardens;
and the security perscnnel posted in hostels shall be under the direct control of
the Warden and their performance shall be assessed by them.
dy The professional counseliors referred to under clause (o) of Regulation
6.1 of these Regulations shall, at the time of admission, counsel freshers and/or
any other student(s) desiring counselling, in order to prepare them for the life
ahead, pariicularly in regard to the life in Hostels and to the extent possible, also
invelve parents and teachers in the counselling sessions,
&) “fhe institution shall undertake measures for extensive publicity against
ragging by means of audio-visua! aids, counselling sessions, workshops, painting
and design competitions among students and such other measures, as # may
deem fit.
f} In orcker to enable a student or any person to communicate with the Anti-
Rajging Helpline, every institution shall permit unrestricted access to mobile
phones and public phones in hostels and campuses, other than in dass-rooms,
seminar halls, library, and In such other ptaces that the institution may deem it
necessary to restrict the use of phones.
g) The facuity of the Institution and its non-teaching staff, which indudes
but i not liwited to the administrative staff, contract employees, security guards
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and employees of sernvice prowders providing services within the mstltution, shall
ne sensitized towards the ills of ragging, its prevention anc the consequences
thereof.

) The institutior: shall ebtain an undertaking from every employee of the
institution induding &Y teaching and non-teaching members of staff, contract
labour employed in the premises either for running cafteen or as watch and
ward staff or for cleaning or maintenance of the buildings/lawns and employees
of service providers providing services within the institution, that he/she wouid
report promptly any case of ragging whicti comes to his/her notice.

3] The institution shalt make a provision in the service rules cf its employees
for issuing certificates of appredation to such rmembers of the staff who report
incidents of ragaing, which will form part of their service record.

i The institution shalt glve necessary instructions to the employees of the
canteans and messing, whether that of the institution or that of a service
provider providing this service, or their employers, as the case may be, to keep a
strict vigil in the: area of their work and to report the incidents of ragging to the
Head of the institution or members of the Anti—Ragging Squad or members of the
Anti-Ragging Committee or the Wardens, as may be required.

k) Al ‘Universities awarding @ degree in education at any level, shall be
racjuired to ensure that institutions imparting Instruction in such courses o
conducting training programme for teachers include Inputs relating to anti-
ragging &nd the appreziation o the relevant hurman rights, as well as inputs on
topics regarding sensitization against coépumi punishments and checking of
bullying amongst students, so that every teacher is equipped to handle at least
tie rudiments of the counselling approach. |

I Discreet random surveys shall be conducted amongst the freshers every
fortnigh't during the first three months of the academic year to verify and cross-
check 1 vhether the institution is indeed free of ragging or not and for the purpose
the irrstitution may design its own methodology of conduciing such surveys.

m)  The institution shall cause to have an entry, apart from those refating to
gene:ral conciuct and behaviour, made in the Migration/Transfer Certificate issued
to the student while leaving the institution, as to whether the student has been
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punisha4 for committing or abetting an act of ragging, as aiso whether the
student has displayed persistent violent or aggressive behaviour or any
inclinm.tion to harm others, during his course of study in the institution.

n} Natwithstancing anything contained in these Regulations with regard to
oblig:ations and responsibilities pertaining to the authorities or members of
brydies prescribed above, it shall be the general collective responsibility of aii
levels and sections of authorfties or functionaries including members of the
faculty and employees of the institution, whether regular or temporary, and
employees of service providers providing service within the institution, to prevent
or to act promptiy against the occurrence of ragging or any incident of ragging
wihich comes to their natice.

) The Heads of institutions affillated to a University or 2 constituent of the
Liniversity, as the case rnay be, shall, during the first three months of an
academic year, submit a weekly report on the status of compiiance with Anti-
fagging measties under these Regulations, and a maenthly report on such status
thereafter, to the Vice-Chancellor of the University to which the institution is
affiliated to or recognized by.

Y The Vice Chanceitor of 2ach University, shall submit fortnightly reports of
the University, induding those of the Monitoring Cell on Ragging in case of an
affitiating university, to the State Level Monitoring Cedl.

7. Action to be taken by the Head of the institution.- Cn receipt of the
recommendation -of the Anti Ragging Squad of on receipt of any inforrnation cancerning
any reported incident of ragging, the Head of institution shall immediiately determine if a
case under the nenal laws is made out and If so, eithet on his own ar through a member
of the Anti-Ragging Committee authorised by him in this behalf, proceed to file a First
Informatior: Fleport (FIR), within twenty four hours of receipt of such information or
recommendation, with the polic: and local authorities, under the appropriate penal
provisionss rel ating to one or more of the following, namely;

i, Abetment to ragging;

ii.  Criminal consplracy to rag;

an Uniawful assembly and roting while ragging,;

T rRoEe =t s e TH MRS R e e
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iv.  Public nuisance created during ragging;
v.  Viclation of decency and morals through ragging:
vi.  Injury to body, causing hurt or grievous burt;
vit.  ‘Wrongful restraint;
vill.  Wrongfut confinement;;
ix.  Use of criminal force; _
X, Assault as well as sexual offences or unnatural offences;

xi. E)dorﬁon;

xii.  Criminal trespass;

xiit.  Offences against property;

xiv.  Griminal intimidation;

Xv.  Attempts to commit any or ail of the above mentioned offences against

the victim(s);

xvi.  Threat to commit any or all of the above mentioned offences against the

vietim(s);

xvii.  Physical or psychological humiliation:

xviit.  All other offences following from the definition of “Ragging”.

Provided that the Head of the institution shall forthwith report the occurrence of
the incident of ragging to the District Level Anti-Ragging Committee and the Nodal
officer of the affiliating University, if the Institution is an affiliated institution.

Provided further that the institution shall also continue with its own enquiry
Initiated under clause 9 of these Regulations and other measures without waiting for
action on the part of the policeflocal authorities and such remedial action shall be
initiated and completed immediately and in no case later than a peried of seven days of
the reported occurrence of the incident of tagoing.

8. Duties and Responsibilities of the Commission and the Councils.-
8.1 The Commission shall, with regard to providing facilitating communication of
information regarding incidents of ragging in any institution, take the following steps,

namely;

12119 GI2009
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8.2

a)

b)

c)

The Commission shall establish, fund and operate, a toli-free Anti-Ragging
Helpiine, operational round the dock, which could be accessed by students in
disi:ress owing to ragging related incidents,

Ay distress message received at the Anti-Ragging Helpline shalt be
simultaneously refayed to the Head of the Institution, the Warden of the Hostejs,
the Noda! Officer of the affiliating University, if the incident reported has taken
place in an institution affiliated to & University, the concerned District authorities
and if so required, the District Magistrate, and the Superintendent of Police, and
shall aiso be web enabled 50 as to be in the public domain simuttaneously for the
mediia and citizens to access it.

The Head of the Institution shall be obliged to act immediately in response to the
information received from the Ant‘!-Ragging Helpline as at sub-clause (b) of this
clause.

The telephone numbers of the Ant-Ragging Helpline and all the important
funictionaries in every Institution, Heads of institutions, facuity members,
members of the anti-ragging committees and anti ragging squads, district and
sub-divisional authorities and state authorities, Wardens of hostels, and other
furctionaries or auf.horities where relevant, shall be widely disseminated for
access or to seek help in emergencies.

The Cornmission shaill maintain an appropriate data base to be created out of
affidavits, affiimed by each student and his/her parents/quardians and stored
electronically by the Institution, either on its or through an agency to be
designated by it; and such database shall also function as a record of ragging
canplaints received, and the status of the action taken thereon,

The Commission shall make available the database to a non-governmental
agency to be nominated by the Central Government, to bulld confidence in the
public and also to provide information of non compliance with these Regulations
to the Councils and to such bodies as may be authorised by the Commission or
by ‘the Central Government.

Thiex Commission shall take the following regulatory steps, namely;
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é} ':!'he Commission shall make it mandatory for the institutions to incorporate in

b)

©)

a)

e)

thelr prospectus, the directions of the Central Government or the State Level
Monitoring Conwmittee with regard ta prohibition and consequences of ragging,
and that non-compliance with these Regulations and directions so provided, shall
be considered as lowering of academic standards by the institulion, therefore
making it liable for appropriate action.

The Commission shall verify that the institutions strictly comply with the
requirement of getting the affidavits from the students and their
parents/guardians as envisaged under these Regulations.

The Commission shall Include a specific condition in the Utilization Certificate, in
respect of eny financial assistance or grants-in-aid to any institution under any of
the general or special schemes of the Commission, that the institution has
complied with the anti-ragging rmeasures.

Any incident of ragging in an institution shall adversely affect its accreditation,
ranking or grading by NAAC or hy any other authorised accreditation agencies
while assessing the Institution for accreditation, ranking or grading purposes.
The Commission may accord priorty In financial grants-in-aid to those
institutions, otherwise ellgible to receive grants under section 128 of the Act,
which report a blemishless record in terms of there being no reported incident of
ragaing.

f) The Commission shall constitute an Inter-Council Committee, consisting of

representatives of the various Councils, the Non-Governmentai agency

responsible for menitoring the database maintained by the Commission under
cause (g) of Regulation 8.1 and such other bodies in higher education, to
coordinate and monitor the anti-ragging measures in Institutions acress the
country and to make recommendations from tme to time; and shall meet at
least once in siX raonths each year.

g) The Comrmission shall institute an Anti-Ragging Cell within the Commission as an

institutional mechanism to provide secretarial support for collection of
information and monitoring, anc to coordinate with the State Level Monitoring
Cell anct University leve!l Committees for effective implementation of anti-ragging
measures, and the Cell shall also coordinate with the Non-Gaovernmental agency
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responsible for monitoring the database maintained by the Commission

appointed under Clause () of Regulation 8.%.

3. Adininistrative action in the event of ragging.-
9.1 The institutron shall punish-a student found guilty of ragging after foltowing the
procedie and in the manner prescribed hereinunder:

a) The Anti-Kagging Committee of the institution shall take an appropriate decision,
in reeyard to punishment or otherwise, depending on the facts of each incident of
ragaing and nature and gravity of the incident of ragging established in the
reoramendatior:s of the Anti-Ragging Squad.

) The Anti-Ragging Committee may, depending on the nature and gravity of the
rjuilt established by the Anti-Raggirig Squad, award, 10 those found guilty, one of
shore of the following punishments, namely;

i, Suspension from attending classes and academic privileges.
ii.  Withholding! withdraving scholarship/ fellowship and cther benefits.
i, Debarring from appeating in any test/ examinafion Or other evatuation
process.
iv. Withholding results.
v. Debarring from representing the institution in any regional, national or
internationa; maet, tournainent, youth festival, etc.
vi. Suspension/ pru!sion from the hostel,
vii. Cancellation of admission.
Vi, Rustication from the institution for petiod ranging from one to four
semesters.
ix. Expulsion from the institution and consequent debarring from admission to
any other institutior: for a specified period.
provided that where the persons committing or abetting the act of
ragging are not identified, the institution shall resort to collective punishment.

¢) An appeal against the order of punishment by the Anti-Ragging Committee shall
tie,

[ in case of an order of an Institution, affillated to or constituent part, of a
University, to the Vice-Chancelior of the University;
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| i, incase of an order of a Uﬁlversity, to its Chancelior.
jii. in case of an Institution of national importancé created by an Act of
Farliament, to the Chairman or Chancellor of the institution, as the case
may be, |

9.2 Where an institution, being constituent of, affiliated to or recognized by a
University, fails to comply with any of the provisions of these Regulations or fails to curb
ragging effectively, such University may take any one or more of the following actions,
namely;

i, Withdrawal of affiliation/recognition or other privileges conferred,

ii.  Prohibiting such institution from presenting any student or students then
undergoing any prograrmme of study therein for the award of any
degree/diploma of the University.

Provided that where an institution is prohibited from presenting its
si:udent or stucents, the Commission shail make suitable arrangements for
the other students so as to ensure that such students are abie to pursue
their academic studies. |

il.  Withholding grants allocated to it by the university, if any

iv.  Withholding any grants chanellised through the university to the
institution,

v.  Any other appropriate penaity within the powers of the university.

9.3 Where in the opinjon of the appointing authority, a lapse is attributable to any
membexr of the faulty or staff of the Institution, In the matter of reporting or taking
prompt action to prevent an incident of ragging or who display an apathetic or
insansitive attitude towards, complaints of ragging, or who fail to take timely steps,
v/hether required under ‘these Regulations or otherwise, to prevent an incident or
incidents of ragging, then such autharity shall initiate departmental disciplinary action, in
accardance with the prescriped procedure of the institution, against such member of the
faulty or staff,

Provided that where such lapse Is attributable to the Head of the institution, the
authority designated to appoint such Head shall take such departmentai disciplinary

13--139 GI12009
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wetion; and such action shall he without prejudice to any action that may be taken under
tne penal laws for abetment of ragging for fallure to take timely steps in the prevention
of ragyiing or puinishing any student found quilty of ragging.

9.4 The Comimisaion shall, in respect of any institution that fails to _t;ake adequate steps
to prevent raggling or fails to act in accordance with these Regulations or fails to punish
perpetratars or incidents o7 ragging suitably, take one of more of the following
rieasure s, namely;

I Withdrawal of declaration of fitness to receive grants under section 12B of
the Act, '

i Withholding any grant allocated.

ii.  Declaring the institution ineligible for consideration for any assistance
under any of the general or spedal assistance 'programmes of the
Commission.

iv.  Informing the general public, including potential candidates for admission,
through 4 notice displayed praminently in the néwspapers or other
suitable media and posted on the website of the Commission, declaring
that the institution does not possess the minimum academic standards,

v, Taking such other action within its powers as it may deem fit and impose
such other penalties as may be provided in the Act for such duration of
time &s the institution complies with the provisions of these Regulations.

Praovided that the action taken under this clause by the Commission against any

w/

Secretary
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ANNEXURE 1

I, {full name_of
sfo  dfo  Mr/Mrs./Ms,
been admitted to (name of the institution) , have
received a copy of the UGC Regulations on Curbing the Menace of Ragging in Higher
Educational Institutions, 2009, (hereinafter called the “Reguiations™) carefully read and
fully understood the provisions contained in the said Regulations.

2} I have, in particular, perused clause 3 of the Regulations and am aware as to
what constitutes ragging.
3) 1 have also, in particular, perused clause 7 and clause 9.1 of the Regulations and
am fully aware of the penal and administrative action that is liable to be taken against
me in case T am found gulity of or abetting ragging, actively or passively, or being part
of a conspiracy to promote ragging.
4} I hereby solemnly aver and undertake that
a) 1 will not indulge in any behaviour or act that may be constituted as
ragging under clause 3 of the Regulations.
b} 1 will not participate in or abet or propagate through any act of

comimission or omission that may be constituted as ragging under dause

3 of the Regulations.
5) I hereby affirm that, if found guilty of ragging, I am liable for punishment
according to clause 9.1 of the Regulations, without prejudice to any other criminal action
that may be taken agalnst me under any penal law or any law for the time being in
force.
6) I hereby declare that I have not been expelled or debarred from admission in
any institution in the country on account of being found guilty of, abetting or being part
of a conspiracy to promote, ragging; and further affirm that, in case the declaration is
found to be untrue, I am aware that my admission is liable to be cancelled.

Declaredethis __day of month of year.

Signature of deponent
_ Name:
VERIFICATION
Verified that the contents of this affidavit are true to the best of my knowledge and no
part of the affidavit is faise and nothing has been concealed or misstated therein.

Verified at__ (place) onthisthe (day) of __(month) . (vear) .

Signature of deponent

Solemnnly affirmed and signed in my presence on this the (day) of ___(month)
(vear ) _ after reading the contents of this affidavit.

QATH COMMISSIONER
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ANNEXURE II
AFFIDAVIT BY ' N

I, Mr./Mrs./Ms. (ruttl
name: of parent/guardian) father/mother/quardian of , ____(full name of student with
admission/registration/enroiment _number) , having been admitted to
{name of the instiution) __, have received a copy of the UGC
Regulations on Curbing the Menace of Ragging in Higher Educationai Institutions, 2009,
‘hereinafter called the “Regulations”), carefully read and fully understood the provisions
contatned in the said Regulations.
2) I have, in particular, perused clause 3 of the Regulations and am aware as to
what ceistiutes ragging.
3) 1 have also, In particular, perused dause 7 and dause 9.1 of the Regulations and
am fuily aware of the penal and administrative action that is liable to be taken against
my wiand in case he/she is found guilty of or abetting ragging, actively or passively, or
being part of 8 conspiracy to promobe ragging.
4) I hereby solemnly aver and undertake that
a) My ward will not indulge in any behaviour or act that may be constituted
as ragging under clause 3 of the Regulations.
b) My ward will not participate in or abet or propagate through any act of
commissicn or amission that may be constituted as ragging under clause
3 of the Regulztions.
5) 1 hereby affirm that, if found guilty of ragging, my ward is liable for punishment
according to clause 9.1 of the Regulations, without prejudice to any other criminal action
tha'. may be taken against my ward under any penal law or any law for the time being in
forca,
) I hersby declare that my ward has not been expelied or debarred from admission
in any Institution in the country on account of being found guilty of, abetting or being
pat of a conspiracy to promote, ragging; and further affirm that, in case the dedaration
is found to be untrue, the admission of my ward is liable to be canceiled.

Declaredthis  dayof ________monthof year,
Signature of depongﬁf
Name:
Address:
Telephone/ Mobile No.:
VERIFICATION

Verified that the conterts of this affidavit are true to the best of my knowledge and no
part of the affidavit is false and nothing has been comealed or misstated therein.

verified at__(place} __on thisthe (day) _of __(mongh) , (e ). .

Signature of deponent

Solemnly affiomed and signed in my presence on this the (day) _of __ {month) ,
(year } _ a'ter reading the contents of this affidavit.

OATH COMMISSIONER
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RAGGING MENACE

Ragging is a disturbing reality in the higher education system of our country. Despite the fact that over the years, ragging
has claimed hundreds of innocent lives and has ruined the careers of thousands of bright students, the practice is still
perceived by many as a way of ‘familiarisation” and an ‘initiation into the real world’ for young college-going students.

The Ragging is defined as any disorderly conduct, whether by words spoken or written or by an act, has the effect of
teasing, treating, or handling with rudeness a fresher or a junior student. Indulging in a rowdy or undisciplined activity
that causes or is likely to cause annoyance, hardship, or psychological harm or to raise fear or apprehension thereof
in a fresher or junior student. Asking the students to do any act or perform something that such students will not do
in the ordinary course and which has the effect of causing or generating a sense of shame or embarrassment so as
to adversely affect the physique or psyche of a fresher or junior student. This can lead to adverse effects such as
depression, anxiety, and sometimes even suicide.

Punishment Provisions

Any student or group of students found guilty of ragging on campus or off campus shall be liable to one or more of
the following punishments:

» Debarring from appearing in any sessional test/ university examination or withholding results

» Suspension from attending classes and academic privileges

» Withdrawing scholarships and other benefits

» Suspension from the college for a period of one month

» (Cancellation of admission

» Debarring from representing the institution in any national or international meet, tournament, youth festival, etc
» Suspension/expulsion from the hostel

* Rustication from the institution for periods varying from 1 to 4 semesters or equivalent period

* Expulsion from the institution and consequent debarring from admission to any other institution

 Fine up to twenty five thousand rupees

* Imprisonment for a term which may extend to two years or with fine which may extend to ten thousand rupees or
with both

* Collective punishment - When the students committing or abetting the crime of ragging are not identified, the
institution shall resort to collective punishment as a deterrent to ensure community pressure on the potential
raggers.

Any institution that fails to take adequate steps to prevent ragging or fails to act in accordance with the Regulations
or fails to punish perpetrators or incidents of ragging suitably is liable to the penalties and punishments as per the
provisions of the Regulations.

www.antiragging.in/assets/pdf/information/english/what_constitues_ragging.pdf
www.c4yindia.org/Home/AntiRagging



ZERO TOLERANCE POLICY IN INDIA

No act of ragging, major or minor, shall go unnoticed. No ragger, male or female, student or non-student, shall go
unpunished. No institution that fails to take action against ragging shall be allowed to operate.

The Supreme Court, inits judgement dated 08 May 2009 ordered the implementation of a ragging prevention programme
comprising, inter alia, setting up a toll-free anti-ragging helpline/ call center, a database of institutions/ students, and
engaging an independent non-government agency as the monitoring agency.

Regulatory provisions and the appropriate law are in force to eliminate ragging in all its forms from the universities,
deemed universities and other higher educational institutions in the country by prohibiting, preventing its occurrence
and punishing those who indulge in ragging.

UGC Regulations on curbing the menace of Ragging in Higher Educational Institutions, 2009

Ragging is a criminal offense and UGC has framed regulations on curbing the menace of ragging in higher
educational institutions in order to prohibit, prevent and eliminate the scourge of ragging. In pursuance to the

Judgment of the Hon’ble Supreme Court of India dated 08.05.2009 in Civil Appeal No. 887/2009, in exercise
of the powers conferred by clause (g) of sub-section (1) of section 26 of the University Grants Commission
Act, 1956, the UGC notified “Regulations on Curbing the Menace of Ragging in Higher Educational Institutions,
2009”. These regulations are mandatory for all universities/ institutions.

ﬂﬁ& i kg P Gl PR ek T Mealck . Comghwes  ARuLnG Comaatli Vs 0

W MI\NGME‘IMMD" UGE Regulations On Curbing The Menacs OF Ragaing In Higher Eduactions:. Institutions
Notices (@ UGC
Co— [
Notices @ UGC _ UGC Regulations
www.ugc.ac.in/ugc_notices.aspx www.antiragging.in/assets/pdflannexure/Annexure-I.pdf




ANTI-RAGGING REGULATORY FRAMEWORK IN INDIA

>

>

MoE Youth (C4Y) Colleges

Anti-Ragging Monitoring Committee, Ministry of Education, Government of India

The Anti-Ragging Committee for monitoring measures to prevent ragging in higher educational institutions is
constituted in the Ministry of Education, Government of India.

University Grant Commission (UGC)

As per the directions of the Government of India, the UGC established the following regulatory framework
mechanism to curb the menace of ragging in the country.

@
Anti-Ragging Anti-Ragging Inter Council Monitoring National Anti-Ragging Anti-Ragging
Monitoring Cell @ UGC Committee @ Agency @ Anti-Ragging Committees @ Squads @
Committee @ UGC Centre for Helpline Universities 8 il Universities &

Colleges

UGC Anti-Ragging Cell

The Anti-Ragging Cell within UGC is an instructional mechanism to provide secretarial support for the collection of
information, monitoring and to coordinate with the State Level Monitoring Cell and Universities Level Committees for
effective implementation of anti-ragging measures. The Cell also coordinates with the Monitoring Agency.

Inter Council Committee, UGC

The UGC has constituted an Inter-Council Committee, consisting of representatives of the various Councils and the
Monitoring Agency. Such bodies in higher education are to coordinate and monitor the anti-ragging measures in
institution across the country and to make recommendations from time to time.

The National Anti-Ragging Helpline

The National Anti-Ragging Help Line 24x7 Toll Free number is 1800-180-5522. The support is provided for queries
related to ragging, compliant registration, among others.

Monitoring Agency

The Centre for Youth (C4Y) is the Monitoring Agency from April 01, 2022 (www.c4yindia.org) to support the
National Ragging Prevention Programme in the country. The monitoring agency is working towards:

1. Establishing the National 24x7 Anti-Ragging Helpline

2. Software development (IT) for the operation of the national anti-ragging helpline
3. Development and updating the anti-ragging website (www.antiragging.in) and
monitoring agency website (www.c4yindia.org)

Building an online reporting mechanism for UGG, councils, universities and colleges

Conducting trainings of helpline executives

Supervising the performance of the helpline and executives

Ensuring efficiency and ease of operations for the national helpline, UGC, colleges, universities, and the students
Creating awareness to demote ragging in universities, colleges across India

Monitoring of the databases maintained by the commission

© ®©® N oo~



} The Councils, Regulatory Bodies

The 15 councils in India are making collaborative efforts with UGC to address the menace of ragging. They have been
issuing directions and monitoring the affiliated universities and colleges for adhering to the regulatory provisions
and compliances. They participate in UGC Inter-Council meetings and the Anti-Ragging Monitoring Committee
meetings of the Ministry of Education, Government of India for updates and strategies. The councils are:

All India Council of Technical Education (AICTE)

Bar Council of India (BCl)

Council of Architecture (COA)

Dental Council of India (DCI)

Indian Council for Agricultural Research (ICAR)

Indian Council of Medical Research (ICMR)

Indian Nursing Council (INC)

Mahatma Gandhi National Council of Rural Education (MGNCRE)
National Commission for Homoeopathy (NCH)

© N o g kw2

©

10. National Commission for Indian System of Medicine (NCISM)

11. National Council for Hotel Management & Catering Technology (NCHMCT)
12. National Council for Teacher Education (NCTE)

13. National Medical Commission (NMC)

14, Pharmacy Council of India (PCI)

15. Rehabilitation Council of India (RCI)

16. Sports Authority of India (SAI)

17. Veterinary Council of India (VCI)

} The Anti-Ragging Committee (ARC), Universities and Colleges

The Anti-Ragging Committee is instituted at each college or university to ensure compliance with the provisions
of the regulations as well as the provisions of any law for the time being in force concerning ragging; investigate
complaints and also, monitor and oversee the performance of the Anti-Ragging Squad in prevention of ragging in
the institution. The Anti-Ragging Committee is responsible for inculcating a culture of Ragging Free Environment on
Campus. The Anti-Ragging Committee is involved in designing strategies and action plan for curbing the menace
of ragging in the college by adopting an array of activities. The committee is also responsible for conducting
awareness programmes from time-to-time on campus.

} Anti-Ragging Squads, Universities and Colleges

The Anti-Ragging Squad office bearers work under the supervision and guidance of the Anti-Ragging Committee
and engage in checking places like hostels, buses, canteens, grounds, classrooms and other places of student
congregation to keep a vigil and stop the incidences of ragging, if any, and report them if they happen. The squad
role is also to educate the students at large by adopting various means about the menace of ragging and related
punishments there to.




D> Transparent Complaint Process

Specifically, after registering the complaint, the helpline executives forward it to four Higher Authorities:

University Vice-Chancellor | College Principal | SHO | City SP/SSP/DCP/ASP/ACP | Council

The team at the national helpline undertakes follow-up with the college’s Anti-Ragging Committee
(ARC) for investigation and ARC report till the satisfaction of the victim/ complainant. The complaint
remains active in the helpline until the victim/ complainant is satisfied with the action taken by the
authorities. The consent in writing for closing the complaint is taken from the victim/ complainant.

If the case is not resolved to the satisfaction of the victim/ complainant, the national helpline escalates
the case to the Monitoring Agency for further action in terms of advice, second opinion, or follow-up
by the Monitoring agency itself.

If the complainant is not satisfied with the action taken by the college or the college authorities are not
cooperating with the helpline centre, such cases are escalated to the University Grants Commission and
the respective council for intervention.

There is an online management system set up in the UGC premises for UGC to act on the complaints
that have been escalated to UGC. Any actions in terms of writing a letter, email, phone calls etc. are
being logged into the case file of the respective complaint. The case file is also visible to the victim/
complainant - www.ugc.ac.in

The status of the complaint with complete follow-up can be accessed at the link below with specific
complaint number:

Enter Complaint Number To Check Status

Complaint registered Before April 2022 Complaint registered From April 2022

bl m B m

www.antiragging.in

Note: The helpline NEVER discloses the identity of the victim without their permission and consent.

Ragging Complaints Registration

The students in distress due to ragging-related incidents can contact National Anti-Ragging Helpline 1800-
180-5522 (24x7 Toll Free) or e-mail to helpline@antiragging.in.

Or

They may also contact UGC Monitoring Agency i.e. Centre for Youth (C4Y) at antiragging@c4yindia.org or
011-41619005 or 98180 44577 (only in case of emergency).



IMPORTANT LINKS FOR THE STUDENTS, COLLEGES,
UNIVERSITIES AND COUNCILS

} Students and Parents Undertaking Affidavit

In compliance of the second amendment in UGC Regulations, it is compulsory for each student and every parent
to submit an online Anti-Ragging undertaking affidavit every academic year. The universities and colleges are also
requested to implement the revised procedure for students to file online Anti-Ragging affidavits. The student will
receive an e-mail with her/ his registration number. The student will forward that e-mail to the Nodal officer in her/
his university/college e-mail. (Please note that the student will not receive pdf affidavits and she/ he is not required
to print & sign it as it used to be in the earlier case).

Link to fill out the online undertaking affidavit by students and parents:
www.antiragging.in/affidavit_registration_disclaimer.html | www.c4yindia.org/Home/Undertaking

} Ragging Complaints Registration
The complaints of ragging are being registered through the following means:
1. Via e-mail: helpline@antiragging.in
2. National Anti-Ragging Help Line: 1800-180-5522. 24x7 Toll Free Number
3. Suo Motto via Social Media platforms, news, reporters, influencers, social workers among others

Links for filling out ragging complaints:
The National Anti-Ragging Helpline website - www.antiragging.in
The Monitoring Agency website - www.c4yindia.org

} Universities and Colleges Compliance

The UGC regulation has made it mandatory for the universities and colleges to demote ragging in their campuses
and follow the compliances to achieve these objectives. The universities are requested to fill online compliance and
also immediately instruct all the colleges under their purview to follow it.

Link for ‘confirmation on compliance being followed’:
www.antiragging.in/compliance_desclaimer.html | www.c4yindia.org/Home/CollegeComplaince

} Colleges and Universities Contact Details

As per the order of the Hon’ble Supreme Court, it is mandatory for the college and university authorities to update
their details each year, so that college students can navigate the college or university details while filing the
undertaking affidavit.

Link to update college or university details:
www.antiragging.in/compliance_desclaimer.html | https://www.c4yindia.org/Home/UpdateCollCont

P> Councils Reporting

The various councils in India are the statutory bodies for regulating universities and colleges. The measures
undertaken by them to curb the menace of ragging in their respected affiliated universities and colleges are to be
mandatorily reported.

Link to upload the council’s reports:
www.antiragging.in/admin/login.php




HIGHER EDUCATION INSTITUTIONS IN INDIA (HEIs)

UGC Regulations on ‘Curbing the Menace of Ragging in Higher Educational Institutions, 2009" are mandatory and
all higher education institutions are required to take necessary steps for its implementation including the monitoring
mechanism. Any violation of these regulations will be viewed seriously. If any institution fails to take adequate steps
to prevent ragging or does not act in accordance with these Regulations or fails to punish perpetrators of incidents of
ragging suitably, it will attract punitive action against itself by the UGC.

The requisite mandatory action for curbing the menace of ragging in all Higher Educational Institutions in India:
» Strengthen and augment anti-ragging mechanism by way of adequate publicity through various mediums

» (onstitution of Anti-Ragging committee and Anti-Ragging squad

» Establish Anti-Ragging Cell

» Install CCTV cameras at vital points

» Organise anti-ragging interaction, workshops and seminars for the freshers and the senior students

« After the commencement of the academic year organised professional counselling of the students

* Ensure identification of trouble triggers and take appropriate action

» Mention of Anti-Ragging warnings in the institution’s E-prospectus and E-information booklets/ brochures

» Conduct surprise inspections of hostels, students, accommodation, canteens, rest cum recreational rooms,
toilets, bus stands, and all other strategic locations

» Undertake all other measures that would augur well in preventing/ quelling ragging and any uncalled-for behaviour
and the incident.

Website with nodal officers’ complete details

Universities/ colleges have to display the email address and contact number of the Nodal Officer of the Anti-Ragging
Committee of their university/ college on their website and campus areas like Admission Centre, Departments, Library,
Canteen, Hostel, Common facilities, etc.

Admission Form

Universities and colleges are requested to insert a mandatory column in their university/ colleges admission form as
per the given format:

Anti-Ragging Undertaking Reference no:




AWARENESS MEASURES FOR RAGGING FREE CAMPUSES

e Every public declaration of intent by any institution in
electronic, audio-visual, online, social media, print,
website, admission prospectus/ booklet or any other
media should expressly mention that ragging is totally
prohibited in the institution at the time of admission of
students in any course.

* The brochure of admission/ instruction booklet or
prospectus, whether in print or electronic format, shall
prominently print these regulations in full.

* Institutions should display posters in all prominent
locations showcasing the provisions of penal law
applicable to incidents of ragging.

» Atthe end of each academic year, the institution should
send a letter to the parents/ guardians informing them
about the Regulations and any law for the time being
enforced prohibiting ragging and its punishments.

 Institutions can issue public notices in the newspapers,
update their websites with the nodal officer’s complete
details.

« Every fresher should be provided with a printed leaflet
with all the information to seek help and guidance from

In Nutshell

Brochure of admission/instruction
booklet or the prospectus

Leaflets
Posters
Institution website

Meetings

Publicity campaign
Seminars and workshops
Professional counselling
Orientation programmes

Large scale cultural, sports and other
activities

all authorities and agencies, and a calendar of events and activities laid down by the institution to facilitate and
complement the familiarisation of freshers with the academic environment of the institution.

* Institutions should conduct joint sensitisation and orientation programmes for both freshers and senior students.
 |Institutions should constitute Anti-Ragging Committee and Anti-Ragging Squad which will be responsible for

spreading awareness and preventing the occurrence of ragging.

» Meeting of all staff, functionaries and agencies before the commencement of the academic session.

» Institutions should launch a publicity campaign against ragging before the commencement of the academic year.

» After the commencement of the academic year, the batch of freshers should be divided into small groups and

assigned to the faculty for difficulties and guidance.

» Random anonymous survey should be done among students about ragging, and it should be a regular practice in

the institution.

> UGC designed and distributed four types of posters amongst Universities/ Regulatory Authorities/ Councils/ IITs/ NITs/ other
educational institutions for their prominent display. These anti-ragging posters must be displayed at all prominent places like
the Admission centre, Departments, Library, canteen, Hostel, Common facilities, etc. These posters are available on UGC

website. The size of the posters should be 8x6 feet.

} UGC developed 05 TVCs of 30 seconds each with different perspectives i.e. Parents, victims, and Offenders.
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VIDEOS ON RAGGING

www.antiragging.in/video.html

) Frequently Asked Questions (FAQ)
www.antiragging.in/fags.html | www.c4yindia.org/Home/AntiRagging






REACH OUT

University Grant Commission (UGC) UGC Anti-Ragging Cell (ARC)

Bahadur Shah Zafar Marg NET Bureau, South Campus of Delhi University,
New Delhi 110 002 Benito Jhuarez Marg, New Delhi 110 021

P: 91 11 2360 4446; 2360 4200 P: 91 11 2411 2087

E: contact.ugc@nic.in E: raggingcell@yahoo.in

Monitoring Agency National Anti-Ragging Helpline

Centre for Youth (C4Y) New Delhi 110 007

New Delhi 110 068 P: 1800 180 5522 (24x7 Toll Free Number)

P: 9111 4161 9005 E: helpline@antiragging.in

E: antiragging@c4yindia.org

NATIONAL RAGGING PREVENTION PROGRAMME

www.ugc.ac.in
www.antiragging.in and www.c4yindia.org

Guidelines Content and Design by Centre for Youth (C4Y), Monitoring Agency
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Respected Madam/Sir,

In pursuance to the Judgment of the Hon’ble Supreme Court of India dated 08.05.2009 in Civil Appeal No.
887/2009, to exercise the powers conferred by clause (g) of sub-section (1) of section 26 of the University
Grants Commission Act, 1956, the UGC notified “Regulations on Curbing the Menace of Ragging in Higher
Educational Institutions, 2009”. The Regulations are available on the UGC website www.uge.gov.in &
www.antiragging.in.

[t is once again brought to your kind notice that ragging is a criminal offence and UGC has framed regulations
on curbing the menace of ragging in higher educational institutions in order to prohibit. prevent and eliminate
the scourge of ragging. These regulations are mandatory, and all institutions are required to take necessary
steps for its implementation in Toto including the monitoring mechanism. Any violation of these regulations
will be viewed seriously. If any institution fails to take adequate steps to prevent ragging or does not act in
accordance with these Regulations or fails to punish perpetrators of incidents of ragging suitably, it will attract
punitive action against itself by the UGC.

You are requested to step up anti-ragging mechanism by way of adequate publicity through various mediums:
constitution of Anti-Ragging committee and Anti-Ragging squad, setting up of Anti-Ragging Cell, installing
CCTV cameras at vital points, Anti-Ragging workshops and seminar. updating all websites with nodal
officers’ complete details, alarm bells etc. Regular interaction and counseling with the students, identification
of trouble-triggers and mention of Anti-Ragging warning in the institution’s E-prospectus and E-information
booklets/brochures must be ensured. Surprise inspection of hostels, students’ accommodation. canteens, rest
cum recreational rooms, toilets, bus-stands must be carried out & Anti-Ragging posters must be displayed at
all prominent places like Admission Centre, Departments, Library, Canteen, Hostel. Common facilities etc.
These posters are available on UGC website www.uge.ac.in. The size of the posters should be 8x6 feet. Any
other measure which would augur well in preventing/quelling ragging and any uncalled-for behavior/incident
must be undertaken.

Students in distress due to ragging related incidents can call the National Anti-Ragging Helpline 1800-180-
5522 (24x7 Toll Free) or e-mail the Anti-Ragging Helpline at helpline@antiragging.in. For any other
information regarding ragging you may please visit the UGC website i.e. www.ugc.gov.in &
www.antiragging.in and contact UGC monitoring agency i.e. Centre for Youth (C4Y) on Mobile No.
09818044577 (only in case of emergency).

A PG

ONE EARTH « ONE FAMILY « ONE FUTURE

qEIGIAE AR a7, 7% fewi-110002 | Bahadur Shah Zafar Marg, New Delhi-110002
Ph.: 011-23236286/23239337 | Fax - 011-2323 8858 | E-mail : secy.uge@nic.in



https://www.ugc.gov.in/oldpdf/regulations/gazzetaug2010.pdf
https://www.ugc.gov.in/oldpdf/ragging/gazzetaug2010.pdf
https://www.antiragging.in/assets/pdf/poster/anti-ragging-poster.pdf
https://www.ugc.gov.in/
https://www.antiragging.in/
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In compliance to the directions of the Anti-Ragging Monitoring Committee constituted by Hon’'ble Supreme
Court of India, HEIs/Councils have to implement the following:

1

]

T

The concept of mentor-mentee as given out in the UGC Regulations for curbing the Menace of
Ragging in HEIs - 2009 be followed by students in all institutions to make a comfortable bond amongst
Juniors and Seniors.

The Anti Ragging Cell and Anti Ragging Squads of institutions should be empowered by provisioning
of a legal counsel so that airtight cases against the ragging culprits can be made.

Henceforth for extreme ragging and suicide cases, Principal of the college and Registrar of the
University will be called and will be answerable to the National Anti-Ragging Monitoring Committee
for the reasons of non-compliance of UGC Regulations for ragging.

All the Councils/Regulatory Bodies must constitute a committee as and when a serious/suicide/death
case is reported related to their Council/Regulatory Body to relook into the issue even when case is
under police investigation. The Regulatory Bodies/Councils are also advised to appoint a legal person
for the matter.

The Committee has also instructed the Anti Ragging Monitoring Agency to be more vigilant and carry
out surprise checks all across the Nation to ensure that the UGC Regulations to curb the menace of
ragging are being strictly adhered to by the HEI's, Teaching Staff and the students. Punitive action as
mentioned in these regulations will be taken against the defaulters.

UGC also drives an Anti-Ragging Media Campaign through different modes and has undertaken the following
activities to promote the campaign which are available on UGC website www.ugc.gov.in

el

UGC developed 05 TV Commercials of 30 seconds each with different perspective for Parents, Victim
and Offenders.

UGC designed and distributed 04 types of posters amongst Universities / Regulatory Authorities /
Councils /IITs / NITs / other educational institutions for their prominent display.

UGC consecutively organized 02 Anti-Ragging Competitions for students/faculty/general public for
the wider awareness of the menace of ragging.

In compliance of the 2" Amendment in UGC Regulations, you are requested to make it compulsory for each
student and every parent to submit an online undertaking every academic year at www.antiragging.in

You are also requested to implement the revised procedure for students to file an online Anti-Ragging affidavit.
The student will receive an e-mail with his/her registration number. The student will forward that e-mail to the
Nodal officer in his/her university/college e-mail.

Universities/Colleges have to display the email address and contact number of the Nodal Officer of Anti-
Ragging Committee of their university/college on their website and campus areas like Admission Centre,
Departments, Library, Canteen, Hostel. and Common facilities, etc.

B A.



https://www.antiragging.in/video.html
https://www.antiragging.in/video.html
https://www.antiragging.in/assets/pdf/poster/anti-ragging-poster.pdf
https://www.antiragging.in/assets/pdf/poster/anti-ragging-poster.pdf
https://www.antiragging.in/affidavit_registration_disclaimer.html
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Universities and Colleges are requested to insert a mandatory column in their university/college’s admission
form as per the given format:

Anti Ragging Undertaking Reference no: [

All HET's are further advised to fill in the complete details of their respective Anti Ragging Committee and
Anti Ragging Squad on the website i.e. www.antiragging.in and also display these lists on the Notice Boards.

Universities are also requested to ensure strict compliance of this advisory and fill the compliance on
www.antiragging.in. You are also requested to forward this advisory to all the colleges in your ambit with
strict compliance directions. All colleges be instructed to make multiple prints of this circular and the same to
be prominently displayed at all the locations visited by the Students.

IT IS ONCE AGAIN REITERATED FOR THE BENEFIT OF ALL THE STAKEHOLDERS THAT
RAGGING IS A CRIMINAL OFFENCE AND THE CULPRITS WILL ATTRACT PUNITIVE
ACTION AS MENTIONED IN THE UGC REGULATIONS.

With kind regards,
Yours sincerely.

"

(Manish Joshi)

The Vice-Chancellor/Registrars of all Universities

Copy to:

I, All Regulatory Authorities

2. Ms. Jasleen Kaur, Under Secretary. Ministry of Education, (iasleen.kau@nic.in).

3. DS(website), UGC (for uploading on (i) UGC website, (ii) Under ragging related Twitter handle of

UGQC)
4. Ms. Alka Tomar, Centre for Youth (C4Y )(alka.tomar@c4yindia.org) (for uploading on antiragging.in)

Bk

(Manish Joshi)
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A HEEA fIa 73
(Rrafdene e ami)
SRRl
% fiwll, 2 7, 2016

fwafderea sge@ Jmr SR e G § At FHaRal @ BEl @ Wfie Sated @
foRrevor, ¥y vd ge guR) fafas 2015

A ¥ 91—1 /2013 (& v%. . wu—favafdeney orgam smanT affyaa 1956 (1956 @1 3)
ot Saa sl @ argede 20 @ SU—awUR (1) ¥ Wgad $U W UgT oY 99 ARTH 26 & IqwmT
(1) @ gR1 () g1 e AIfeR & fraraas sruR fxafiered sgem s weer = fafas
fAffa #= @ 8, A —

1. g ¥, UATT vd g (1) A fafem Reefieres aem amrm ([wr e vt § afgen
HHeaTRAl vd BTl @ offire Iafted & frmawor, iy vd go guR) fafyam, 2015 @eene |

(2) 2 fafew wRa 9¥ # Wfl Seaar Afde GRIMl R @1y EF |
(3) WG o193 # IS TS DI AR F d AW AW A |
2. TR~ 59 fafaal d—aen fvyewg @ aaifd @ aruen ool &—

@) fifza wfRer @ swpf 2 B 0 oy o7 @ va Tl Afken—are 98 Ao A & a1 A8, i ord
eI H Hi dR 9 ufoard) gwr e Afie udreTr @ o &1 fFeR 941 8

@ rofafrEme @ el 2 o vga J afkert &1 e Selied (Prrewor, Ay vd ) siffem,
2013 (2013 T 14);

@) uRER @1 3 99 wiE Yar A ¥ 8 T8 W STy Ve R a1 39el Hag W
FRUTE SR RS, TIATETAN, dder gfe, aar, gd, e, BTE dvw, BEan, Hiee s,
wfezm, aEd yeE e, IUaH O YA a7 oY i YR O WReT &g, de, 9% ved
sanfe Reg € don Rrad ol g1 Swf¥ien @ o3 & w9 ¥ IR fhar o 8-forg gz
gRaed wife 8 ot 9% 9% W W oF O & oy, 99 WM @ el g 99 2

2136 GI2016 (1
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T UN, AT, JeTg ¥R, ER-|ue & forg, org—orafd aren Frgfaal @ o, fifeRi @ fog
T fy o X8 W, RGE HRE, Wdde s v i € ee aiafatl e e
ofad v HHEr derdr IRk Niee W @ U B B $U § 9F o I8 598 9% 9
Uﬁﬂ_\’ﬁfﬂﬁﬁ?ﬁ‘vfﬁg;

e @7 aief & fvafdener e e o favafdenerd ofe™ amanT JRfEH 1956 (1956 B
3) & ST 4 B I A €

‘g wfdEt § af 99 @fdadl | 2 S ue Ul i § eriva @ o 6 Rl e

Siied & Frerad @1 aR wxa-aEr 9 i R afia 9@ efie U 9 aweg € o R
nfafafy § FrRa & qun Y afdd s HHEr 8 9aar € seEr 9w g afdm &1 e wEn
21 Yadl € sudr te aell v Suar JfYEs 8 Wadl §;

() AT @ e, 9u afd § 8 O sRfem d oRefia fear w8 aor sud g+ faffusr @

()

(%)

gfte & ufdenefl, Renedf serar @ oFn g @ & & 99 9 €| AaRS IERE H oA urE,
WINA®E, FEAU-GETS NY-YEe TE 9 IR H B Er FE, dun fEE emuE H,
aRATER TR & gA el Rifa”t § srika @fdal 9 §;

“FRIEN wRET” W el @ SR e WRem $ 9N srierd witer, 4@ e T d 9 5

ST Bl der o EReE # Seody St SR @1 SR geEd |efod 8 | ddeie w9 3
ey o wrermEl @ forg, FRER mitER ¥ aef 2 e TNeR S 6 e Anie
Jardl (@ffexor, P vd enfien) fem oo sue auged FRml F geiin g

gk e e (TEEand) & af 3-ue Raforem o1 agwe 2 @ g (W) & s

goff & AER 2, V91 UE mEifderey S argees 12 (Q) & Su-agwe (1) o arr (@) & e &
FTAR B AT Ue U1 e o A Rvafierdn & wu § Reafiwiey sgeE smar sifefe
1956 (1956 T 8) & & 3 & A &

(@) “arRe Rrerag affy EAH) (Eea srerca Bf) A sl & g R & s 4

@ Su-faftam (1) @ 3 & AR Ioger s FIE gRI A @ S arell raiRe Rierrd
affy & 2 ot usa @ & 9AF S aon o erm wfey 8 @9 & dAfe Fadie
afyfe @ dfte safea Hadl fage <@f (Ghoadlovave) W el o a=aRke fregd
afafy (i) & wu # gaifea fear o @

e, 9re @l Ael H Seaay Dt derd v gihfaa avm 5 9 R @ srfa eraRe
RBrerE B9 @ U W Ud M &1 8E s B | 93 6 v e g9 Rt @ arauEt
ENT 919 BT

efera A § O ve wewn, & Ul deyel fRw witd 8, e ar A G = S @
f6 N e A AUA FH A AN B WE F e Idred Aaell Bl BT SewEd I
AR & qregd 9 fhar o w1 8- 99 e Afte salied AWel @ $RaE # ArERN &R,
A aaRe g geare § e BiYa oiffte Sadiled &Ml H HaEanT Byl seEr fed gl ol
ER1 @1 W1 W& S edra H sirar 6 geed # gdiR A Hivd e

(@) “difre ST &1 aef 8-
(i) T s sraEEr arawe Rrad Bl wu A dAffte veei o g o @ i ® sigan o

gAY e Aoigd B, Sgargad el 8, e Bl & sl U gfcide 3R e
W[ greraNy] Uer Hedl § AT dNfdd Ml eHG] WY URUITHT §RT SEiMar @ AR uRd
we grell B ¥ aur ol vreenell § feteifag swifed e wn eER § @18 fl tE
U AfdE ur A FE aER O (AR A9 dR ¥ A o 9R ) amEa—-

(@) offrs wrEmT @ gag H1g N B whiRe, Aifes swar IR Aifee @ e Bg
STV

@) <iffr e a1 SRy R
(@) cifreargad fewdft &
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(8) IMRR® ®U | Heey G SFfaT U @Y REH B B PRAT
() sreeire wifecg

(i) 1 aRReaftel 4 & 5l v o (s 399 ofe v o v ) af oar g oA &
slrar 98 09 {6l qafa & aR A ® w1 Saw Gild @ Ry aue wu @ a1 By w8
e dad sy 8-

(aq)%ﬁaﬁﬁmm&mﬁaﬁmﬁuwéﬁmmméﬁ?ﬁmaﬁ%mﬁa

(@) s @ froea 3 B0 $9 F a1 D IR A sHEe son @ gaa,

(%) Vag @fdd & aemm seEr Ias i @ ufy Bl dr ¥ @ @Y ak @ e S

(&) v zeed 9 s a1 gvgel ardrawr ver e,

(8) T @aER WA S 5 Wag afin @ w@Ren Iwa guen, ufier seEr Sue TR

Gedl HI gUTIAT B qrer &

(Ta) BT W BT el 59 wfad & fo @ Ry faftaa gde frer gon @, o frafa wu @ @ @
Rrem faf 91 v So e e ¥ U seaue UiGuSN B SIERTT Y @ g ol ag
afdy ufRrerr greasmy f e &

e, W Bl B @ w ot 9g e SliieT A wew X £ S wm R Gvers
IR # wde o @ gl ¥ 2 gaft g vaw ora @ gem ® of o9 REE & oM W
S B9 & I R W BT BT A S0

Wﬁ%ﬂ"ﬂwﬁrﬁﬁ?ﬁumm%&?ﬁﬁﬁwmﬁmW’éﬁmeﬁﬂﬂﬁm%
aﬂvww%gﬁraﬁémmﬂaﬁw%aﬁaﬁwaﬁwzﬁrmwm;

(@) fed R @fdd g™t Sefis wa Rafd &) gofar & o e scied @1 Te el o
AT g A1 5l arR @ e BT &Y U B A 1 o) oW 9w e R 3 SR
] ST B e T WA ¥ TF TGS & W A9 3 5 B A7 Sqdvy
T gaT &;

() ST @ Y ¢ fFN afda 9 TeRee @EEr R B dv QO O dr ¥ 3
gHfaT &1 g B 2 &

(amm) “PriRere” a1 oref & SeaeR e ke @1 R R e &
(&) @ faurT, e, Sumw, virem, Sen, W, e, T ST T o
IR e A ERT g ovE T s B} Suaer AR grr WY 9k | sterar
IYce WY A Wi, Wi arer a1 s frafsa B,
@) var @ Geiqg WaH, WREH, @9 R @ g W demg &9 a) 9w
AR & T el 1 S Seaar Ay G F e, Aorag semr s i
% fore Syarr 7€ far o7 <7 &
TET BIE R R BHAN s BT A AR @ ERM AT o @ SR A
w2 aur R Rl § arrra @i @ AR arer mRer) 3 O 5 @
SUTE HRIAT & Ol 99 Iea M Wi § s @ forw #)

3. SR erE R @ ARE—(1) Tl Swa e wwerr)

(1) wHeRAl vd oAl & uftr Afe Selie & P v Pty deE o DR vd R ¥ sweg
aRATSISl @Y T BT der onaREe Sugdd WU wfufa ¥ qur W REE @ snavaedr
TR I Sereel vd sl @ geia e,

@) ﬁ%mﬁﬁmmaﬁaﬁaﬁhﬁﬁmammﬁwm—wmqﬁﬁmm;

(®)
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(@) < 6 smam o aew (wﬁﬂﬁﬁﬂ%maﬁaﬁmmqﬁﬁﬁmﬁéﬁmwmﬁq)ﬁﬁﬁm
T & uferr i serdr mrier, SRiERE, Hrieel, WeT wewll @ vl @ fog 9w W
ﬁw@mawwaﬁﬁw@wﬂﬁmﬁﬁwﬁﬁaﬁﬁmﬁmaﬁ@mﬁﬁaﬁm
3 gif¥aa s den 996 i 9% STed g,

(?:)wmﬁwﬁg%m%mﬁmﬁﬂmwmw@mamﬁm%ﬂm
SR U wE @ geEf wE o emnRa i & favg Pofurere w9 wikd @

@) e Tafien & Ul I R W wadl N @1 wdate afdegdr &

mwm«wmwwmmmmwﬁwmﬁm
@ g gfe &R

(ﬁ)wﬁwﬁmﬁmm%%a@mﬁwwﬁa%—mﬁwa@w
TR Seiien Ua ufeR Sefied ga fawdi # STeddr YaT HRe;

@)Mﬁaﬁmﬁw@ﬁmmﬁqw@wmﬁw,ﬁﬁmwﬁwmmﬁwﬁﬁm
Sclie & ve T GROTH B Sui S a9 R & @ wEerl & @ Bl g6 O S ga
&t STEE BT S a9 e Salied wadl Rimrdl & W @ fofe @ T 8 ao g
TR araRe RreEd affe @ wewEt B fAaRe, I W A, R @ ar # fafy ot @
mﬁmuﬁﬁémﬁmmﬁﬁwmﬁww%@ﬁﬁsmm
SRf 9 I adiies @ fvE 2, 18 oret AeRoT B anite Haxgerd ERiH-e—SNUH AL
voaTE e @1 aaRe Rremd |fifi) GueRdd dreed FRf—as A & g9= & gifed
WAL

Tor g # =l U e 4 Seaor SRS e giifEw ¥ 59 ueR & fem w1 e
TR, B fory eraIe Rigr $ MR W g4 ARl & sl T # ) e B R
g 3= fafael @ el & g7 9T §h;
(ﬂ@)ﬁﬂﬁﬁ@wﬁwmmﬁaﬁﬁm,aﬁﬁﬁﬁmm%w?%
(a)mﬁwmﬁmmﬁmmﬁﬁﬁm,wawmgﬁﬁm&aﬁmﬁ
e Hresie U @ o @ forg, Prafi s ererar uf¥ier HRimH waied B
@)ﬁiﬁﬁwmﬁwﬁm%m@$ﬁﬁw%§mwﬁnﬁﬁﬁaamﬂ%
SeireT Pl uae ARG sl Soaar SRR wver # R wergme ddEl @ SR W | SR
Arreil | TR 5 ol & BRor E);
(w)mmmﬁﬁwgﬁfﬁuﬁmmﬁﬁmm$ﬁmﬁwaﬁ%ﬁaﬁmmﬁm

R ERT A BFE B SWR TG BEAE G den aReR § dfe SeieT & s vl
SeRTe & A T WHRITE Fomel P genRefy A,

(W)uﬁwwﬂmﬂmﬁmmm%ﬁwmﬁzﬁwhmmaﬁw
AR & w4 A HAT,

(@)aﬁmﬂwmmﬁ?ﬁﬁﬁﬁﬁmﬁmmﬁ@aﬁwqﬁﬁwmﬁ
|Hal &) B Sooad @ wY F Q@

(ﬁ)ﬁWﬁWﬁW@WﬁOﬁﬁﬂﬁ%ﬁﬁﬁW%Wﬁﬁw
qﬁﬁaﬁﬁmm,wmﬁmmﬁ%#ﬁgﬁﬁmﬁm%

(@) srie R wfify grr @ T Rael @1 aHgeg w9 | TG

(a@waﬁmﬁ%ﬁﬁﬁémﬁmqmﬁﬁw.aﬂ%ﬁm?mﬁwﬁagﬁmmamm
3TN BT 9 BT,

3.2 gEfF HR grell fafafei—

(1) R Frosi, RfwEr oo o 3@ ToR & "eas REe g oTRe R d
(m,ﬁ,ﬁ.)mm,ﬁmmmﬂmﬁm—wwwmﬁm
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(6)

(7)

(11)

(12)

memmmmwamﬁwmwmmﬁw
G B el e aaR sifam e fear s g

S e Rl B PRGN EN g fReae w9 9 9@ gHeE oy
IRy d1 I8 @ W aee & gl @ RwiRel o1 fharaas wWgeE w0 @
fFm o @ & 5 48 DD & el & fov gvw gwifdd EERE Sudel #ew
S Arev— 5 srfer ok waq sEERar 9fdd (Fex, B S, s e
SueRvl Hife) W (ersfive, werE vd drE |anel) dftd wi| w9 8 i e
@7 deA A &,

IRefera / gda a1t fav w9 @ yare T @ ReR 99 o € &R 9o gn Bend e
3R A Surer wfe g 2| &3, @, snfa, e ugf, sreuiere veET, d gue wa W
aHef A eRIReT WHIfvE w9 W W 8 Sad) ¥ ande wfifel @ 59 ueR &
IRt & iy aify wWagasear @ fadw Gewdl @ wia daemsfie EM @
AT &;

Fifes oy B3 IR IfdeRed BE A9y $7 § I B €, I Swar e dwerr

gR1 48 GfifFed v 9 6w wdem & Afdear ded e frder sfaa w9 @
URES#

R SeacR Siffe HwerHl gRT S99 offte Safied AR Hift & amar @1 fMafaa
A ol arffe gEeror fear @ @Ry

il FHEfie Wi dicul (e od Ad dareF Rem d=i & w9 § gl o 2)
(TaaRert) SR emar A & &g Sl gr1 ol daelt |3 @1 o afd U
gremal weumAl # feifia axer aify | o we ol o g9 wafear € @ den
T I 9N % wU § Ny w9 | g9Rr A gur g9a fon Cyeiel wem Rui @
SUANT B o, §9 aR #, afifedt Sueer evg @Rl €
Seaer difere FeEl § vuel & fau darfea s areasEt ¥ aravae w0 @ e
Ha<HRer qerl o Saffed @l el R US A#MeTs &M aifev| Swaak e
WF & FEw e A diog sl @ fov ariemeny fafia wu @ Sarfaa @ s
EURY

TR SeaeR Yiee FerEl oo dael o) @Rl $ aid @ o 9y i)
sua fory gudiferd Qoierfore weriear @9 afRy,

s TeaR fere derd e e aRex € Rt g d9el aaven 9gq el @

Tl 3 WA & ST B T IR WA R e W €, 98t gai@ war
AR AT (4 @G DI Vb JAfard 3T E;

qai U4 srel oRe @ Ui GRen Wit Aavad w9 § g aifde frad aften gren
W ey e wen ¥ g, Wwwﬁtﬁqmwﬁgﬁﬁﬁwﬁﬁﬁm
HdeTeierar uf¥ierr o ue I $ WY H AET S 91y

SEIR  HEE W Aawd w9 9 fwewdy o g & giafhd av- vy sy 9
o Afdre weer @ fagd oReR @ amR RS e @ mer SR s,

TR d e 3R Ny wu 9 9 e {E ae uga 9 e
mmm%mw%iwﬁﬁawmwwmémwm
B PRIEM o wara w® R A ed 8 R U@ el gRT gwsienl sk
gEmTITersl # SR @ a% B IR AR UH B Gy I HRHH F 917 o @ farg
TegeR SNfeTe R gIRT WRIHE AT &1 yesE fhar W anfevy;

ARG FEEcR ee G gRT AR BIEE @ GYaar @ wafhear € e | st
BT, G 9 UBR $ Ialirsd W o€ 98 GReM USH FXd €, 99 S e @ wf
R W, wE vd Arier &5 9 W § S e 3w gar At & v s
SEUN-S




THE GAZETTE OF INDIA : EXTRAORDINARY [PART [I[—SEC. 4]

(16)

wﬂﬁwﬁwﬁﬁmwﬁaﬁw&%ﬁaﬁwwﬁmﬁm
MR T @ S ARy | uReR @) gRen e Aft 3 aften wiE wd s
ﬁ@?ﬂﬁ%ﬁﬁ‘mﬁﬂﬁmmm,ﬁm%mﬁaﬁ%mm
gﬁ%ﬁmﬁnﬁa&zﬁmmaﬁwﬁmﬁmm—ﬁﬂwﬂﬁ%mmﬁ@
W S SR W & fy vata are e @ afkuee § ) Afeanst @
frwa =9 ufEd § R W34 Teer AR W dUT 3We W & TS W T faRie
Jaid Sucel EFI AR,

Wﬁmﬂﬁﬁmmmg:a@%wﬁm%Qqﬁﬁwﬁmmaﬁq
aiR T e Saiied R affrl qon srRe R wffy & gerl § gem aa
mﬁrmmm@mwﬁw&ﬁﬁmﬁmﬁwﬁ%mﬁﬁm
TR Ry a9 R e dadeer aied wite § g i aer w
S oclie fadeh Aft wReRt ¥ vERa weRa &Y Cwkgfie geqft T
aTs®s g9 ug I | &

oA @ ared, aene, werd], e, AR afERE v o FEed wwel @
Crgi @ @oraT A A e gRT SAEd @ SRR H IINEREG B A oAl AR

4. Rremag g9EE a -
(1) WW$WWWWWW$F@@WW

HRd @ araRe Romd Gfiy @) &1 TeT ey g @ e e
Bi—

@) e Gerde IREE S U6 ARer He™ dew @ 3K o 1@ aRw TE W (@
Rreafrerer @ Rafy ¥ dowR ¥ fre 7 @ o fod) wefenem @ Refa #
TE—TER s X @ 7 7 8)) dtre ke § frgaa g qen erRien et
gNT g B

aord afy Bl Refy § o afe R ) Afgen HHa Suae 78l § df MoriH
SARERY BT SU-IFAT 2(3h) F T BRI B I Brferd LAl TARAAD THI
W 9= =nfae fear Sy

e afe 99 PR @ OFg HTaTerdl AUl YANG UhiE § g aRe 'R 6
mmﬁ%mmmﬁmﬁmﬁmﬁmwm
e BT o died § @ AR fear o |@ddan 2

@) 2 TP T Td & R HHEr S SR AfRenal @ R &
fore ufts & aur R WM S &1 SET Bl TR &, S8 SEER TifERt
gRT =g e s ARy

(@) afz el Al ¥ B o € o Swd @9 o & 5 Wide gd, Sase ol
TiERER WX HEL: W A S R BT Bl URes | dibdiie Fomell §R1 g
T E;

(®) R EveTd Gl § ¥ e te ¥ & o A i W § S ARl @

T @ o ufieg ¥ a1 ve v o @ o dfe salfted 1 9e Al a1
SFER B, Sl BRER WieER gRT AfHd €,

@) arRe e Gffy & o wewl § = o wew Afeard e e,

(3) Sear e wer ¥ aRe yuatis te ) Prgw wfea OW geruf, gee gerf, Y9,
@W,%,W%Wﬁaﬂ%aﬁaﬁﬁ%%ﬂmﬁﬁmﬁi@%—fﬁm
@) T GAEd




[sm NI-@EvE 4] ARG 1 TS ¢ STHIYHR 7

(4) araRe Rremma 9l @ 9wl $) wowrd @y 39 9 @) 2rfl | STgar 9fde dverma Ui
T&H WOl &1 ST &) fasd gN on=adRa RBremd o & vewdl &1 ta faers s ufead
aRRafta g w8

(5) srRe wfafa @ o Ao o9 @ fow o 9o N IR el Jogar auel | Hag
g 8% PRGN W) ERT U9 Ped a1 1 &1 ia e @i, s fRufRa e mn g

6 o Rafa § sraRe affa &1 gy RERY sear g9 B1E dew, afe—
(@) fefem & arT 16 & U@ &1 oot dXal §, dar

(@) @& foell s & fag <) fig gen @ s Sud fvg gdam # @ i @
@ afifa 5l TR & IR H IS Usard offed g, s

(@) T geETe HEaEl & ded 98 QNN Uil T 2 aRE 9ud fIvE @i
SITRTATHS HIRATE! dffad &, 1egar

() SO IUH Ug B gRUAN g WH a9 feur & fb erafay § swel wad AR
& SAfed & Ufdde AT S,

ar U srny e T wew, geiiRefa, 9 wfafa w ger fear o @en v
UHR A g9 arell Rfdq s /N o AfaRe (@gsrd) Rfea o1 1 9mie gm
U YR @ UELTE @ AR W S

5. =RE Nera affa (i) — srafRe Rrema afafa svh —

(@) IR FE FHAN A BE Yo & U B8 Riergd a9 deAl agal € d 99 el Sydel
BTG,

(@) feare wHmE @ g qada Hadl O Iuee Sl dife fdarfed al R gaigEe @1 e
vd Sfed Bgl fhar gr1 S o e e 99 Riewaed & aReRi @ w1fa 7 8 qen
o g TRE 9 SIS gRedIv @ REATH Sekd 8 o iR afte Seen, g
Ferar @ 4 «g;

@) <9 ofdd @ ggaE IR B 9 99 Rremadedl @1 GRen g9 @A a7 WG Aadwre
Jeray SuRerfd wdell sifardaned ¥ e gRT duar o= faell T # srerar faedi wderoreat @
U WIFERRY FR, 37 IMEsEd WU 9 99 PUrerd & dfed 89 @) @y § sieEr sw
ARG & R &1 9 gragE fear sro,

(8) <iffrs Sedred Wadi Rardl & fueq ovd w9g gffead o) & 0fsa afda a1 maEt =
oIyor =7 far oy e 9ea 91 WeHid | fhar Sy, qen

€) B0 N g = & g sa ufaad sras ® wfey &1 gHtead s @@ifs 98
SHHEN g BT e GxfEd fafafy i e

6. BT &= 19 Wi usara @1 uihar— aRe Rrema a6 Rremd &1 qar e sk
W fErerr @) Sifa e @ forg g9 RfYgE R aftfrm 4 FuiRa gomel &1 sgarem s aifs
T8 WHYEE WY W QB 9P | IR Aed G, Araie Rierad wfifa e w9 sraege giaemd
Il HAWN difes g ugare dfaar & Safad & 9@ aon smawgs o= f a4 @,

7. Affre Sefied 3 Rea aRR A 3 ufear — &0 1 srage aafdd & forg amawes & & a8
e 89 @ oy & O A @ fox folea Rrerga saRe Rera |ffy @ wad ax ok 3y
SIAR &g e g3 8l Al el 918 @ gedl A A9 A8 B HiaR 99 IRgh I,

qord el U Rrerid foRad w0 4 981 @ o1 wad) 8, 98l spwa JRer) s e affa @
®15 Nl waw, 39 @fed & gr1 fafea Riera wgd 31 @ o a9 w79 98Rial UeTE $,

99, 3D IR § S AL foRed U 9 W I & MR WR §HY W faRiRd &R | 8
X 98 W9 AT W e @l el grfl, afd gw ard &1 nvaw fear man g 5 oRRafedi o of
f6 R srvr 98 =fdd v Fd @ & e Remd TR &3 ¥ 8fa w8 T oo

8. Vi yedrd &1 ufepan—




3 THE GAZETTE OF INDIA : EXTRAORDINARY |PART HI—SEC. 4]

(1) Rrepra el TR aaRE Riere Gk Tad v ufy @ afard o sue o e 9 W fodr
% e dror,

(2)ﬁmmﬁaﬁuﬁﬁaﬁ$mqﬁmﬁmwwﬁﬁma$aﬁﬁ,wmﬁaﬁwﬁ,m
& 9w vd yal @ A Ug Se Al witd o9 i 9 ety # i s

(3)1‘3%%#—[2%90ﬁﬁﬁ@mﬁﬁmw@aﬁa@ﬂﬁmwﬂmﬁw@auﬁﬁﬁ
a1, oitg TeaTe RUE 9E wifg @ 9@ B9 @ 10 Rl & A SERR AEe W & eder)
mRER @ TR @ S ARy s ReEd @ 98 aF wel & wne g oife @ aell
RymriRe @ ufa <1 S,

(4)Gﬁ—nrﬁtﬁéwgﬁa%30ﬁ=ﬁ$ﬂﬁmwﬂﬁ#ﬁraﬁﬁmﬁsﬁww§ﬁ%ﬁﬁwﬂﬁmﬂa
T B B, afe e 6 ue g 99 ol § Wi b g o8 fid TR T A

(5)aﬁﬁﬁﬁﬂﬂzﬁwmwﬁawwﬁ%mma@ﬁ/mﬁa%mwm
T B FEE TR @ wHe 9 e el @ Ay § d A B safyr F ardfier <R @
\_IIT?:!a‘Ti“isl%;

(s)mmmwmwmﬁmwmﬁW$mm
G B @1 Pofy 9T & o 98 39 AR ¥ foRad S ¥ R W S R ARe Rismd
Ry @1 dor 99 srEad @ g oWt uel @1 don g | ARk g ek 98 e R
A ZRr @ T RGP AR B Bxe o Fofa S § A (% HRop ol Aifed o
10 foei @ o STR T OFT 8- SN TW U B don wiem e fieg FEaE @ S |
S S R B FER TR S9 R @il 1 U §E @ ugeEn € em @l
HRATE B,

(7)Wﬁmﬁ$mwﬁmawwwmmmmﬁiwmmﬁém
TwEiar 78 2 R A BE gAw B uwd @l S § ar weniufe Swmay A wRen
Waﬁqﬁmaﬁmﬁmﬁwaaﬁﬁ%wﬁwwqmﬁnﬁﬁmmm&uaﬁ
Wﬁ,aﬁmﬁwﬁm%w&@amﬁ@ﬁgﬁe%%wwﬁa%%waﬁ
CREIERIRCRGICI S

(a)mqaawmﬁmﬁﬁawmmwmwﬁaﬂmﬁﬂmﬁm#ﬁaﬁwﬁmﬁm
ST ¥ 99 Sifa ufbal & SRE 39 AW & § @ S

9. a=ARA THET— STaae e FXm,

(=) 1 araRe RreTad e RGN Far & 1 Rrerasal s afard @ g 61 srgamT
HWWﬁ?WWWW%EﬁWHWWWﬁWWW
Y Y 99 <&

@) tﬁﬁ;ﬁﬂﬂﬁﬁ,ﬂﬁ{ﬂimﬁdsﬁ@m%ﬁwﬁ$wmﬂf%ﬁaﬁmgwaﬂwm
& T;

3] Rrpradadl @ B N oW sar FereT seEr g e wensll & Wau § @1 91d yhe
9 B B fon ufdard) & arg R <

@) gﬁﬁaﬁﬁ%mﬁﬁmwﬁﬂﬁﬁqﬁwmmmamamw}aﬁ
WS TIe gHE & a1 Sel IRER § g uiadE wR <

¢ e salier @ e Rera & uRvm vy, Reraed &1 ufiee 14 Swisd 9 e
W&ﬂ#ﬁ%ﬁﬁmwmwammwwawﬁ?ﬁmwmmmmﬁm

10. S8 U9 RS-

(1) SR R Seadr SR WRe @ FHART & aun oiffte Sailsd @1 a Ol i § dl S|
wearE @ Jar Frml & egar <fsd fear s,

(2) s A TERET BT Sy gY- A afErdl B Bra 8, o Sw Afern W

(a7) v BTE @ RINRER! B A6 GEaT ¥ A, SG-JRIBeR, GURIR, SIAE TR, A,
prEg, ¥ Ud gEar uF onft a9 ugd I




[=m N-EvE 4] ARG &1 TS9H : STHEET 9

@ vue favw vy 9o R § SgeT udy wifiig s afdd ee

(6) oft 99 sowrg @1 Al AR @ A1 99 v @ W W Fsela e o owwar @ qen
TP A I WYH P AHEfd A g S Gedl €, 99 9 & G 999 @ rHfd S
el Brf;

(€) wieceneTe WY Jerdr AgeIe Janl S GURAK! TS HEH $RAL

(3) difsa =fed Homaw @1 FfER) &1 ke Rema affa gr1 ageifia den FRER WiRer)
SRS | @1 S | <7 Femast @ fgier fe smaR W g

(1) Wifga eafad &1 Rra AFRS a9, e, N T4 §E UgaT §;
(@) 99 cifffe Sadiea @) gl & BRY I AU SfIdT & Yerawr @ &1 Sarl ue;
(@) difea =faa g s iR 1d wReT e smar & fog wd g v ffesn @,
(T) wa arReEddl vd 9 Nifsg afdd & s o Sfaq w2k
() T 9T YA ST UEERd w9 9 a1 fhwdl § fpy o @ sifac;
1. 301 NaEd & fovg srdaEg—

§9 ard @ giAgd $3 & oy & ofte Idiies amel § sdaRal vd orEl &) gRenm & yEwri
1 GO 9 &, AW Ud gy Hiaqr gul Rerdl & fave uage 6l S @) sraggedr § e
g% SEm dfde Sl F yaiRa waRa fear s @ifge | eraRe Rrema wffa aft o8 fed
fTerdl & 6 oy Y SR srew, ¥, fageuel O ST ¥g Wid gY N 6 98 Rrera s
FET el & AT YHG YA B I USAA D ANE SuerEl ¥ 747 & ) Rremaedl fAfrs
(10) & =y fafem (1) @ qed shed 653 o @ faw aea 8 afy Biewasdt ve Han €, qun
gf¢ 98 JREGAI UH B9 § 1 98 39 A @ Su-fRf e (2) & weuE & o aR e & forg
areg g1 a1y &R0 ff Rred @1yt ova Juar S9e fov gafd |9d Sue@l 9 @)% am @1
SR, Rremasat & fivg A = & FRU TG AW O wEHar 8| Remasdl grr gugef
I5a30 ¥ R Rrema @ Sifg usae g™ g feur e aifge aon 9 an # Rl g @t
Ryeprier by o & gd 531 Ry A PeiRa ol & saR Sifa @t o =y

12, IR YIS & IROH—

(1) UF UM S SHYEER YAl IRAR I Il qeT dded] @ argurerd H armed ¢ Al & R
FHaiRal vd el & ot <ifte safsd @ frexw, ftg o wamme eg FeiRa o mr g, o
g0 Rafd A grawr fAfmg Sty qox = 4 A 60w e 590 afte fawgell R erErs
BT —

(37) faeafaenea srgem smamT stz 1956 & a1 12(f) & s @ TS "AWOn S U A
S @ fava J 8, ST ameRl fear S

(@) AR gRT AT 1956 @ URT 2 (UH) & da REd wA H 9 99 fvafieras semr
Helfderead &1 714 e,

(%) wReT B srafed fBA A1 ae™ B AP o

(®) smanr & fe N W siean 9y werwar srimH @ st fei ff gEEar @ ura s
@ foU SS9 R &1 surd gifta fear S

@) 9 GRRY $1, U4 AR AT AW & FTEF A Gl & ue 00 At gw gfua
HRAT S FHER U A U w9 [ quir WA 8 serar Suygdd WsAT # quiar war 8 qen
AT & dgwse W wela fEar war ® qwn R e # awon & € R fF a' R
offte Icdien & Avg ywa weaelaar N Wag Saaqdeed dauudag &1 aaeE JE8 axar
g;

(vw) afe 98 e #Aufdenead & O 99e uWe [Qwfderdy R SUa! Weddadl & ERd &
@ i & o @,

4




THE GAZETTE OF INDIA : EXTRAORDINARY |PART III—SEC. 4]

(@)ﬁﬁ%nﬁaﬁaﬁm@ﬁw%ﬁﬁmﬁwmﬁaﬁm@ﬂ%wﬁ
HTIT BT,

(@)ﬂﬁﬂ%ﬁﬂﬁmmﬂaﬁmﬁwﬁﬁawﬁaﬁﬁﬁwﬁmmémmwwaﬂ
ERT FET @ Iy SUgEd 90 WRER B RIBIRE R

(aré)éﬁ%ﬁwﬁrammmﬁmaﬁﬁwme%wﬁmmﬁmmﬁwm
mmﬁaﬂﬂwaaﬁﬁmmﬁwma%ﬁwmmaﬂm%mmwag
o 59 fafraer 3 Peffa orauel @1 eue TE ERar g

(ﬁ)ﬁﬁﬁuﬁﬁmmmwmmmﬁﬂﬁaﬁm@ﬂmm%w&
MU&TWW%WW@W?ﬁWWWW@WEﬁ%‘ﬁ

[fgmE—T11/4/31./53]

MINISTRY OF HUMAN RESOURCE DEVELOPMENT
(University Grants Commission)
NOTIFICATION
New Delhi, the 2nd May, 2016

University Grants Commission (Prevention, prohibition and redressal of sexual harassment of women
employees and students in higher educational institutions) Regulations, 2015

No.

F. 91-1/2013(TFGS).—In exercise of the powers conferred by clause (g) of sub-section (1) of section 26

of the University Grants Commission Act, 1956 (3 of 1956), read with sub-section (1) of Section 20 of the
said Act. the University Grants Commission hereby makes the following regulations, namely:-

L |

(a)

(®)

(c)

Short title, application and commencement.—(1) These regulations may be called the University
Grants Commission (Prevention, prohibition and redressal of sexual harassment of women employees
and students in higher educational institutions) Regulations, 201 5

(2) They shall apply to all higher educational institutions in India.
(3) They shall come into force on the date of their publ ication in the Official Gazette.

Definitions.—In these regulations, unless the context otherwise requires,-

“agorieved woman™ means in relation to work place, a woman of any age whether employed or not. who
alleges to have been subjected to any act of sexual harassment by the respondent;

‘Act’ means the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act,
2013 (14 of 2013);

“campus” means the location or the land on which a Higher Educational Institution and its related
institutional facilities like libraries, laboratories, lecture halls. residences, halls, toilets, student centres,
hostels, dining halls, stadiums, parking areas, parks-like settings and other amenities like health centres,
canteens, Bank counters, etc., are situated and also includes extended campus and covers within its scope
places visited as a student of the HEI including transportation provided for the purpose of commuting to
and from the institution, the locations outside the institution on field trips, internships, study tours.
excursions, short- term placements, places used for camps , cultural festivals, sports meets and such other
activities where a person is participating in the capacity of an employee or a student of the HEI:
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(d) Commission™ means the University Grants Commission established under section 4 of the University

(e)

(1

Grants Commission Act, 1956 (3 of 1956);

“covered individuals” are persons who have engaged in protected activity such as filing a sexual
harassment charge, or who are closely associated with an individual who has engaged in protected activity
and such person can be an employee or a fellow student or guardian of the offended person;

“employee” means a person as defined in the Act and also includes, for the purposes of these Regulations
trainee, apprentice (or called by any other name), interns, volunteers, teacher assistants, research
assistants, whether employed or not, including those involved in field studies, projects, short-visits and
camps;

“Executive Authority” means the chief executive authority of the HEI, by whatever name called, in which

the general administration of the HEI is vested. For public funded institutions the Executive Authority
means the Disciplinary Authority as indicated in Central Civil Services (Classification, Control and
Appeal) Rules, 1965 or its equivalent rules;

(h) “Higher Educational Tnstitution™ (HEI) means a university within the meaning of clause ( j) of section 2, a

(i)

9))

(k)

college within the meaning of clause(b) of sub-section (1) of section 12A and an institution deemed to be
a University under section 3 of the University Grants Commission Act, 1956 (3 of 1956);

“Internal Complaints Committee” (ICC) means Internal Complaints Committee to be constituted by an
HEI under sub regulation (1) of regulation 4 of these regulations. Any existing body already functioning
with the same objective (like the Gender Sensitization Committee Against Sexual Harassment
(GSCASH)) should be reconstituted as the ICC;

Provided that in the latter case the HEI shall ensure that the constitution of such a Body is as required for
ICC under these regulations. Provided further that such a Body shall be bound by the provisions of these
regulations;

“protected activity” includes reasonable opposition to a practice believed to violate sexual harassment
laws on behalf of oneself or others such as participation in sexual harassment proceedings, cooperating
with an internal investigation or alleged sexual harassment practices or acting as a witness in an
investigation by an outside agency or in litigation;

“sexual harassment” means-

(1) “An unwanted conduct with sexual undertones if it occurs or which is persistent and which demeans,
humiliates or creates a hostile and intimidating environment or is calculated to induce submission by
actual or threatened adverse consequences and includes any one or more or all of the following
unwelcome acts or behaviour (whether directly or by implication), namely;-

(a) any unwelcome physical, verbal or non verbal conduct of sexual nature:
(b) demand or request for sexual favours;

(¢) making sexually coloured remarks

(d) physical contact and advances; or

(e) showing pornography”

(11) any one (or more than one or all) of the following circumstances, if it occurs or is present in
relation or connected with any behaviour that has explicit or implicit sexual undertones-

(a) implied or explicit promise of preferential treatment as quid pro quo for sexual favours;

(b) implied or explicit threat of detrimental treatment in the conduct of work;

(¢) implied or explicit threat about the present or future status of the person concerned;

(d) creating an intimidating offensive or hostile learning environment;

(e) humiliating treatment likely to affect the health, safety dignity or physical integrity of the

person concern ed;
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(1) “student” means a person duly admitted and pursuing a programme of study cither through regular mode
or distance mode, including short-term training programmes in a HEL;

Pravided that a student who is in the process of taking admission in HEIs campus, although not yet
admitted, shall be treated, for the purposes of these regulations, as a student of that HEIL, where any
incident of sexual harassment takes place against such student;

Provided that a student who is a participant in any of the activities in a HET other than the HEI where
such student is enrolled shall be treated, for the purposes of these regulations, as a student of that HEI
where any incident of sexual harassment takes place against such student;

(m) “third Party Harassment” refers to a situation where sexual harassmenl occurs as a result of an act or

omi

ssion by any third party or outsider, who is not an employee or a student of the HEL but a visitor to

the HEI in some other capacity or for some other purpose orreason;

(n) “victimisation” means any unfavourable treatment meted out to a person with an  implicit or explicit
intention to obtain sexual favour;

(0) “workplace” means the campus of a HEI including-

(a)

(b)

(c)

(d)

(e)

(0

(g)

(h)

(a)

(b)

(c)

Any department, organisation, undertaking, establishment. enterprise. institution, office, branch or
unit which is established, owned, controlled or wholly or substantially financed by funds provided
directly or indirectly by the appropriate HEIs:

Any sports institute, stadiumn, sports complex or competition or games venue, whether residential or
not used for training, sports or other activities relating thereof in HEIs;

Any place visited by the employee or student arising out of or during the course of employment or
study including transportation provided by the Executive Authority for undertaking such journey for
study in HEIs.

Responsibilities of the Higher Educational Institution- (1) Every HEI shall,-

Wherever rtequired, appropriately subsume the spirit of the above definitions in its policy and
regulations on prevention and prohibition of sexual harassment against the employees and the
students, and modify its ordinances and rules in consonance with the requirements of the Regulations:

publicly notify the provisions against sexual harassment and ensuretheir wide dissemination;

organise training programmes or as the case may be, workshops for the officers, functionaries. faculty
and students, as indicated in the SAKSHAM Report (Measures for Ensuring the Safety of Women and
Programmes for Gender Sensitization on Campuses) of the Commission, lo sensitize them and ensure
knowledge and awareness of the rights, entitlements and responsibilities enshrined in the Act and
under these regulations;

act decisively against all gender based violence perpetrated against employees and students of all
sexes recognising that primarily women employees and students and some male students and students
of the third gender are vulnerable to many forms of sexual harassment and humiliation and
exploitation;

publicly commit itself to a zero tolerance policy towards sexual harassment;

reinforce its commitment to creating its campus free from discrimination, harassment, retaliation or
sexual assault at all levels;

create awareness about what constitutes sexual harassment including hostile environment harassment
and quid pro quo harassment;

include in its prospectus and display prominently at conspicuous places or Notice Boards the penalty
and consequences of sexual harassment and make all sections of the institutional community aware of
the information on the mechanism put in place for redressal of complaints pertaining to sexual
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(k)

(M

(m)

(n)

(0)

(p)

(q)

32

harassment, contact details of members of Tnternal Complaints Committee , complaints procedure and
s0 on. Any existing body already functioning with the same objective (like the Gender Sensitization
Committee Against Sexual Harassment (GSCASH)) should be reconstituted as the ICC:

Provided that in the latter case the HEI shall ensure that the constitution of such a Body is as required
for ICC under these regulations. Provided further that such a Body shall be bound by the provisions of
these regulations;

inform employees and students of the recourse available to them if they are viclims of sexual
harassment;

organise regular orientation or training programmes for the members of the ICC to deal with
complaints, steer the process of settlement or conciliation, ete.. with sensitivity;

proactively move to curb all forms of harassment of employees and students whether it is from those
in a dominant power or hierarchical relationship within HEIs or owing to intimate partner violence or
from peers or from elements outside of the geographical limits of the HEI;

be responsible to bring those guilty of sexual harassment against its employees and students to book
and initiate all proceedings as required by law and also put in place mechanisms and redressal systems

like the ICC to curb and prevent sexual harassment on its campus;

treat sexual harassment as a misconduct under service rules and initiate action for misconduct if the
perpetrator is an employee;

treat sexual harassment as a violation of the disciplinary rules (leading up to rustication and
expulsion) if the perpetrator is a student;

ensure compliance with the provisions of these regulations, including appointment of ICC, within a
period of sixty days from the date of publication of these regulations;

monitor the timely submission of reports by the ICC;

prepare an annual status report with details on the number of cases filed and their disposal and submit
the same to the Commission.

Supportive measures.—(1) The rules, regulations or any such other instrument by which ICC shall

function have to be updated and revised from time-to-time, as court judgments and other laws and rules will
continue to revise the legal framework within which the Act is to be implemented.

(2) The Executive Authority of the HEIs must mandatorily extend full support to see that the
recommendations of the ICC are implemented in a timely manner. All possible institutional resources
must be given to the functioning of the ICC, including office and building infrastructure (computers,
photocopiers, audio-video, equipment, etc.), staff (typists, counselling and legal services) as, well as a
sufficient allocation of financial resources.

(3) Vulnerable groups are particularly prone to harassment and also find it more difficult to
complain. Vulnerability can be socially compounded by region, class, caste, sexual orientation,
minority identity and by being differently abled. Enabling committees must be sensitive to such
vulnerabilities and special needs.

(4) Since research students and doctoral candidates are particularly vulnerable the HEIs must
ensure that the guidelines for ethics for Research Supervision are put in place.

(5) All HEIs must conduct a regular and half yearly review of the efficacy and implementation of
their anti-sexual harassment policy.
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(6) All Academic Staff Colleges (now known asHuman Resource Development Centres
(HRDCs) and Regional Centres for Capacity Building (RCCBs) must incorporate sessions on gender
‘n their orientation and refresher courses. This should be across disciplines, and preferably
mainstreamed using the UGC SAKSHAM Report which provides indicative modules in this regard.

(7 Orientation courses for administrators conducted in HEIs must have a module on gender
sensitization and sexual harassment issues. Regular workshops are Lo be conducted for all sections of
the HEI community.

(8) Counselling services must be institutionalised in all HEIs and must have well trained full-time
counsellors.

(9) Many HEIs having large campuses have a deficit in lighting and are experienced as unsafe
places by the institutional community. Adequate lighting is a necessary aspect of infrastructure and
maintenance,

(10)  Adequate and well trained security including a good proportion or balance of women security
staff is necessary. Security staff must receive gender sensitization training as a part of conditions of
appointment.

(11)  HEIs must ensure reliable public transport, especially within large campuses between
different sections of the HEI, hostels, libraries, laboratories and main buildings, and especially those
that do not have good access for day scholars. Lack of safety as well as harassment is exacerbated
when employees and students cannot depend on safe public transport. Reliable transport may be
considered by HEIs to enable employees and students to work late in libraries, laboratories and to
attend programmes in the evenings.

(12)  Residential HEIs should accord priority to construction of women’s hostels. For the growing
population of young women wishing to access higher education, hostel accommodation is desirable in
both urban and rural areas and at all levels of higher education which provides a modicum of
protection from harassment of all kinds.

(13)  Concern for the safety of women students must not be cited to impose discriminatory rules for
women in the hostels as compared to male students. Campus safety policies should not result in
securitization, such as over monitoring or policing or curtailing the freedom of movement, especially
for women employees and students.

(14)  Adequate health facilities are equally mandatory for all HEIs. In the case of women this must
include gender sensitive doctors and nurses, as well as the services of a gynaecologist.

(15)  The Women’s Development Cells in colleges shall be revived and funded to be able to carry
out the range of activities required for gender sensitizationand remain autonomous of the functioning
of anti sexual harassment committees and ICCs. At the same time they shall extend their activities o
include gender sensitization programmes in consultation with ICCs and help to disseminate anti-
sexual harassment policies on campuses on a regular basis. The ‘cultural’ space and the ‘formal
academic space’ need to collaborate to render these workshops innovative, engaging and non-
mechanical.

(16) Hostel Wardens, Provosts, Principals, Vice Chancellors, Legal Officers and other
functionaries must be brought within the domain of accountability through amendmentsin the rules or
Ordinances where necessary.

o
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4, Grievance redressal mechanism.—(1) Every Executive Authority shall constitute an Internal
Complaints Committee (ICC) with an inbuilt mechanism for gender sensitization against sexual harassment.
The ICC shall have the following composition:-

=it
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(6)

5.
shall:

(a)

(a) A Presiding Officer who shall be a woman faculty member employed at a senior level (not below
a Professor in case of a university, and not below an Associate Professor or Reader in case of a
college) at the educational institution, nominated by the Executive Authority;

Provided that in case a senior level woman employee is not available, the Presiding Officer shall
be nominated from other offices or administrative units of the workplace referred to in sub-section

2(o);

Provided further that in case the other offices or administrative units of the workplace do not have
a senior level woman employee, the Presiding Officer shall be nominated from any other
workplace of the same employer or other department or organization;”

(b) two faculty members and two non-teaching employees, preferably committed to the cause of
women or who have had experience in social work or have legal knowledge, nominated by the
Executive Authority;

(c) Three students, if the matter involves students, who shall be enrolled at the undergraduate,
master’s, and research scholar levels respectively, elected through transparent democratic
procedure;

(d) one member from amongst non-government organisations or associations committed to the cause

of women or a person familiar with the issues relating to sexual harassment. nominated by the
Executive Authority.

At least one-half of the total members of the ICC shall be women.
Persons in senior administrative positions in the HEI, such as Vice- Chancellor, Pro Vice-Chancellors,
Rectors, Registrar, Deans, Heads of Departments, etc., shall not be members of ICCs in order to

ensure autonomy of their functioning.

The term of office of the members of the ICC shall be for a period of three years. HEIs may also
employ a system whereby one —third of the members of the ICC may change every year.

The Member appointed form amongst the non-governmental organizations or associations shall be
paid such fees or allowances for holding the proceedings of the Internal Committee, by the Executive

Authority as may be prescribed.

Where the Presiding Officer or any member of the Internal Committee:

(a) contravenes the provisions of section 16 of the Act; or

(b) has been convicted for an offence or an inquiry into an offence under any law for the time
being in force is pending against him; or

(c) he has been found guilty in any disciplinary proceedings or a disciplinary proceeding is
pending against him; or

(d) has so abused his position as to render his continuance in office prejudicial to the public
interest,

such Presiding Officer or Member, as the case may be, shall be removed from the Committee and the
vacancy so created or any casual vacancy shall be filled by fresh nomination in accordance with the
provisions of this section.”

Responsibilities of Internal Complaints Committee (ICC) - The Internal Complaints Committee

provide assistance if an employee or a student chooses to file a complaint with the police;
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(b) provide mechanisms of dispute redressal and dialogue to anticipate and address issues through just
and fair conciliation without undermining complainant’s rights, and minimize the need for purely
punitive approaches that lead to further resentment, alienation or violence;

(c) protect the safety of the complainant by not divulging the person’s identity, and provide the
mandatory relief by way of sanctioned leave or relaxation of attendance requirement or transler Lo
another department or supervisor as required during the pendency ol the complaint, or also provide
for the transfer of the offender;

(d) ensure that victims or witnesses are not victimised or discriminated against while dealing with
complaints of sexual harassment; and
(e) ensure prohibition of retaliation or adverse action against a covered individual because the employee

or the student is engaged in protected activity.

6. The process for making complaint and conducting Inquiry — The ICC shall comply with the
procedure prescribed in these Regulations and the Act, for making a complaint and inquiring into the
complaint in a time bound manner. The HEI shall provide all necessary facilities to the 1CC to conduct the
inquiry expeditiously and with required privacy

7. Process of making complaint of sexual harassment - An aggrieved person is required to submit a
written complaint to the ICC within three months from the date of the incident and in case of a series of
incidents within a period of three months from the date of the last incident.

Provided that where such complaint cannot be made in writing, the Presiding Officer or any Member of the
Internal Committee shall render all reasonable assistance to the person for making the complaint in writing:

Provided further that the ICC may, for the reasons to be accorded in the writing, extend the time limit not
exceeding three months, if it is satisfied that the circumstances were such which prevented the person from
filing a complaint within the said period.”

Friends, relatives, Colleagues, Co-students, Psychologist, or any other associate of the victim may file the
complaint in situations where the aggrieved person is unable to make a complaint on account of physical or
mental in capacity or death.

8. Process of conducting Inquiry- (1) The ICC shall, upon receipt of the complaint, send one copy of
the complaint to the respondent within a period of seven days of such receipt.
(2) Upon receipt of the copy of the complaint, the respondent shall file his or her reply to the complaint

along with the list of documents, and names and addresses of witnesses within a period of ten days.

(3) The inquiry has to be completed within a period of ninety days from the receipt of the complaint. The
inquiry report, with recommendations, if any, has to be submitted within ten days from the completion of the
inquiry to the Executive Authority of the HEL Copy of the findings or recommendations shall also be served
on both parties to the complaint.

(4) The Executive Authority of the HET shall act on the recommendations of the committee within a

period of thirty days from the receipt of the inquiry report, unless an appeal against the findings is filed within
that time by either party.

(5) An appeal against the findings or /recommendations of the ICC may be filed by either party before the
Executive Authority of the HEI within a period of thirty days from the date of the recommendations.

(6) If the Executive Authority of the HEI decides not to act as per the recommendations of the ICC. then
it shall record written reasons for the same to be conveyed to ICC and both the parties to the proceedings. If
on the other hand it is decided to act as per the recommendations of the ICC, then a show cause notice,
answerable within ten days, shall be served on the party against whom action is decided to be taken. The
Executive Authority of the HEI shall proceed only after considering the reply or hearing the aggrieved person.

(7N The aggrieved party may seek conciliation in order to settle the matter. No monetary settlement
should be made as a basis of conciliation. The HEI shall facilitate a conciliation process through ICC. as the
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case may be, once it is sought. The resolution of the conflict to the full satisfaction of the aggrieved party
wherever possible, 1s preferred to purely punitive intervention.

(8) The identities of the aggrieved party or victim or the witness or the offender shall not be made public
or kept in the public domain especially during the process of the inquiry.

9. Interim redressal-The HEI may,

(a) transfer the complainant or the respondent to another section or department to minimise the risks
involved in contact or interaction, if such a recommendation is made by the ICC;

(b) grant leave to the aggrieved with full protection of status and benefits for a period up to three months;

(¢) restrain the respondent from reporting on or evaluating the work or performance or tests or examinations
of the complainant;

(d) ecnsure that offenders are warned to keep a distance from the aggrieved, and wherever necessary, if there
is a definite threat, restrain their entry into the campus;

(e) take strict measures to provide a conducive environment of safety and protection to the complainant
against retaliation and victimisation as a consequence of making a complaint of sexual harassment.

10. Punishment and compensation- (1) Anyone found guilty of sexual harassment shall be punished in
accordance with the service rules of the HEI, if the offender is an employee.

(2) Where the respondent is a student, depending upon the severity of the offence, the HEI may,-

(a) withhold privileges of the student such as access to the library, auditoria, halls of residence,
transportation, scholarships, allowances, and identity card;

(b) suspend or restrict entry into the campus for a specific period;

(c) expel and strike off name from the rolls of the institution, including denial of readmission, if the
offence so warrants;

(d) award reformative punishments like mandatory counselling and, or, performance of community
services,

(3) The aggrieved person is entitled to the payment of compensation. The HEI shall issue direction for
payment of the compensation recommended by the ICC and accepted by the Executive Authority, which
shall be recovered from the offender. The compensation payable shall be determined on the basis of-

(a) mental trauma, pain, suffering and distress caused to the aggrieved person;
(h) the loss of career opportunity due to the incident of sexual harassment;
(¢) the medical expenses incurred by the victim for physical, psychiatric treatment;

(d) the income and status of the alleged perpetrator and victim; and
(e) the feasibility of such payment in lump sum or in instalments,

11. Action against frivolous complaint.—To ensure that the provisions for the protection of employees
and students from sexual harassment do not get misused, provisions against false or malicious complaints
have to be made and publicised within all HEIs. If the ICC concludes that the allegations made were false,
malicious or the complaint was made knowing it to be untrue, or forged or misleading information has been
provided during the inquiry, the complainant shall be liable to be punished as per the provisions of sub-
regulations (1) of regulations 10, if the complainant happens to be an employee and as per sub-regulation (2)
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of that regulation, if the complainant happens to be a student. However, the mere inability to substantiatc a
complaint or provide adequate proof will not attract attention against the complainant. Malicious mntent on the
part of the complainant shall not be established without an inquiry, in accordance with the procedure
prescribed, conducted before any action is recommended.

12.

Consequences of non-compliance.—(1) The Commission shall. in respect of any institution that will

fully contravenes or repeatedly fails to comply with the obligations and duties laid out for the prevention,
prohibition and redressal of sexual harassment of employees and students, take one or more of the following
actions after providing due notice: -

(a)

(b)

()
(d)

(e)

(H

(g)

(h)

(i)

withdrawal of declaration of fitness to receive grants under section 12B of the University Grants
Commission Act, 1956.

removing the name of the university or college from the list maintained by the Commission under
clause (f) of section 2 of said Act, 1956;

withholding any grant allocated to the institution;

declaring the institution ineligible for consideration for any assistance under any of the general or
special assistance programmes of the Commission;

informing the general public, including potential candidates for employment or admission, through a
notice displayed prominently in the newspapers or other suitable media and posted on the website of the
Commission, declaring that the institution does not provide for a zero tolerance policy against scxual
harassment;

recommending the affiliating university for withdrawal of affiliation, in case of a college:

recommending the Central Government for withdrawal of declaration as an institution deemed to be
university, in case of an institution deemed to be university;

recommending the appropriate State Government for withdrawal of status as university in case of a
university established or incorporated under a State Act.

taking such other action within its powers as it may deem fit and impose such other penalties as may be
provided in the University Grants Commission Act, 1956 for such duration of time till the institution
complies with the provisions of these regulations.

No action shall be taken by the Commission under these regulations unless the Institution has been
given an opportunity to explain its position and an opportunity of being heard has been provided to it.
[Advt.-1T1/4/Exty./53]

JASPAL S. SANDHU, Secy. UGC

-
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Secretary
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Respected Madam/Sir,

As you are aware, the Sexual Harassment of Women at Workplace (Prevention. Prohibition. and
Redressal) Act, 2013 was notified on December 9, 2013. to provide a safe and secure
environment for women in the workplace.

Sexual harassment results in the violation of the fundamental rights of a woman to equality under
Articles 14 and 15 of the Constitution of India and her right to life and to live with dignity under
Article 21 of the Constitution. and the right to practice any profession or to carry on any
occupation, trade, or business, which includes the right to a safe environment [ree from sexual
harassment.

The protection against sexual harassment and the right to work with dignity are universally
recognized human rights by international conventions and instruments such as the Convention on
the Elimination of all Forms of Discrimination against Women, which was ratified on June 235,
1993, by the Government of India.

The University Grants Commission has also notified the University Grants Commission
(Prevention. Prohibition, and Redressal of Sexual Harassment of Women Employees and
Students in Higher Educational Institutions) Regulations, 2013, in the Gazette of India, which
are available on the UGC website. |i.c.. www.ugc.gov.in| These regulations clearly describe the
responsibilities of Higher Educational Institutions (HEIs). grievance redressal mechanisms, the
process for making complaints and conducting inquiries. interim redressal, punishment and
compensation. consequences of non-compliance. etc.

The UGC Regulations, being statutory in nature, are binding for all HEIs. Specifically, sub-
regulation (1) of Regulation 4 of these regulations mandates:

“... every Executive Authority shall constitute an Internal Complaints Committee (ICC) with
an inbuilt mechanism for gender sensitization against sexual harassment.”

[n this regard. the UGC has also repeatedly issued advisories to the HEIs to take the following
actions:

i. To constitute an Internal Complaints Committee (ICC) and a Special/ Women's Cell in
the institutions under their administrative control to deal with gender-based violence and
conduct gender sensitization programs.

ii. To display banners and posters at conspicuous places in the buildings to create awareness
among employees about sexual harassment and how to prevent it.

FEGINE T 90T, 78 Rhi-110002 | Bohadur Shoh Zofor Marg, New Delhi-110002
Ph.: 011-232362688/23239337 | E-mail - secr.ugc@nicin
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iii. To display the names and contact details of the members of the Internal Complaints
Committee on notice boards in the institutions.

iv. To place a billboard showing the penal consequences of Sexual Harassment. A toll-free
number and committed phone numbers should be provided on the billboard.

v. To display the Women's Helpline Number 181 and Emergency Response Support
Number 112 for ease of access to women in distress.
vi. To upload the following on their respective portals:

¢ "Sexual Harassment of Women at Workplace (Prevention, Prohibition. and Redressal)
Act, 2013," and University Grants Commission (Prevention, Prohibition, and Redressal
of Sexual Harassment of Women Employees and Students in Higher Educational
Institutions) Regulations. 2015.

e Details regarding the constitution of the Internal Complaints Committee, along with
contact information of its members such as name, phone number, address, etc.

vii. To organize training programmes aimed at raising awareness about sexual harassment for
the employees of the institutions.

In view of the above, you are requested to take appropriate action in this regard. It is also
requested that the above information may be disseminated to your affiliated colleges as well, and
compliance with the same may be ensured.

You are also requested to fill in all details regarding compliance with the above points through
online mode on the form available on the SAKSHAM portal i.e.|(saksham.ugc.ae.in)| and the
UAMP portal [(uamp.ugc.ac.in)|for the year 2023-24 at the earliest.

With regards,
Yours sincerely.
Bk
(Manish Joshi)
The Vice-Chaneellors of all Universities.

The Principals of all Colleges.
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